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One. Letter to Shareholders

Dear Shareholders and Ladies and Gentlemen,
For the year 2021, the Company's consolidated revenue was NTD27,500,178,000, a 20%
increase over the previous year. In 2021, the annual sales turnover was quite good as the strong
demand generated from the previous year's epidemic continued.
Since the effectiveness of overall equipment remained at a high level, the consolidated
operating income for the year was NTD2,190,358,000, a significant increase of 32% over last year.
In addition, our subsidiary, T-Mac's idle factory in Chungli was disposed of in November 2021 and
a profit was recognized. The total profit after tax (net of non-controlling interests) for the period
was NTD2,258,929,000, an increase of NTD340,068,000 representing 18% as compared to the

previous year, and the earnings per share were NT$8.60.

I. 2021 Business Report

(I) Accomplishments in Implementation of Operation Plan

Unit: NTD thousand

Increased
Items 2021 2020 (Decreased) %
value
Operating revenues 27,500,178 | 22,847,267 4,652,911 20.37
Cost of sales 23,176,187 | 19,501,266 3,674,921 18.84
Gross operating profit 4,323,991 3,346,001 977,990 29.23
Operating expenditure 2,133,633 1,688,874 444759 26.33
Profit from operations 2,190,358 1,657,127 533,231 32.18
Net non-operating income| g0, o9 | eg8s58 | (275.929) (23.61)
(expenditure)
Pre-tax profit 3,083,287 2,825,985 257,302 9.10
Profit after tax 2,324,434 1,911,734 412,700 21.59
Net profit of current term
attributable to the owner of] 2,258,929 1,918,861 340,068 17.72
the parent company

(II) Budget Implementation Status: This is not applicable as the Company does not disclose to the

public its financial forecast.

(ITIT) Income and Expenditure and Profitability Analysis

Unit: NTD thousand

Items 2021 2020
Financial |Operating revenues 27,500,178 22,847,267
income and |Gross operating profit 4,323,991 3,346,001
expenditure Profit after tax 2,324,434 1,911,734
.... |Return on Assets (%) 7.53 6.66
Profitability -
Return on Shareholder Equity (%) 16.80 15.44




Items 2021 2020
ting Profit to Paid-i ital
Qpera ing Profit to Paid-in Capita 20.75 61.09
Size (%)
Pre-tax Net Profit to Paid-in Capital
: 113.67 104.19
Profitability [Size (%)
Net profit rate (%) 8.45 8.37
Basic earnings per share ($) 8.60 7.28
Diluted earnings per share ($) 8.26 7.00

(IV) Research and Development Status
To address customers’ needs for mainstream products and technologies being
developed to meet the demand on the market, the Company has been sparing no effort in the
research and development of new technologies and major accomplishments are provided
below:

1. Mini LED PCBs are used in LCD panel backlight applications. To meet customers'
requirements for thinner backlight modules, we challenged the development of
ultra-thin 0.1mm-~0.15mm panel thickness, as well as asymmetric laminates and special
stacking structure requirements or laser microvia process.

2. RGB Mini LED products are used in large public information displays (PIDs) at airports
and subways and are being developed for super small spacing and high-resolution
screens with high layer count HDI. In addition, to meet the needs of RGB display
screens installed on non-flat surfaces, such as cylindrical signage in public places,
products with bending capability are also one of the development directions.

3. Development of large size high-layer count LCD and thick copper HDI high-resolution
monitor.

4. Research on special dielectric materials to develop a coreless process to incorporate
very fine embedded lines, with smaller line width spacing EPP (Embedded Pattern
Process) process capability into new HDI products.

II. Overview of 2022 Business Plan

In the second half of 2021, as a result of the relaxation of COVID-19 epidemic control in
Europe and the U.S.A, the demand for work and online learning will decrease, which may
have a depressing effect on the company's revenue growth in 2022. In addition, this year's
profitability will be interfered with by inflationary factors and international turmoil such as the
Russo-Ukrainian Conflict, and so forth. The company will strive to minimize the negative

impact of these factors on its operations.

(1) Operation Policy
1. The threat of the COVID-19 epidemic has not yet been lifted, and the epidemic control
in China is still stringent, thus putting pressure on the operation of the supply chain,
thus, the company will have to maintain operational flexibility to overcome the
challenge.



2. In response to the lower birth rate, the pressure of manpower shortage, and the trend of
thin and light products, the company continues to invest in more automated and smart
equipment to reduce the demand for manpower, stabilize quality and improve
production yield.

3. We are committed to Corporate Social Responsibility. In addition to creating benefits
for our shareholders, we are committed to improving the working environment and
welfare of our employees, emphasizing our products and services, and striving for
long-term business. In addition, we continue to give back to the community and strive to
achieve the goals of energy saving, water saving and waste reduction in the context of
sustainable environmental development.

(IT) Important Production and Distribution Policies

1. In terms of production strategy, we fully keep track of developmental trends of
technologies, control the cost, improve the quality, enhance the yield rate, and pursue
speed and flexibility to meet the needs of customers.

2. In response to the small volume and diverse nature of automotive use, information and
industrial boards, we are strengthening the flexibility of production processes and
delivery time to meet customer needs. Taking advantage of technology and the
manufacturing process, we are actively developing thin boards, high-grade and fine line
products to increase product added value.

3. The first phase of the expansion of the Suining Plant II is scheduled to start in May
2022, which will increase production by 10% if the full capacity is to be carried out.

4. In response to the increasingly stringent environmental requirements for the printed
circuit board industry in China, we are continuously investing in manufacturing process
improvements to comply with government regulations.

III. Impacts from External Competition, Regulatory Environment, and Overall Operational Setting

After a significant rebound in the global economy in 2021, the outlook for the new year is
relatively conservative due to high inflationary factors and the Russo-Ukrainian Conflict, which
will have an impact on raw materials prices in 2022, aggravating a complicated situation. The
forecasting institutions are also conservative about the economic outlook for the new year. As
far as the current situation of the industry supply chain is concerned, the impact of material
shortage and logistics has not yet been completely lifted, and the Company is cautiously
optimistic about the new year.

Finally, I sincerely thank you for your support and encouragement over the years of the
Company. We will continue to fulfill our respective operational goals and render even better
results in the future in return for your support and to meet the expectations of all investors and
enable them to share the fruits together.

Chairman: Hsu, Cheng-Min



Two. Company Profile

I. Established on April 21, 1998

II. Company History
April 1998

June 1998
December 1998
April 1999
April 1999
September 1999
October 1999
April 2000
November 2001

July 2002
October 2002

October 2003
September 2004
August 2005

January 2006

July 2006

August 2006
September 2006

September 2007
March 2008

June 2008
July 2008

September 2008
January 2009

July 2009

TAIWAN PRINTED CIRCUIT BOARD TECHVEST CO., LTD. was
established, with a capital size of NTD 500,000,000.00, to begin with the
production of mainly motherboards.

Acquired the land and premises and machinery/equipment of Zhiqin
Electronics Corporation at No. 12, Gongye Second Road, Pingzhen
Industrial Park and rebuilt and added machinery/equipment.

Official mass production began.

The nominal capital size was increased to NTD 1,000,000,000.00 and a
public offering was additionally embarked on.

ISO-9002 certified.

Public offering was approved by the Securities and Futures Institute.
Organized capital increase in cash; the paid-in capital size was NTD
800,000,000.00.

First mass production of telecommunication mobile phone boards began.
First mass production of TFT- LCD boards began.

ISO-14000 certified.

Organized capital reduction; the capital size was reduced by NTD
150,000,000.00 and the paid-in capital size was changed to NTD
650,000,000.00.

ISO-9001 certified.

Registered as emerging stock and for trading.

Organized earnings transferred capital increase; the paid-in capital size
was NTD 682,500,000.00.

Invested indirectly in CHI CHAU PRINTED CIRCUIT BOARD
(SUZHOU) CO., LTD. in Mainland China through an invested business in
a third region.

Organized earnings transferred capital increase; the paid-in capital size
was NTD 757,575,000.00.

QC 080000 IECQ certified.

Organized capital increase in cash; the paid-in capital size was NTD
900,000,000.00.

Organized earnings transferred capital increase; the paid-in capital size
was NTD 1,057,500,000.00.

Organized capital increase in cash; the paid-in capital size was increased
to NTD 1,157,500,000.00.

Invested in the listed company T-MAC TECHVEST PCB CO., LTD.
New shares were issued on employee share subscription warrants; the
paid-in capital size was NTD 1,175,550,000.00.

Organized earnings and capital reserve transferred capital increase; the
paid-in capital size was NTD 1,401,175,000.00.

New shares were issued on employee share subscription warrants; the
paid-in capital size was NTD 1,409,675,000.00.

New shares were issued on employee share subscription warrants; the



September 2009
December 2009

January 2010

July 2010

July 2010
September 2010
September 2010
May 2011
December 2011
August 2012
August 2013
January 2015
June 2015
November 2015
August 2016
January 2017

March 2019

June 2019

paid-in capital size was NTD 1,427,225,000.00.

Organized earnings and capital reserve transferred capital increase; the
paid-in capital size was NTD 1,662,508,470.00.

The Company’s stock was listed and traded on the Taiwan Stock
Exchange.

Organized capital increase in cash and issued new shares on employee
share subscription warrants; the paid-in capital size was NTD
1,942,548,470.00.

Organized earnings transferred capital increase and after that, the paid-in
capital size was NTD 1,136,803,310.00.

Invested indirectly in CATAC ELECTRONIC (ZHONGSHAN) CO.,
LTD. in Mainland China through an invested business in a third region.
Organized capital increase in cash; the paid-in capital size was NTD
2,316,803,310.00.

Invested in the listed company T-FLEX TECHVEST PCB CO., LTD.
Invested indirectly in CHI CHAU PRINTED CIRCUIT BOARD
(SUINING) CO., LTD. in Mainland China through an invested business
in a third region.

Organized earnings transferred capital increase; the paid-in capital size
was NTD 2,363,139,380.00.

Organized capital increase in cash; the paid-in capital size was NTD
2,513,139,380.00.

Organized capital increase in cash; the paid-in capital size was NTD
2,750,139,380.00.

Organized treasury stock capital reduction; the paid-in capital size was
NTD 2,712,429,380.00.

Invested indirectly in SINACT Electronics Co., Ltd. in Mainland China
through an invested business in a third region.

Invested in Taiwan Ri Li Chemical Co., Ltd.; the name of the company
was changed to tgt Techvest Co., Ltd.

Invested indirectly in SIN SIANG (XIAMEN) TECHNOLOGY CO.,
LTD. in Mainland China through an invested business in a third region.
Issued unsecured convertible corporate bonds, for the first time, worth
NTD 800,000,000.00 in total.

For the sake of integrating resources throughout the Group, using stock
swap, 100% shares of T-MAC TECHVEST PCB CO., LTD. were
obtained.

For the sake of expanding the presence of the Group, Chi Chau (Thailand)
Co., Ltd. was established.



I. Organizational System
() Organizational Structure

Committee

Audit

Three. Corporate Governance Report

Shareholders
Meeting
Board of
Directors

Chairman

Audit
Office

Sustainable

Compensation Development
and ) Committee
Remuneration Chief

Strategic

Procurement
Department

Executive
Officer

Information

General
Manager

Safety and
Health Office

Manufacturing Quality Control Engineering Business Administration Finance
Department Department Office Operation Department Department
Oftice

(IT) Major Departments and Their Scope of Business

Department Main Duties
Audit Office Regular and irregular audits of respective operations and systems.
Sustainable . . . . .
Introduction and implementation of ethical corporate management policies or
Development svstems
Committee 4 '

Information Division

Maintenance and management of computer hardware and software.

Safety and Health Stipulation, planning, supervision, and promotion of safety and health management
Office matters and guidance over implementation provided to related departments.
Strategic Centralized planning and procurement of primary raw materials and supplies and
Procurement equipment throughout the Group and overall planning of premises, construction
Department engineering, and mechanical and electrical engineering.
Manufacturing Production and manufacturing management, scheduling and tracking of purchase
Department orders-related production, outsourcing, and inventory management.
Quality Control Quality control, after-sales service, handling of abnormal quality, and providing
Department feedback on customers’ demand for quality.

Equipment maintenance and care, process improvement, and production of substrates
Engineering Office  |and samples, including CAM, LPG substrates, drilling program, forming program,

various production substrates, templates, and samples.

Business Operation
Office

Marketing and distribution, customer credit checking and development, collections,
etc.

Administration
Department

Procurement of raw materials and supplies and office stationery, public safety and
environment, environmental protection, security, logistics, personnel, payroll,
educational training, etc.

Finance Department

Planning and controlling financial, accounting, and tax administration resources,
preparation of financial statements, allocation of funds, arrangement of stock affairs,
and implementation of related projects.




II. Information of Directors, General Manager, Vice General Manager, Assistant Vice General Manager, and Heads of Various Departments and Branches
(I) Director Information

April 10,2022  Unit: Share: %

Other supervisors or directors who are

Shares currently held by

Nationality Gender I Shi?lrjsghuiﬁ;ﬂ o Shares currently held the spouse and minor Sharezilsceel'(: ;r;;i)emeone c . At the spouse or a relative within the second
Job Title Regi(;ere d Name / Date Elected | Tenure gltht;jSt : : child(ren) : : Main experience/education C:j;;z;s (;Srifiloori;::::‘(])emp?r:iez degree of kinship
Location Age Shares Shareh9ld1ng Shares Shareh9ld1ng Shares Shareh9ld1ng Shares Sharehc?ldmg Job Title Name Relation
Ratio Ratio Ratio Ratio
Department of Mechanical |CEO of Taiwan Printed
Engineering, Feng Chia Circuit Board Techvest Co.,
University Ltd.
Deputy Manager of Chairman of Chi Yang
Manufacturing Department, | Investment Ltd.
Compeq Manufacturing Co.,| (Representative of Taiwan
Ltd. Printed Circuit Board
General Manager of Pacific | Techvest Co., Ltd.)
Technology Co., Ltd. Chairman of T-Flex Techvest|
General Manager of Precisior] PCB Co., Ltd.
Industry, Vertex Precision | (Representative of Taiwan
Electronics INC. Printed Circuit Board
General Manager of tgt Techvest Co., Ltd.)
Techvest Co., Ltd. General Manager of T-Flex
Chairman of Sinact (Hong | Techvest PCB Co., Ltd.
Kong) International Chairman of tgt Techvest Hsu,
Chairman | R.O.C. | Hsu, Cheng-Min | M&i€ | July L5 INovember S, ) o o5 0.55| 1,486,183 0.55| 147 0.00 _ | Gompany Limited Co., Ltd. (Representative of | |\ Mlng-/Chleh Son
’ 69 2021 1999 e e Chairman of Sinact T-Flex Techvest PCB Co.,
Electronics Co., Ltd. Ltd.) . Hsu,
Ming-Hung

CEO of tgt Techvest Co., Ltd
Chairman of T-Mac Techvest
PCB Co., Ltd.
(Representative of Taiwan
Printed Circuit Board
Techvest Co., Ltd.)

CEO of T-Mac Techvest PCH
Co., Ltd.

Director of Chang Tai
International Limited
Director of Yang An
International (Samoa) Co.
Ltd.

Chairman of T-Mac Techvest
(Wuxi) PCB Co., Ltd.




Job Title

Nationality
or
Registered
Location

Name

Gender

Age

Date Elected

Tenure

Date First
Elected

Shares held upon
inauguration

Shares currently held

Shares currently held by
the spouse and minor
child(ren)

Shares held in someone

else's name

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Shareholding

Shares Ratio

Shares

Shareholding
Ratio

Main experience/education

Current positions served at the

Other supervisors or directors who are
the spouse or a relative within the second

degree of kinship

Company and other companies

Job Title

Name

Relation

Chairman

R.O.C.

Hsu, Cheng-Min

Male
69

July 1,
2021

November 5,
1999

1,486,183

0.55

1,486,183

0.55

147 0.00

Chairman of Chi Chau
International Co. Ltd.
Chairman of Chi Yao Limited
Chairman of Chi Chau
Printed Circuit Board
(Suzhou) Co., Ltd.
Chairman of Brilliant Star
Holdings Limited
Chairman of CATAC
Electronic (Zhongshan) Co.,
Ltd.

Chairman of Chi Chen
Investment Co., Ltd.
Chairman of Chi Chau
Printed Circuit Board
(Suining) Co., Ltd.
Chairman of TPT
International Co., Ltd.
Chairman of Sin Siang
(Xiamen) Technology Co.,
Ltd.

Director of Chi Chau
(Thailand) Co., Ltd.

Director

Hsu,
Ming-Chieh
/

Hsu,
Ming-Hung

Son

Director

R.O.C.

Lee, Ming-Hsi

Male
58

July 1,
2021

April 27,
2012

1,506,189

0.55

1,756,189

0.65

Department of Chemical
Engineering, Tatung Institutg
of Technology

Manager of Pacific
Technology Co., Ltd.

General Manager of T-Flex
Techvest PCB Co., Ltd.

General Manager of Chi
Chau Printed Circuit Board
(Suining) Co., Ltd.

General Manager of Sinact
Electronics Co., Ltd.

General Manager of Taiwan
Printed Circuit Board
Techvest Co., Ltd.

Director of T-Flex Techvest
PCB Co., Ltd.
(Representative of Taiwan
Printed Circuit Board
Techvest Co., Ltd.)

Director of tgt Techvest Co.,
Ltd. (Representative of
T-Flex Techvest PCB Co.,
Ltd.)

General Manager of Chi
Chau Printed Circuit Board
(Suzhou) Co., Ltd.

General Manager of T-Mac
Techvest (Wuxi) PCB Co.,
Ltd.

Director of Chi Chau

(Thailand) Co., Ltd.




Shares currently held by

Other supervisors or directors who are

Nationality Gender Shvares held M Shares currently held the spouse and minor Shares hel,d in someone the spouse or a relative within the second
Job Title or Name / Date Elected | Tenure Date First e child(ren) clse’s name Main experience/education Current positions served at t.he degree of kinship
Reglste.zred Age Elected Shareholding Shareholding Shareholding Shareholding Company and other companics . .
Location Shares Ratio Shares Ratio Shares Ratio Shares Ratio Job Title Name Relation
Department of Applied Chairman of Open Stone Co.,|
Mathematics, Feng Chia Ltd.
University Chairman of Jiu Geng
Engineer of Compeq Biotechnology Agriculture
Manufacturing Co., Ltd. Co., Ltd.
. General Manager of Hong
Director | R.O.C. |Chen, Chih-Hung Mgllle J;%yml 3 Agr(;lé7’ 1,391,216 0.51| 1391216 051 - - - — | Xun Enterprise Ltd. - - -
General Manager of Taiwan
Printed Circuit Board
Techvest Co., Ltd.
General Manager of Chi
Chau Printed Circuit Board
(Suzhou) Co., Ltd.
Bachelor of Science in Chairman of Jing Fa
Mechanics, Taiwan Technology Consultant Co.,
University of Science and | Ltd.
Technology Chairman of Minshen
Director | R.O.C. Rgﬁ;&f&o M637le J;éyz Colos | ML 120,000 027 720,000 021 - - - - “ﬁzﬁxs?rztgg (I’\Ifa}f’i‘;::f“ %ﬁﬁgﬁg’?iﬁf‘mlcs _ _ _
Cheng Chi University
Chairman of Linkwell
Opto-Electronics
Corporation
Department of Journalism, |Executive Assistant of the Hsu,
Shih Hsin University Financial, Taiwan Printed |Chairman| Cheng-Min | Son
Manager of Sales Circuit Board Techvest Co., / / /
Department, T-Flex Techves Ltd. Director Hsu, Brother
PCB Co., Ltd. Director of T-Flex Techvest Ming-Hung
Manager of Manufacturing PCB Co., Ltc.1. :
. . . Male | July 1 Department, T-Flex Techves (R.epreser}tam./e of Taiwan
Director R.O.C. | Hsu, Ming-Chich 40 021 ’ 3 |June 8, 2018| 1,181,226 0.44| 1,191,226 0.70[130,000 0.05 - - PCB Co Lt,d Printed Circuit Board
Head of Manufacturing Techvest Co., Ltd)
Department, tgt Techvest
Co., Ltd.
Director of T-Mac Techvest
PCB Co., Ltd.
Master's Degree, Golden GatgDirector of tgt Techvest Co., Hsu,
University Ltd. (Representative of Chairman| Cheng-Min | Son
Executive Assistant of the T-Flex Techvest PCB Co., / / / .
. ) Male | July 1, June 12, General Manager Office, . Director Hsu, Brother
Director | ROC. | Hsu, MingHung | "o | % = | 3 | 708 5 | 1,087,592 040 181759 067 - -l - S PO ;:Cltive N Ming-Chich
Board Techvest Co., Ltd. General Manager Office, tgt
Techvest Co., Ltd.




Job Title

Nationality
or
Registered
Location

Name

Gender

Age

Date Elected

Tenure

Date First
Elected

Shares held upon
inauguration

Shares currently held

Shares currently held by
the spouse and minor

child(ren)

Shares held in someone

else's name

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Main experience/education

Current positions served at the
Company and other companies

Other supervisors or directors who are

the spouse or a relative within the second

degree of kinship

Job Title Name Relation

Director

R.O.C.

Lin, Chen-Min

Male
57

July 1,
2021

September
11,2007

485,550

0.18

485,550

0.18

184

0.00

Department of Accounting,
Chinese Culture University
Rong Tsong United CPA &
Associates

Section Manager of Fortune
Motors Co., Ltd.

Assistant Manager of
Fairway Synthetic Fibers
Co., Ltd.

Financial and Accounting
Supervisor of Taiwan Printed
Circuit Board Techvest Co.,
Ltd.

Director of T-Flex Techvest
PCB Co., Ltd.
(Representative of Taiwan
Printed Circuit Board
Techvest Co., Ltd.)

Director of Chi Chau Printed
Circuit Board (Suzhou) Co.,
Ltd.

Director of CATAC
Electronic (Zhongshan) Co.,

Ltd.
Director of Chi Chau Printed

Circuit Board (Suining) Co.,
Ltd.

Director of T-Mac Techvest
(Wuxi) PCB Co., Ltd.
Director of Chi Yao Limited
Director of Sinact (Hong
Kong) International
Company Limited

Director of Sinact Electronics
Co., Ltd.

Director of tgt Techvest Co.,
Ltd. (Representative of
Taiwan Printed Circuit
Board Techvest Co., Ltd.)
Director of Sin Siang
(Xiamen) Technology Co.,
Ltd.

Director of Chi Chau
(Thailand) Co., Ltd.

Director

R.O.C.

Lan, ling-ling

Female
59

July 1,
2021

June 10,
2009

400,709

0.15

400,709

0.15

2,520

0.00

Sacred Heart Commercial
Vocational High School
Marketing Executive of KW
Co., Ltd.

Purchasing Executive of Yi
Hsin Computer Co., Ltd.
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Shares currently held by . Other supervisors or directors who are
Nationality Gender I Shiar‘lraez;uerladtil(l)}:l o Shares currently held the spouse and minor Sharez&i}lf: ;I;I:)emeone c . it the spouse or a relative within the second
Job Title Regi(;ere d Name / Date Elected | Tenure ];lt:ctelziiSt : : child(ren) : : Main experience/education ng;z;s Oasrif;lloorili::rc‘;empﬁrfiez degree of kinship
Location Age Shares Sharehgldlng Shares Sharehgldlng Shares Sharehgldlng Shares Sharehqldmg Job Title Name Relation
Ratio Ratio Ratio Ratio
Department of Agricultural
. . Male | July 1, May 29, Ecc.)nom.ics, Chung Hsing
Director | RO.C. | LeeJen-Shin | "€ | oyz O3 5 g o 518,330 0.19] 383,330 0.14 - - - — | University — — — —
Manager of Chang Hwa
Commercial Bank, Ltd.
Ph.D. in Accounting, RenminDirector of High Density
University of China Lithium Electricity Co., Ltd.
Master of Statistics of
Arizona University, USA
Director | R.O.C. | Hou, Shang-Wen | Female| July L] 5| September | =40 ) ¢ 0.01] 38216 0.01] - - - — [MBA/Accounting Finance off - - -
62 2021 11,2007 Northrop University, USA
CEO of Hipro Financial
Consulting Co., Ltd.
Lecturer at Chihlee
University of Technology
R.O.C. Cljr‘;fgi . = I uzn(?o? | 6,575,315 2.42| 6,575,315 2.42 = —| = — [Not applicable Not applicable Not applicable
Master of Business Vice-Chairman of
Administration, Columbia | HOCHENG Corporation.
University (USA) Director of HOCHENG
CFO of Premier Capital Corporation. (Representative
Management Corp. of Fu Ho Investment Co.,
CFO of HOCHENG Ltd.)
Corporation. Director of Ruby Tech
Corporation (Representative
of Fu Ho Investment Co.,
Ltd.)
Director July 1, 3 Supervisor of He Hung
ROC. Representative Male 2021 June 12, . . . . . . . . Investment Co.. Ltd . o o
Chiu, Chi-Hsin 57 2015 ) o
Director of Fu He Investment
Co., Ltd.
Supervisor of Bearinmind
Corporation
Director of New Swift
Enterprises Co., Ltd.
Director of Yuhuang Co.,
Ltd. (Representative of New
Swift Enterprises Co., Ltd.)
Supervisor of Ho Long
Ceramic Co., Ltd.
R.O.C. Inve:ﬁ? rﬁ‘ . Agroﬂl ;7’ 680,936 025 805,936 030 - -l - — [Not applicable Not applicable Not applicable
Director July 1, 3 Qiang Shu High School Supervisor of T-Flex
RO.C. |Representative | Female 2021 April 27, 133.967 005 133.967 0.05 _ N _|Purchasing Executive of Techvest PCB Co., Ltd. _ B B
Chiu, Ting-Wen 52 2012 ’ ’ Ocean Glory International
Co. Ltd.
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Shares currently held by Other supervisors or directors who are

§ g Shares held . Shares held i . o
Nationality Gender i Vares ¢ .up on Shares currently held the spouse and minor ares e, in someone . the spouse or a relative within the second
o Date First 1nauguration child(ren) else's name Current positions served at the degree of kinship

Job Title . Name / Date Elected | Tenure Main experience/education .
Registered Age Elected Shareholdi Shareholdi Shareholdi Shareholdi Company and other companies
& arenoding Shares ArenOlANE | Shares AreNOXINE| Shares arenocing Job Title

Location . . . . Name Relation
Ratio Ratio Ratio Ratio

Shares

Department of Accounting,
Fu Jen Catholic University
Assistant Vice General
Manager of Financing
Department, Chih Lien
Industrial Co., Ltd.
Assistant Manager of
Underwriting Department,
124,546 0.05 124,546 0.05 - - - — | Full Long Securities Co., - - - -
Ltd.
Accounting Manager of CM(
Magnetics Co., Ltd.
Director of T-Mac Techvest
PCB Co., Ltd.

Director of Linkwell
Opto-Electronics
Corporation

Master of Business Independent Director of
Administration, National T-Flex Techvest PCB Co.,
National Sun Yat-Sen Ltd.

University Chairman of Changzhan
Assistant Vice General Asset Management Company
Manager at the Department

Independent . Female| July 1, June 12,
Director | VOG- |Huang, Leei-May |, 2021 2015

- fI tment, Chi
Independent RO.C Huang, Kuan-Mo | Male | June 8, 3 |June 8, 2018 B B B B _ _ _ | of Investmen ina B B

Director T (Note) 56 2018 Development Industrial

Bank

General Manager of Premier
Capital Management
Corporation

Independent Director of
Adata Technology Co., Ltd.

Department of Chemical Independent Director of
Engineering, National T-Flex Techvest PCB Co.,
Chenggong University Ltd.

Vice General Manager of
Overseas Investment
Department, China
Development Industrial
Bank

3 |June 8, 2018 - - - - - - - —|Vice President of Overseas - — -
Investment Department,
Hong Kong HSBC Bank
Executive Director of
SERES CAPITAL
(SINGAPORE) PTE LTD
Representative Director of
ASEM CAPITAL CO.,
LTD. KOREA

Independent . .| Male July 1,
Director R.O.C. |Hsiao, Shyh-Chyi 76 2021
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Job Title

Nationality
or
Registered
Location

Name

Gender

Age

Date Elected

Tenure

Date First
Elected

Shares held upon
inauguration

Shares currently held

Shares currently held by
the spouse and minor

child(ren)

Shares held in someone

else's name

Shareholding

Shares Ratio

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Shares

Shareholding
Ratio

Main experience/education

Current positions served at the
Company and other companies

Other supervisors or directors who are

the spouse or a relative within the second

degree of kinship

Job Title Name Relation

Independent
Director

R.O.C.

Lin, Chiu-Lien
(Note)

Female
61

July 1,
2021

July 1, 2021

Master of Management
Science, National Chiao
Tung University

Independent Director of
T-Mac Techvest PCB Co.,
Ltd.

Independent Director of HH
Leasing & Financial
Corporation

Assistant Vice General

__| Manager of Department of

Financial Transactions,
China Development
Industrial Bank

Fund Manager of China
Securities Investment Trust
Corp.

Manager of Research
Department, Da Shun
Consolidated Securities Co.,
Ltd.

Supervisor of Yu-Song
Investment Co, Ltd.

Note : Re-election on July 1, 2021, Mr. HUANG, KUAN-MO stepped down and Ms. LIN, CHIU-LIEN was newly elected.
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1.

Professional Qualifications of Directors and Independent Information of Independent

Directors

Title

Name

Professional Qualifications

and Work Experience

Independent Facts

Number of
independent
directors
concurrently
serving in other
public
companies

Number of
independent
directors
concurrently
serving on
Compensation and
Remuneration
Committees in
other public
companies

Notes

Chairman

Hsu, Cheng-Min

Served as General
Manager for Pacific
Technology Co., Ltd.,
General Manager of
Precision Industry,
Vertex Precision
Electronics INC. Has
more than five years
of work experience in
management,
commercial and
corporate business.
None of the
circumstances in
Article 30 of the
Company Act.

Director

Lee, Ming-Hsi

Served as Manager for
Pacific Technology
Co., Ltd. Has more
than five years of
work experience in
management,
commercial and
corporate business.
None of the
circumstances in
Article 30 of the
Company Act.

Director

Chen,
Chih-Hung

Served as Engineer for
Compeq
Manufacturing Co.,
Ltd. and General
Manager of Hong Xun
Enterprise Ltd. Has
more than five years
of work experience in
management,
commercial and
corporate business.
None of the
circumstances in
Article 30 of the
Company Act.

Not Applicable
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Number of

Number of independent
independent directors
Professional Qualifications i concumenty
Title Name : Independent Facts concurrently [ SV | Notes
and Work Experience ot i | SR 6D
blic Remuneration
colr)r]: anies Committees in
P other public
companies
1. Previously served as
Chairman of Linkwell
Optoelectronics
Corporation, with
more than five years
. of work experience in
. Chiang, P
Director management, 0 0 -
Rong-Kuo .
commercial and
corporate business.
2. None of the
circumstances in
Article 30 of the
Company Act.
1. Served as the Manager
of the Sales
Not Applicable
Department of T-Flex pp
Techvest PCB Co.,
Ltd and the Head of
the Manufacturing
Department of tgt
Hsu Techvest Co., Ltd.,
Direct . . with more than five 0 0 -
frector Ming-Chieh

2. None of the

years of work
experience in
management and
corporate business.

circumstances in
Article 30 of the
Company Act.
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Title

Name

Professional Qualifications
and Work Experience

Independent Facts

Number of
independent
directors
concurrently
serving in other
public
companies

Number of
independent
directors
concurrently
serving on
Compensation and
Remuneration
Committees in
other public
companies

Notes

Director

Hsu,
Ming-Hung

2. None of the

1. Graduated from
Golden Gate
University with a
Master's degree and
served as a special
assistant in the
General Manager's
Office of Taiwan
Printed Circuit Board
Techvest Co., Ltd.
with more than five
years of work
experience in
management,
commercial and
corporate business.

circumstances in
Article 30 of the
Company Act.

Director

Lin, Chen-Min

2. None of the

1. Served as Assistant
Manager of Rong
Tsong United CPA &
Associates and
Fairway Synthetic
Fibers Co., Ltd. with
more than five years
of work experience in
management, finance
and accounting.

circumstances in
Article 30 of the
Company Act.

Director

Lan, ling-ling

2. None of the

1. Served as Marketing
Executive at KW Co.,
Ltd. and Purchasing
Executive at Yi Hsin
Computer Co., Ltd.
and has more than five
years of work
experience in
management,
commercial and
corporate business.

circumstances in
Article 30 of the
Company Act.

Not Applicable

16




Title

Name

Professional Qualifications
and Work Experience

Independent Facts

Number of
independent
directors
concurrently
serving in other
public
companies

Number of
independent
directors
concurrently
serving on
Compensation and
Remuneration
Committees in
other public
companies

Notes

Director

Lee, Jen-Shin

2. None of the

1. Served as Manager of
Chang Hwa
Commercial Bank and
has more than five
years of work
experience in
management and
commerce.

circumstances in
Article 30 of the
Company Act.

Director

Hou,
Shang-Wen

2. None of the

1. Served as the CEO of
Hipro Financial
Consulting Co., Ltd.
and has been a lecturer
at Chihlee University
of Technology. Has
more than five years
of work experience in
management,
commerce, finance
and accounting.

circumstances in
Article 30 of the
Company Act.

Director

Hocheng
Corporation

Representative:
Chiu, Chi-Hsin

2. None of the

1. Served as Chief
Financial Officer for
Premier Capital
Management Corp.
and Hocheng
Corporation, with
more than five years
of work experience in
management and
commerce.

circumstances in
Article 30 of the
Company Act.

Not Applicable

17




Number of

Number of indf:pcndcnt
| o independene | O
Title Name Professional Quallﬁcatlons Independent Facts concurrently SVIBE O | N
and Work Experience serving in other | COTPensation and
. Remuneration
colr)rl:;):i:;es Committ00§ in
other public
companies
Served as Purchasing
Executive at Ocean
Glory International
YADA Co., Ltd with more
than five years of
Investment Ltd work experience in
Director Not Applicable 0 0 -
. management and
Represgntatlve: commerce.
Chiu, Ting-Wen None of the
circumstances in
Article 30 of the
Company Act.
Served as Assistant 1. There are no cases in
Vice General Manager which I, my spouse
of Financing or relatives within
Department, Chih Lien the second degree of
Industrial Co., Ltd. kinship are directors,
and Assistant Manager supervisors or
of Underwriting employees of the
Department, Full Long Company or the
Securities Co., Ltd., Company's
with more than five subsidiaries.
years of work 2. No shares of the
experience in finance Company are held by
and commerce. me, my spouse, or
None of the my relatives within
circumstances in the second degree of
Article 30 of the kinship, (or in the
Independent [Huang, Company Act. name of others). 0 0 Note
Director |Leei-May 3. Donotholda 1
position as director,
supervisor or
employee of a
company that has a
specific relationship
with the Company.
4. During the past two

years, there has not
been any case where
the Company or its
subsidiary received
compensation for
commercial, legal,
financial, accounting
or related services
provided.

18




Number of

Corp., with more than
five years of work
experience in finance
and commerce.

commercial, legal,
financial, accounting
or related services
provided.

Number of independent
independent directors
Professional Qualifications Gliesis concumenty
Title Name : Independent Facts concurrently [ SV | Notes
and Work Experience o i Gl || LR TR
blic Remuneration
colr)r]: anies Committees in
P other public
companies
Served as Vice There are no cases in
General Manager of which I, my spouse or
the Overseas relatives within the
Investment second degree of
Departments of China kinship are directors,
Development supervisors or
Industrial Bank and employees of the
Vice President of Company or the
. HSBC Bank, with Company's
Independent |Hsiao, .p . y Note
. . more than five years subsidiaries. 0 0
Director |Shyh-Chyi . . 2
of work experience in No shares of the
management, finance Company are held by
and commerce. me, my spouse, or my
Special examination relatives within the
for Customs Officer. second degree of
None of the kinship, (or in the
circumstances in name of others).
Article 30 of the Do not hold a position
Company Act. as director, supervisor
Served as Assistant or employee of a
Vice General Manager company that has a
of Department of specific relationship
Financial with the Company.
Transactions, China During the past two
Development years, there has not
Industrial Bank and been any case where
Fund Manager at the Company or its
Independent |_ . .. China Securities subsidiary received Not
.p Lin, Chiu-Lien Y . 0 0 o
Director Investment Trust compensation for 2

None of the
circumstances in
Article 30 of the
Company Act.
Note 1: Has been the convener of the Audit Committee and the Compensation & Remuneration Committee of the
Company.
Note 2: Has been a member of the Audit Committee and the Compensation & Remuneration Committee of the
Company.
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2. Diversity and Independence of the Board of Directors
(1) Diversity of the Board of Directors
According to Chapter 3 of the Company's "Corporate Governance Best Practice Principles”, Directors should generally possess the
knowledge, skills and qualities necessary for the execution of their duties. To achieve the ideal goal of corporate governance, the
Board of Directors shall possess the following competencies:

(A) Ability to make operational judgments.
(B) Ability to perform accounting and financial analysis.
(C) Ability to conduct management administration.
(D) Ability to conduct crisis management.

(E) Knowledge of the industry.
(F) International market perspective.
(G) Ability to lead.
(H) Ability to make policy decisions.

The Company attaches importance to gender equality in the composition of the Board of Directors, and the percentage of female
directors is targeted to be over 30%, while the current percentage of female directors is 33%. In addition, the current members of the
Board of Directors have extensive experience and expertise in the fields of finance, business and management, and guide the
Company's various businesses. The following table shows the implementation of the diversity of the Board of Director

Tenure of Service
Age of Independent Industry Experience Professional Competencies
Directors
Title Name Nationality | G* | AE* siclar s el More 3t06| Bank
B B - - - to aj
2 sk %k * % * % %
40 | 50 | 60 | 70 | 80 |03 years | Securities Man* | Edu® | AS IF22: FC P BM
years
Director Hsu, M*| v v v P
Cheng-Min
Lee
Director Ming-Hsi M
Director Ch('ilh;n’ M v v P
S Republic of
Director 1ang, China M* v v v
Rong-Kuo
Hsu
i : | v | v y P
Director |y fing Chieh M
Director . Hsu, v v .
Ming-Hung M#*

20




Tenure of Service
Age of Independent Industry Experience Professional Competencies
Directors
Title Name Nationality | G* | AE* cii e sl il More 3106 Bank
- > = - - to an
th .. Man* | Edu* | AS* FA* FC* R BM*
40 [ 50 | 60 | 70 | 80 an 3 years | Securities an du S ¢
years
Lin
: > * v v v v v
Director Chen-Min M
Director Lan, F* v v v
Iing-ling
Lee
Director Jen-Shin M
Director Hou, F* 4 v v
Shang-Wen
. Chiu Republic of |
> v v v
Director | chibsin | China M
Chiu
: > * v v v
Director Ting-Wen F
Inde?pendent Hu.ang, - v v v v v v
Director Leei-May
Indejpendent Hsiao, . M v v v v
Director Shyh-Chyi
Inde?pendent 'Lln,. - v v v v
Director Chiu-Lien
Abbreviations
G*: Gender AS*: Accounting Services BM*: Business Management

AE*: Adjunct Employee
Man*: Manufacture
Edu*: Education

(2) Independence of the Board of Directors

FA*: Financial Accounting
FC*: Financial Control

P*: Purchasing

M*: Male
F*: Female

(A) The Board of Directors of the Company has 15 directors, including three independent directors, and the proportion of independent
directors is 20%. Not more than one-half of the directors are adjunct employees, and not more than half of the directors are spouses
or relatives within the second degree of kinship. Given the foregoing, the Board of Directors should be independent in exercising
its functions and powers.

21




(B) There is no direct relationship among the directors of the Company as stipulated in
Paragraph 3 of Article 26-3 of the Securities and Exchange Act. In addition, the
Company has established an Audit Committee in place of the Supervisors,
therefore, the provisions of Paragraph 4 of Article 26-3 of the Securities and
Exchange Act are not applicable.3.

3. Major shareholders of institutional shareholders

Major shareholders of

A

Name of institutional shareholder institutional shareholders Shareholding Ratio
Kaipo Corporation 5.40%

Yuhuang Co., Ltd. 3.79%

Chiu, Li-Jian 3.47%

Li, Kai-Ping 3.07%

. Chiu, Lin-Cui 2.64%

Hocheng Corporation Chiu, Hong-You > 459
Chiu, Jun-Jie 2.40%

Chiu, Hong-Wen 2.39%

Chiu-Chen, Hui-Mei 1.63%

Chiu, Shih-Kai 1.93%

Chiu, Yi-Ning 90.00%

YADA Investment Ltd. Chiu, Ting-Wen 10.00%
Hui Min Investment Co., Ltd. Chen, Hui-Yao 100.00%
Chieh Hung Investment Co., Ltd. | Chen, Hui-Yao 100.00%
Hsu, Shu-Qin 69.14%

Leo Investment Co., Ltd. Li, Jia-Y1 15.43%
Li, Yin-Ru 15.43%

. Primary shareholder of major shareholders of institutions that are legal entities

Major shareholders of the

Name of legal entity el ity Shareholding Ratio

Chiu, Shih-Kai 25.00%

Chiu, Bo-Jiun 25.00%

Kaipo Corporation Chiu, Ma-Ge 20.83%
Li, Kai-Ping 16.67%

Chiu, Hong-Mao 12.50%

New Swift Enterprises Co., Ltd. 99.57%

Wu, Yue-Fong 0.07%

Chiu, Chi-Hsin 0.07%

Yuhuang Co., Ltd. Chiu, Hong-Mao 0.07%
Chiu, Jun-Jie 0.07%

Chiu, Li-Jian 0.07%

Chiu, Bi-Chuan 0.07%
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(IT) Profile of General Manager, Vice General Manager, Assistant Vice General Manager, and Heads of Various Departments and Branches

April 10, 2021

Unit: Share: %

Managerial officer who is

Shares Held Shares held b}f spouse | Shares hel'd in someone 'thé spouse or relative
Job Title Nationality Name Gender | Date Effective and minor child(ren) clse's name Main experience/education Current positions at other companies within the;f;s(;lrillc)i degree of
Shares Sharehqlding Shares Shareh(?lding Shares Sharehqlding Position |Name| Relation
Ratio Ratio Ratio
Department of Mechanical Engineering, |Chairman of ChiYang Investment Ltd.
Feng Chia University (Representative of Taiwan Printed Circui
Vice General Manager of Manufacturing | Board Techvest Co., Ltd.)
Department, Compeq Manufacturing Co., [Chairman of T-Flex Techvest PCB Co.,
Ltd. Ltd. (Representative of Taiwan Printed
General Manager of Pacific Technology | Circuit Board Techvest Co., Ltd.)
Co., Ltd. General Manager of T-Flex Techvest PCH
General Manager of Precision Industry, Co., Ltd.
Vertex Precision Electronics INC. Chairman of tgt Techvest Co., Ltd.
General Manager of tgt Techvest Co., Ltd. | (Representative of T-Flex Techvest PCB
Chairman of Sinact (Hong Kong) Co., Ltd.)
International Company Limited CEO of tgt Techvest Co., Ltd.
Chairman of Sinact Electronics Co., Ltd.  |Chairman of T-Mac Techvest PCB Co.,
Ltd. (Representative of Taiwan Printed
Circuit Board Techvest Co., Ltd.)
CEO of T-Mac Techvest PCB Co., Ltd.
Director of Chang Tai International
Limited
. . Director of Yang An International
Chle(f)ff’l‘::r““"e R.O.C. Chi:_ll’vﬁn Male | o1 78 * [ 1,486,183 0.55 147 0.00] — — (Samoa) Co. Ltd. _ |- -

Chairman of T-Mac Techvest (Wuxi)
PCB Co., Ltd.

Chairman of Chi Chau International Co.
Ltd.

Chairman of Chi Yao Limited
Chairman of Chi Chau Printed Circuit
Board (Suzhou) Co., Ltd.

Chairman of Brilliant Star Holdings
Limited

Chairman of CATAC Electronic
(Zhongshan) Co., Ltd.

Chairman of Chi Chen Investment Co.,
Ltd.

Chairman of Chi Chau Printed Circuit
Board (Suining) Co., Ltd.

Chairman of TPT International Co., Ltd.
Chairman of Sin Siang (Xiamen)
Technology Co., Ltd.

Director of Chi Chau (Thailand) Co., Ltd.
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Managerial officer who is

Shares Held Shares held by spouse | Shares hel‘d in someone .th<? spouse or relative
Job Title Nationality Name Gender | Date Effective and minor child(ren) clse's name Main experience/education Current positions at other companies within theksfncs(})l?g degree of
Shares Sharehqlding Shares Sharehc?lding Shares Sharehqlding Position |Name| Relation
Ratio Ratio Ratio
Department of Chemical Engineering, Director of T-Flex Techvest PCB Co.,
Tatung Institute of Technology Ltd. (Representative of Taiwan Printed
Manager of Pacific Technology Co., Ltd. | Circuit Board Techvest Co., Ltd.)
General Manager of T-Flex Techvest PCB [Director of tgt Techvest Co., Ltd.
G | L S ber 1 Co., Ltd. (Representative of T-Flex Techvest PCB
MZEZra ROC. |\ ei’{ | Male ep‘;€51376r 1,756,189 065 — — — — Gejner'fil Manager of Chi Chau Printed Co., Ltd.) — — —
get et Circuit Board (Suining) Co., Ltd. General Manager of Chi Chau Printed
General Manager of Sinact Electronics Co., Circuit Board (Suzhou) Co., Ltd.
Ltd. General Manager of T-Mac Techvest
(Wuxi) PCB Co., Ltd.
Director of Chi Chau (Thailand) Co., Ltd.
Department of Mechanical Engineering, |General Manager of tgt Techvest Co., Ltd
Tatung University General Manager of CATAC Electronic
Assistant Vice General Manager at the (Zhongshan) Co., Ltd.
) Manufacturing Department of Kinsus
ﬁzgzgaelr R.O.C. ChiE;’Yao Male Nov‘;“gll’jr 121 314,000 0.12| — — — — Interconnect Technology Corporation - | -] -
Vice General Manager of Phoenix Precisior
Technology Corporation
General Manager of T-Flex Techvest PCB
Co., Ltd.
Department of Chemical Engineering, General Manager of Chi Chau Printed
Tatung University Circuit Board (Suining) Co., Ltd.
Section Head of Compeq Manufacturing
Co., Ltd.
Vice General Manager at the Sales
General = g o.c. | P | pple | 90T 350,000 0.13| 538,357 020 — | Department of Pacific Technology - | -] -
Manager Lin 2019 Corporation
General Manager of Kunshan Yuanmao
Electronics Technology Co., Ltd.
General Manager of HannStar Board Corp.
General Manager of T-Mac Techvest
(Wuxi) PCB Co., Ltd.
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Shares Held

Shares held by spouse

Shares held in someone

the spouse or

Managerial officer who is

relative

Job Title Nationality Name Gender | Date Effective and minor child(ren) clse's name Main experience/education Current positions at other companies within theksiencscl)l?s degree of
Shares Sharehqlding Shares Sharehglding Shares Sharehqlding Position |Name| Relation
Ratio Ratio Ratio
Master of Industrial Design, Dayeh Director of tgt Techvest Co., Ltd.
University (Representative of T-Flex Techvest PCB
Manager of Hocheng Corporation Co., Ltd.)
Chairman of T-Flex Techvest PCB Co., Director of CATAC Electronic
Ltd. (Zhongshan) Co., Ltd.
Vice General Manager of tgt Techvest Co., |Director of Chi Chau Printed Circuit
Vice General | p o | Chen, e | November L6 000 0.04 — - - — |k . . Board (Suining) Co., Ltd. . - | -] -
Manager Shih-Shin 2007 Director of Sinact Electronics Co., Ltd. Director of T-Mac Techvest (Wuxi) PCB
Co., Ltd.
Director of Sin Siang (Xiamen)
Technology Co., Ltd.
Director of Chi Chau Printed Circuit
Board (Suzhou) Co., Ltd.
Supervisor of TopColor Corporation
Department of Mechanical Engineering,
Vice General Song, August 1, National Taiwan University
Manager RO.C. Pei—gg(i Male 2%)17 438,702 016 = B B B Section Head of Pacific Technology B B B B
Corporation
Master of Business Administration, Yuan
Ze University
Vice General Manager at the Sales
Vice General George, August 1, Department of T-Mac Techvest PCB Co.,
Manager | ROC Chago Male 2g01 ; 105,000 0.04] — — — — L — - | -] -
Vice General Manager at the Sales
Department of T-Flex Techvest PCB Co.,
Ltd.
Department of Aeronautics & Astronautics,
National Cheng Kung University
Section Head of Guosheng Enterprise
Vice General Jackson, October 1, Vice General Manager at the Sales
Manager RO.C. Chen Male 2019 77,354 0.03 107 0.0 — B Department of HannStar Board Corp. B B B B
Vice General Manager at the Sales
Department of Kunshan Yuanmao
Electronics Technology Co., Ltd.
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Managerial officer who is

relative

Shares Held Shares held by spouse | Shares hel‘d in someone .th<? spouse or
Job Title Nationality Name Gender | Date Effective and minor child(ren) clse's name Main experience/education Current positions at other companies within theksfncs(})l?g degree of
Shares Sharehqlding Shares Sharehc?lding Shares Sharehqlding Position |Name| Relation
Ratio Ratio Ratio
Graduate Institute of Business Director of T-Flex Techvest PCB Co.,
Administration, National Taiwan Ltd.
University Director of Chi Chau Printed Circuit
Senior Assistant Vice General Manager at | Board (Suzhou) Co., Ltd.
the Department of Direct Investment, Director of CATAC Electronic
China Development Industrial Bank (Zhongshan) Co., Ltd.
Vice General Hu, September 4, Vice General Manager of Hui Hong Director of Chi Chau Printed Circuit
Manager RO.C. Hsiu-Hsing Female 2017 300,000 .10~ B B B Consulting Corporation Board (Suining) Co., Ltd. B B B
Vice General Manager of WT Director of T-Mac Techvest (Wuxi) PCB
Microelectronics Co., Ltd. Co., Ltd.
Supervisor of WT Microelectronics Co., |DPirector of Chi Yao Limited
Ltd.
Representative of the institutional director
of Techmosa International Inc.
Department of Chemical Engineering, Supervisor of Chi Chau Printed Circuit
Tunghai University Board (Suining) Co., Ltd.
Section Head of Engineering of Unitech  [Supervisor of Sin Siang (Xiamen)
Head of the Printed Circuit Board Corporation Technology Co., Ltd.
Manufacturing | R.O.C. Maclf—z(;;eng Male Jar;;)alrgr L 250 0.001 — — — — Supervisor of Sinact Electronics Co., Ltd. — — —
Department Supervisor of Chi Chau Printed Circuit
Board (Suzhou) Co., Ltd.
Supervisor of CATAC Electronic
(Zhongshan) Co., Ltd.
) Specialized Course, Financial
Head of the Chlang, October 1 Administration School of the Armed
Management | R.O.C. | Chih-Chen| Male ’ 270,560 0.10 — - - - - — — —
Department g 2014 Forces .
Factory Head of Huagu Enterprise
) Yu, August 9, Department of Business Administration,
Head of Audit | R.O.C. Ying-Li Female 2g()13 69,440 0.03 = B B B Clihlee University of Technology B B B B
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IIT .Remuneration for Directors, General Manager, and Vice General Manager
(I) Remuneration for the Director and Independent Director

Unit: NTD 000’s : 9§

Remuneration for directors

Related remuneration to those who are also employees

Total and Ratio of the Total and Ratio of the| Claim of
Retirement and Remuneration for Op era'monal sum of A, B, C, and D Sala'ry > bonus, 'and Retirement and Remuneration for S @, B (G, D) 19, | mnigeniiun
Reward (A) (Note 1) nsion fund (B) | directors (C) (Note 2) expenditure (D) to after-tax net profit | special expenditure nsion fund (F) ol (G) (Note 5) F, and G to after-tax from
.. pension it eeior o (Note 3) (Note 9) (E) (Note 4) R cmpioyees o carnings (Note 9) | re-invested
Position Name busi
The The Group u}ime;ses
The | The Group| The | The Group | The | The Group | The | The Group| The | The Group | The | The Group | The | The Group | Company (Note 6) The | The Group OL ezlt gn
Company| (Note 6) [Company| (Note 6) |Company| (Note 6) [Company| (Note 6) [Company| (Note 6) [Company| (Note 6) |Company| (Note6) | Cash |Stock| Cash [Stock|Company| (Note 6) suN51t 1a;r(1)es
value |value| value [value Wi L)
19,986 | 20,029 152,217 160,738
hai H heng-Mi — — — — 1 1 11 1 ’ ’ — —| 62,4 — 44| — ’ ’ —
Chairman su, Cheng-Min 9,876 9,876 0 53 1088 10.89 69,758 73,365 62,473 67,3 16.74 712
Director  |Lee, Ming-Hsi
Director  |Chen, Chih-Hung
Director Chiang, Rong-Kuo
Director  |Hsu, Ming-Chieh
Director  [Hsu, Ming-Hung
Director Lin, Chen-Min
Director  |Lan, ling-ling
Dircctor [Leo, Jom-Shin - - - —| 56475 56479 1128 1225 /72’65(;3 > /72’75(;0 52,833 54297 203 239170,0000 —[70,0000 — 18%6(3)(9) 182/%2(3)3 ~
Director  |Hou, Shang-Wen
Hocheng Corporation
Director  |Representative:
Chiu, Chi-Hsin|
'YADA Investment Ltd.
Director  [Representative:
Chiu, Ting-Wen|
Independent .
Director Huang, Leei-May
Independent
. H Kuan-M
Director | e Ao B B B | isa0d 1seod 403 510 15806 | 16,136 B B B e 15806 16,13¢
Independent| . . ) ’ ’ /0.70 /0.71 /0.70, /0.71
. Hsiao, Shyh-Chyi
Director
Independenty o i Lien
Director

1. The compensation paid to the directors follows the requirements of the Director Compensation and Remuneration Distribution Guidelines. In cases of earnings, it is to be set aside as required by the Articles of Incorporation and reviewed by the Compensation and

Remuneration Committee and approved by the Board of Directors before it is brought forth during the shareholders meeting.

2. Except as disclosed in the table above, did the Directors of the Company provide services to all companies in the financial statement for the most recent year: None.
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Bracket by which
remuneration is paid to
individual
directors of the Company

Name of Directors

Sum of the first four types of remunerations

Sum of the first seven types of remunerations

(A+B+C+D) (A+B+C+D+E+F+G)
The Company The Group The Company The Group
(Note 7) (Note 8) (H) (Note 7) (Note 8) (I)

$2,000,000 (inclusive) ~
$3,500,000 (exclusive)

Huang, Kuan-Mo
Lin, Chiu-Lien

Huang, Kuan-Mo
Lin, Chiu-Lien

Huang, Kuan-Mo
Lin, Chiu-Lien

Huang, Kuan-Mo
Lin, Chiu-Lien

$3,500,000 (inclusive) ~
$5,000,000 (exclusive)

$5,000,000 (inclusive) ~
$10,000,000 (exclusive)

Lee, Ming-Hsi
Chen, Chih-Hung
Lin, Chen-Min
Chiang, Rong-Kuo
Hsu, Ming-Chieh
Hsu, Ming-Hung
Lan, ling-ling
Lee, Jen-Shin
Hou, Shang-Wen
Hocheng Corporation
YADA Investment Ltd.
Huang, Leei-May
Hsiao, Shyh-Chyi

Lee, Ming-Hsi
Chen, Chih-Hung
Lin, Chen-Min
Chiang, Rong-Kuo
Hsu, Ming-Chieh
Hsu, Ming-Hung
Lan, ling-ling
Lee, Jen-Shin
Hou, Shang-Wen
Hocheng Corporation
YADA Investment Ltd.
Huang, Leei-May
Hsiao, Shyh-Chyi

Chen, Chih-Hung
Lin, Chen-Min
Chiang, Rong-Kuo
Lan, ling-ling
Lee, Jen-Shin
Hou, Shang-Wen
Hocheng Corporation
YADA Investment Ltd.
Huang, Leei-May
Hsiao, Shyh-Chyi

Chen, Chih-Hung
Lin, Chen-Min
Chiang, Rong-Kuo
Lan, ling-ling
Lee, Jen-Shin
Hou, Shang-Wen
Hocheng Corporation
YADA Investment Ltd.
Huang, Leei-May
Hsiao, Shyh-Chyi

$10,000,000 (inclusive) ~
$15,000,000 (exclusive)

$15,000,000 (inclusive) ~

Hsu, Cheng-Min

Hsu, Cheng-Min

$30,000,000 (exclusive)

$30,000,000 (inclusive) ~ Hsu, Ming-Chieh Hsu, Ming-Chieh

$50,000,000 (exclusive) B - Hsu, Ming-Hung Hsu, Ming-Hung

$50,000,000 (inclusive) ~ . . . .

$100,000,000( (exclusiv)e) B B Lee, Ming-Hsi Lee, Ming-Hsi

$100,000.000 and above — — Hsu, Cheng-Min Hsu, Cheng-Min
Total 16 16 16 16
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Note 1: Remuneration to directors for the past year (including salaries for directors, differential pays, severance pays,

various types of bonuses, and rewards, etc.)

Note 2: The remuneration to directors approved by the Board of Directors and distributed in the past year.

Note 3: Related operational expenditure incurred by directors in the most recent year (including transportation,

special expenditure, various allowances, dormitory, and company cars, among other supplies in-kind)

Note 4: The salaries for directors, differential pays, severance pays, various types of bonuses, rewards, transportation,
special expenditure, various allowances, dormitory, and company cars, among other supplies in kind, among
others to directors who are also employees in the most recent year (including the General Manager, Vice
General Managers, other managerial officers, and employees).

Note 5: For directors who were also employees in the past year (including the General Manager, Vice General
Managers, other managerial officers, and employees) and received the remuneration to employees (including
stock and cash), it is the amount of remuneration approved by the Board of Directors and distributed in the
past year.

Note 6: The total value of various types of remunerations paid to the Company’s directors by all companies
(including the Company) in the consolidated statement.

Note 7: The total value of various remunerations paid to each director by the Company; disclose the name of the
director in the respective bracket.

Note 8: The total value of various types of remunerations paid to each of the Company’s directors by all companies
(including the Company) in the consolidated statement; disclose the name of the director in the respective
bracket.

Note 9: After-tax net profit refers to that shown in the individual financial statement of the past year.

Note 10: a. The value of related remunerations from re-invested businesses other than the subsidiaries that the

Company’s directors received.
b. If the Company’s directors received related remunerations from re-invested businesses other than the
subsidiaries, such remunerations shall be consolidated in Field J of the bracket table.
c. Remuneration is the compensation, rewards, employee remuneration, and payments from performing
tasks received by the Company’s directors for serving as director, supervisor, or managerial officer in a
re-invested business other than the subsidiaries.
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(IT) Remuneration for the General Manager and Vice General Managers

Unit: NTD 000’s ; %

Pri d ol Total and Ratio of the| Claim of
. rize and specia :
Retirement and . . sum of A, B, C, and D [remuneration
Salary (A) (Note 1) pension fund (B) expendlturze) (C) (Note| Employee remuneration (D)(Note 3) to afier-tax eamings from
Job Title (Note Name (%) (Note 6) re-ir.wested
10) The Company | The Group (Note 4) businesses
The | The Group | The | The Group | The [ The Group The | The Group | other than
Company| (Note 4) |Company| (Note4) [Company| (Note 4) Cesh sl Cesh Sives Company| (Note 4) |subsidiaries
value value value value (Note 7)
Chief Executive Hsu,
Officer Cheng-Min
Lee,
General Manager Ming-Hsi
Lin,
General Manager Ching-Yao
General Manager Danny,
& Lin
Vice General Chen, 351,506 360,716
Manager Shih-Shin 19,492 | 23,821 859 859  |152,682| 152,692 (178,473 183,344 15.56 | /15.97
Vice General Song,
Manager Pei-Yi
Vice General George,
Manager Chao
Vice General Jackson,
Manager Chen
Vice General Hu,
Manager Hsiu-Hsing
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Bracket by which remuneration is paid to individual

Name of General Manager and Vice General

General Manager and Vice General Managers of the Managers
Company The Company (Note 5) The Group(E) (Note 5)
$10,000,000 (inclusive) ~ $15,000,000 (exclusive) Chen, Shih-Shin Chen, Shih-Shin

$15,000,000 (inclusive) ~ $30,000,000 (exclusive)

Song, Pei-Yi
George, Chao
Jackson, Chen

Hu, Hsiu-Hsing

Song, Pei-Yi
George, Chao
Jackson, Chen

Hu, Hsiu-Hsing

$30,000,000 (inclusive) ~ $50,000,000 (exclusive)

Lin, Ching-Yao
Danny, Lin

Lin, Ching-Yao
Danny, Lin

$50,000,000 (inclusive) ~ $100,000,000 (exclusive)

Lee, Ming-Hsi

Lee, Ming-Hsi

$100,000.000 and above

Hsu, Cheng-Min

Hsu, Cheng-Min

Total

9

9

Note 1: The salaries, differential pays, and severance pays of the General Manager and Vice General

Managers in the past year.

Note 2: The various types of bonuses, rewards, transportation, special expenditure, various allowances,
dormitory, and company cars, among other supplies in kind paid to the General Manager and
Vice General Managers in the past year and other remunerations.

Note 3: The remuneration to the General Manager and Vice General Managers approved by the Board of
Directors and distributed in the past year (including stock and cash).

Note 4: The total value of various types of remunerations paid to the Company’s General Manager and
Vice General Managers by all companies (including the Company) in the consolidated statement.

Note 5: Total value of various remunerations paid to each General Manager and Vice General Manager by
the Company; disclose the name of the General Manager and Vice General Managers in the

respective bracket.

Note6: The total value of various types of remunerations paid to each of the Company’s president and
vice president by all companies (including the Company) in the consolidated statement; disclose
the name of the president and vice president in the respective bracket.

Note 7: After-tax hand net profit refers to that shown in the individual financial statement of the past year.

Note 8: a. The value of related remunerations from re-invested businesses other than the subsidiaries that
the Company’s General Manager and Vice General Managers.
b. If the Company’s General Manager and Vice General Managers received related

remunerations from re-invested businesses other than the subsidiaries, such remunerations shall

be consolidated in Field E of the bracket table.

c. Remuneration is the compensation, rewards, employee remunerations, and payments from
performing tasks received by the Company’s General Manager and Vice General Managers for
serving as directors, supervisors, or managerial officers in a re-invested business other than the

subsidiaries.
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(IIT) Names of managerial officers assigned with employee remuneration and the

Io3euey

distribution
Unit: NTD 000’s; %
Ratio of sum to
Job Title Name Stock value| Cash value| Total after-tax net
profit
Chief Executive Officer Hsu, Cheng-Min
General Manager Lee, Ming-Hsi
General Manager Lin, Ching-Yao
General Manager Danny, Lin
Vice General Manager Chen, Shih-Shin
Vice General Manager Song, Pei-Yi
Vice G 1M
lce beneral Vianager | George, Chao — 189,973 [189,973| 841

Vice General Manager

Jackson, Chen

Vice General Manager

Hu, Hsiu-Hsing

Manager of the
Manufacturing Department

Kao, Mao-Sheng

Manager of the Finance
Department

Lin, Chen-Min

Manager of the
Management Department

Chiang, Chih-Cheng

Note 1: Employee remuneration (including stock bonus and cash bonus) distributed to
managerial officers through the Board of Directors in the past year. If it is impossible to
estimate the value planned to be distributed this year, follow the actual value distributed
last year and calculate proportionally. After-tax net profit refers to that shown in the
individual financial statement of the past year.
Note 2: The scope of application for managerial officers is based on the Taiwan Finance
Certificate III No. 0920001301 letter dated March 27, 2003. It is as follows:
(1) General Manager and equivalent;

(2) Vice General Manager and equivalent;
(3) Assistant Vice General Manager and equivalent;

(4) Head of Finance;
(5) Head of Accounting;

(6) Other people taking care of the management and with the right to give a signature.
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3. Analysis of ratios of total remunerations paid to Directors, the General Manager,
and the Vice General Managers of the Company for the past two years to the
after-tax net profit and information on the policy, criteria, and combination of
remunerations paid, the procedure to define the remuneration, and the correlation
with business performance
(1) Analysis of ratios of total remunerations paid to directors, the General Manager,

and the Vice General Managers of the Company for the past two years to the
after-tax net profit

Year 2021 2020
B The Company| The Group |The Company| The Group
Director (Including 15.44 15.90 14.28 14.53
Independent Director)
General Manager and 15.56 15.97 14.61 14.94

Vice General Manager

(2) Correlation between the remuneration payment policy, criteria, and combination,
remuneration establishment procedures and management efficacy
The remuneration to directors of the Company is appropriated as required by
Article 32 of the Company’s Articles of Incorporation. For the pre-tax net profit
before the remuneration for directors and that for employees are subtracted from
the annual profit of the Company, no more than 3% shall be set aside as the
remuneration for directors. The distribution of remuneration for directors is based
on the Director Compensation and Remuneration Distribution Guidelines.
Distribution may only take place after it is approved by the Board of Directors and
the Compensation and Remuneration Committee and it shall be presented during
the shareholders meeting. The procedure for deciding the remuneration to
directors is based on the Company’s Board of Directors Performance Evaluation
Guidelines. After a year is completed, the unit in charge of arranging meetings
under the Board of Directors shall evaluate the performance of each Board
member according to the Board of Directors Performance Evaluation Form and
the Board Member Evaluation Form. Those with a mean total score above 80%
are assigned with the remuneration for directors as required by the Company’s
Articles of Incorporation. For those falling short of the criterion, the remuneration
will be pro-rated after it has been submitted by the Compensation and
Remuneration Committee to and reviewed by the Board of Directors. Meeting the
criterion or not, individual Board members shall be evaluated by the
Compensation and Remuneration Committee and their personal remuneration
ratio will be adjusted according to the Board Member Self Evaluation
Questionnaire. Salaries for the General Manager and the Vice General Managers
consist of the basic salary, differential pays reflective of seniority and position and
also function. Education, experience, performance, and seniority are considered
and the industrial standards and the Guidelines for Payment Criteria, Year-end
Bonus for Managerial Officers and Compensation for Employees are referred to.
They are paid monthly. The Compensation and Remuneration Committee shall
evaluate the payment criteria and year-end bonus for managerial officers and
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compensation for employees and provide advice for approval by the Board of
Directors. Performance rating for the compensation and remuneration of directors
and managerial officers and its legitimacy are both subject to review by the
Compensation and Remuneration Committee and the Board of Directors and the
remuneration system may be adequately reflected upon reflective of the actual
operational condition and applicable laws and regulations to reach a balance
between sustainable corporate management and risk control.

IV. Implementation of Corporate Governance
() Operational Status of the Board of Directors
Seating and attendance of directors in the 13 meetings of the Board of Directors in
the past year up to the date the Annual Report was printed are as follows:

. Ratio of
) Attendance in| Attendance )
Job Title Name attendance in | Remarks
person [through proxy
person
Chairman Hsu, Cheng-Min 13 0 100.00 -
Director Lee, Ming-Hsi 13 0 100.00 —
Director Chen, Chih-Hung 11 2 84.62 —
Director Lin, Chen-Min 12 1 92.31 —
. Chiang, _
Director Rong-Kuo 13 0 100.00
Director Hsu, Ming-Chieh 13 0 100.00 —
Director Hsu, Ming-Hung 13 0 100.00 —
Director Lan, ling-ling 13 0 100.00 —
Director Lee, Jen-Shin 13 0 100.00 —
Director Hou, Shang-Wen 8 5 61.54 —
Hocheng
Director | S orPoration 13 0 100.00 | —
Representative:
Chiu, Chi-Hsin
YADA
Dircctor | [nvestment Ltd. 13 0 100.00 | —
Representative:
Chiu, Ting-Wen
Independent .
Director Huang, Leei-May 13 0 100.00
Ind dent
NEePEnent | Huang, Kuan-Mo 5 0 100.00 | Note
Director
Independent . .
Director Hsiao, Shyh-Chyi 13 0 100.00
independent -\ | o " Fien 8 0 100.00 | Note
Director

Note : Re-election on July 1,2021, Mr. HUANG, KUAN-MO stepped down and Ms. LIN, CHIU-LIEN
was newly elected.
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Other details to be documented:

1. Matters listed in Article 14-3 of the Securities and Exchange Act: Pages 75
through 80.

2. Besides the foregoing, other resolutions reached in Board of Directors’ meetings

objected to or with reservations expressed by independent directors that are

recorded or documented in written statements: None.

3. Recusal of directors/independent directors upon conflicts of interest in proposals
being discussed:

(1) Twenty-fourth meeting of the 9" Session of the Board of Directors on
January 7, 2021
Proposal: Expected release criteria for the 2020 year-end bonus for
Managerial Officers.

Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Lee, Ming-Hsi, Lin, Chen-Min, Hsu, Ming-Chieh, and Hsu,
Ming-Hung.

Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for five
directors, namely, Hsu, Cheng-Min, Lee, Ming-Hsi, Lin, Chen-Min, Hsu,
Ming-Chieh, and Hsu, Ming-Hung, who recused themselves and did not
participate in the voting.

(2) Twenty-sixth meeting of the 9™ Session of the Board of Directors on May
11,2021
Proposal: Distribution of the remuneration to employees for 2020.
Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh, and Hsu, Ming-Hung.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for
four directors, namely, Hsu, Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh,
and Hsu, Ming-Hung, who recused themselves and did not participate in
the voting.

(3) Twenty-sixth meeting of the 9™ Session of the Board of Directors on May
11,2021
Proposal: Review of the subscription of treasury stocks by Managerial
Officers in the sixth buyback.

Directors who recused themselves from the discussion and voting: Lee,
Ming-Hsi.

Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the
Chairman after consultation with the other directors present, except for
Director Lee, Ming-Hsi, who recused himself and did not participate in the
voting.

(4) First meeting of the 10th Session of the Board of Directors on July 1, 2021
Proposal: Election and appointment of the 5th Compensation and
Remuneration Committee.

Directors who recused themselves from the discussion and voting: Huang,
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Leei-May, Hsiao, Shyh-Chyi and Lin, Chiu-Lien.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the
Chairman after consultation with the other directors present, except for
three directors, namely, Huang, Leei-May, Hsiao, Shyh-Chyi and Lin,
Chiu-Lien, who recused themselves and did not participate in the voting.
(5) First meeting of the 10th Session of the Board of Directors on July 1, 2021
Proposal: Election and appointment of the 2nd Audit Committee.
Directors who recused themselves from the discussion and voting: Huang,
Leei-May, Hsiao, Shyh-Chyi and Lin, Chiu-Lien.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the
Chairman after consultation with the other directors present, except for
three directors, namely, Huang, Leei-May, Hsiao, Shyh-Chyi and Lin,
Chiu-Lien, who recused themselves and did not participate in the voting.
(6) Fifth meeting of the 10th Session of the Board of Directors on December
29,2021
Proposal: 2021 Managerial Officer's Year-End Bonus Payment Criteria.
Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh and Hsu, Ming-Hung.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for
four directors, namely, Hsu, Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh
and Hsu, Ming-Hung, who recused themselves and did not participate in
the voting.
(7) Fifth Meeting of the 10th Session of the Board of Directors on December
29,2021
Proposal: Review of the Subscription of Treasury Stocks by Managerial
Officers in the Sixth Buyback.
Directors who recused themselves from the discussion and voting: Lee,
Ming-Hsi.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the
Chairman after consultation with the other directors present, except for
Director Lee, Ming-Hsi, who recused himself and did not participate in the
voting.
(8) Sixth Meeting of the 10th Session of the Board of Directors on March 18,
2022
Proposal: Lifting of the Non-Competition Restriction on Directors.
Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Hsu, Ming-Chieh, and Hsu, Ming-Hung.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for
three directors, namely, Hsu, Cheng-Min, Hsu, Ming-Chieh and Hsu,
Ming-Hung, who recused themselves and did not participate in the voting.
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(9) Sixth Meeting of the 10th Session of the Board of Directors on March 18,
2022
Proposal: Lifting of the Non-Competition Restriction on Managerial
Officers.
Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Hsu, Ming-Chieh, and Hsu, Ming-Hung.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for
three directors, namely, Hsu, Cheng-Min, Hsu, Ming-Chieh and Hsu,
Ming-Hung, who recused themselves and did not participate in the voting.
(10) Eighth Meeting of the 10th Session of the Board of Directors on May 6,
2022
Proposal: 2021 Employee Remuneration Distribution Plan.
Directors who recused themselves from the discussion and voting: Hsu,
Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh and Hsu, Ming-Hung.
Reasons for recusal and participation in voting: Following Article 206 of
the Company Act, the resolution was approved unanimously by the Acting
Chairman after consultation with the other directors present, except for
four directors, namely, Hsu, Cheng-Min, Lee, Ming-Hsi, Hsu, Ming-Chieh
and Hsu, Ming-Hung, who recused themselves and did not participate in
the voting.

4. Board of Directors’ evaluation

Evaluation | Evaluated Scope of Evaluation method Highlights of
cycle period evaluation evaluation
Once a year [January 1, |Board of Directors [The internal assessment [Refer to the 2021

2021 ~ Performance “‘Board of Directors Self Board of Directors

December [Evaluation Evaluation Form” of the [Performance Self

31,2021 Board of Directors Evaluation
Questionnaire on
Pages 37 through
39.

5. Goals to reinforce the functionality of the Board of Directors and their
implementation evaluation in the past year:

TAIWAN PRINTED CIRCUIT BOARD TECHVEST CO., LTD.
2021Board of Directors Performance Self Evaluation Questionnaire

Item | Result | Remarks
A. [Involvement in Corporate Operation
1.|Mean ratio of attendance (being seated) in person (excluding 4 —

attendance through a proxy) of all directors (4 points for 90%
and above, 3 points for 80~89%, 2 points for 70~79%, and 1
point for less than 70%)

2.|Directors’ attendance in shareholders meetings (4 points for 4 —
60% and above, 3 points for 50~59%, 2 points for 40~49%,
and 1 point for less than 40%)
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TAIWAN PRINTED CIRCUIT BOARD TECHVEST CO., LTD.

2021Board of Directors Performance Self Evaluation Questionnaire

Item

Result

Remarks

.[The Board of Directors and the management are interacting

with each other optimally.

4

.[The Board of Directors continues to promote and define

applicable guidelines for corporate governance, support the
Company to take part in corporate evaluations, and
sufficiently protect shareholders’ equity, among others, for
enhanced corporate governance.

.[The Board of Directors can precisely evaluate and monitor

various existing or potential risks and discusses the
implementation of the internal control system and follow up
on the status.

Improved Decision-Making Quality of the Board of Directors

.[The Company adequately discusses and defines strategies and

plans and the annual budget procedure.

.[The Board of Directors meets at an adequate frequency (4

points for more than 6 times, 3 points for 6 times, 2 points for
5 times, and 1 point for less than 5 times)

.[What is discussed as well as qualified opinions or concerns of

individuals or groups are adequately recorded in the meeting
minutes of the Board of Directors.

.|In the agenda arranged by the Board of Directors, each

proposal is given adequate time to be sufficiently discussed
by the directors.

10.

For matters that shall be brought forth for discussion as
required by law, the meeting is attended by all independent
directors.

11.

Respective resolutions reached in the Board meeting are
adequately followed up later.

Composition and Structure of Board of Directors

12.

Independent directors of the Company shall have expected
expertise and shall remain independent throughout their
tenure.

13.

The Board of Directors has adequate functional committees in
place.

14.

Each of the existing functional committees is capable of
fulfilling duties assigned by the Board of Directors.

15.

The Company prepares and enforces the policy to diversify
the Board of Directors’ membership as needed for the
development of the Company.

16.

The Board of Directors is adequately composed and possesses
the expertise needed for decision-making.

Election of Directors and Continuing Education for Them

17.

The Company has a rigid and transparent procedure for
electing directors in place.
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TAIWAN PRINTED CIRCUIT BOARD TECHVEST CO., LTD.
2021Board of Directors Performance Self Evaluation Questionnaire

Item Result |Remarks

18.|For the procedure to elect members of the Board of Directors, 3 —
to meet the actual demand of the Company, the respective
skills, knowledge, and scope of experience of each member is
fully considered. For independent directors who have served
three terms in a row, compromised independence shall be
considered.

19.|The Board of Directors provides new directors with an 4 —
adequate pre-service briefing so that they know their duties
and get familiar with the Company’s operation and
environment.

20.|Directors have attended diversified courses besides their
professional capabilities, with adequate hours completed on
continuing education each year.

(4 points for more than 6 hours, 3 points for 6 hours, 2 points
for 3 hours, and 1 point for less than 3 hours)

E. |Internal Control

21.|The Board of Directors precisely includes management risk
assessment and control as part of its corporate
decision-making process.

22.|The Board of Directors can effectively evaluate and monitor 3 —
each internal control system and the effectiveness of risk
management.

23.|Internal control systems approved by the Board of Directors
need to include five major elements/principles and cover the
control of overall business activities and transactional cycles.

24.|The Company’s Head of Audit/Chief Auditor is seated in the 3 —
Board Meeting and presents the internal audit report and
delivers the audit report (and the follow-up report) to or notify
the Audit Committee and independent directors of the said
report as required.

25.|Board directors understand and monitor the Company’s
accounting system, financial standing, and financial
statements, audit report, and follow-up.

Total 83

(IT) Operation of the Audit Committee
Seating of members in the 10 meetings held by the Audit Committee in the past year
up to the date the Annual Report was printed is as follows:

Attendance in Attendance D o
Job Title Name attendance in |Remarks
person through proxy
person
Huang, o
Convener Leei-May 10 0 100.00
Huang,
Member Kuan-Mo 4 0 100.00 | Note
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Attendance in Attendance D o
Job Title Name attendance in |Remarks
person through proxy
person
Hsiao, -
Member Shyh-Chyi 10 0 100.00
Lin,
Member Chiu_Lien 6 0 100.00 | Note

Note : Re-election on July 1, 2021, Mr. HUANG, KUAN-MO stepped down and Ms. LIN,
CHIU-LIEN was newly elected.

Other details to be documented:

1. Matters listed in Article 14-5 of the Securities and Exchange Act: Refer to Pages
41 through 44 for details.

2. Besides those mentioned in the foregoing, other resolutions with approval by
two-thirds and more of all directors despite the failure to be approved by the Audit
Committee: None.

3. Recusal of independent directors upon conflicts of interest in proposals being
discussed: This did not happen.

4. The Company’s Audit Committee of the First Session was established on June 8§,
2018 to replace the function of existing supervisors. The three independent
directors are the natural members of the Committee and Ms. Huang, Leei-May
was elected to be the convener and chairperson of its meetings.

5. The Company's Board of Directors approved on March 16, 2018 the Organic
Rules of the Audit Committee to be followed. The Audit Committee shall, as
defined in the Organic Rules, aim primarily to supervise adequate expressions in
the Company’s financial statements, the selection (dismissal) of CPAs and their
independence and performance, effective implementation of internal control,
compliance with applicable laws and regulations, control with existing or potential
risks.

The Company’s Audit Committee met a total of 10 times in the past year up to the
Date the Annual Report was printed primarily to deliberate on:

(1) Audit of financial statements

(2) Internal control system and related policies and procedures

(3) Major asset transactions
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6. Important decisions of the Audit Committee:

Matters
specified
under
Meeting Opinions from audit members and Article 14-5
Date . Summary of Contents of the
Session how the Company addresses them .\
Securities
and
Exchange
Act
January 7,| 1% Session| 1. |Review of revision to some | The proposal was approved Yes
2021 19t provisions of the Board of | as is by all members and was
meeting Directors Performance submitted to the Board of
Evaluation Guidelines Directors for a decision.
. |[Review of revision to some | The proposal was approved No
provisions of the Regulations| as is by all members and was
Governing Proxy at Work submitted to the Board of
Directors for a decision.
March 16,| 1% Session| 1. |[Review of the Company’s The proposal was approved Yes
2021 20" 2020 Financial Statements | as is by all members and was
meeting and Business Report submitted to the Board of
Directors for a decision.
. |Review of how the The proposal was approved No
remuneration for employees | as is by all members and was
and that for directors are submitted to the Board of
distributed for 2020 Directors for a decision.
. |IReview of the 2020 Internal | The proposal was approved Yes
Control System Declaration | as is by all members and was
submitted to the Board of
Directors for a decision.
. [Review of revision to some | The proposal was approved Yes
provisions of the Company’s as is by all members and was
Operational Procedures and | submitted to the Board of
Behavioral Guide of Ethical | Directors for a decision.
Corporate Management Best
Practice, Corporate Social
Responsibility Best Practice
Principles, Ethical Corporate
Management Best Practice
Principles, and Ethical Code
of Conduct
. [Review of revision to some | The proposal was approved No

provisions of the Company’s
Guidelines for the
Management of Seals and
Licenses

as is by all members and was
submitted to the Board of
Directors for a decision.
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Matters

specified
under
Date Meet'ing Sy o Gt Opinions from audit members and Art(l)cflfh24-5
Session how the Company addresses them ..
Securities
and
Exchange
Act
March 16,| 1 Session| 6. |Review of revision to the The proposal was approved Yes
2021 20t Company’s internal control | as is by all members and was
meeting system and enforcement rules | submitted to the Board of
of internal audits for the Directors for a decision.
short-term borrowing
procedure, mid-to-long-term
borrowing procedure, and
hiring procedure
. |Review of change in the The proposal was approved Yes
Company’s heads of finance | as is by all members and was
and accounting submitted to the Board of
Directors for a decision.
April 20, | 1% Session| 1. [Review of the distribution of | The proposal was approved No
2021 21 earnings for 2020. as is by all members and was
meeting submitted to the Board of
Directors for a decision.
May 11, | 1% Session| 1. [Review of the Company’s The proposal was approved No
2021 22nd Consolidated Financial as is by all members and was
meeting Statement for the first quarter | submitted to the Board of
of 2021. Directors for a decision.
. [Review of borrowings of Chi | The proposal was approved Yes
Chau Printed Circuit Board | as is by all members and was
(Suining) Co., Ltd. from submitted to the Board of
CATAC Electronic Directors for a decision.
(Zhongshan) Co., Ltd. for
purpose of financing.
. |IReview of capital reduction | The proposal was approved Yes
in cash of Chi Chau as is by all members and was
International Co., Ltd. submitted to the Board of
Directors for a decision.
. |IReview of the distribution of | The proposal was approved No
earnings of Chi Chau as is by all members and was
International Co., Ltd. submitted to the Board of
Directors for a decision.
July 1, [2™ Session To elect the convener of the |[With no dissenting vote, all No
2021 |1% meeting second Audit Committee. members of the Committee

approved to nominate Huang,
Leei-May as the convener and

Chairperson of this Committee.
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Matters

specified
under
Date Meet'ing Sy o Gt Opinions from audit members and Art(l)cflfhi4-5
Session how the Company addresses them ..
Securities
and
Exchange
Act
July 1, [2" Session|2. [Review participating in the  [The proposal was approved as Yes
2021 |1 meeting first 2021 cash capital is by all members and was
increase of tgt Techvest Co. |submitted to the Board of
Directors for a decision.
August 10,|2"¢ Session|1. |Review of the Company’s The proposal was approved No
2021 2nd Consolidated Financial as is by all members and was
meeting Statement for the second submitted to the Board of
quarter of 2021. Directors for a decision.
2. |Review of borrowings of Chi | The proposal was approved Yes
Chau Printed Circuit Board | as is by all members and was
(Suining) Co., Ltd. from submitted to the Board of
CATAC Electronic Directors for a decision.
(Zhongshan) Co., Ltd. for
purpose of financing.
November [2" Session|1. [Review of the Company’s The proposal was approved No
11,2021 [3meeting] |[Consolidated Financial as is by all members and was
Statement for the third submitted to the Board of
quarter of 2021. Directors for a decision.
2. |Review the proposal to write | The proposal was approved Yes
off Sinact (Hong Kong) as is by all members and was
International Co., Ltd. submitted to the Board of
Directors for a decision.
3. |Review of the 2022 Audit The proposal was approved Yes
Plan. as is by all members and was
submitted to the Board of
Directors for a decision.
March 18, [2" Session|1. [Review of the remuneration | The proposal was approved No
2022  |4™ meeting|  |for employees and that for as is by all members and was
directors are distributed for | submitted to the Board of
2021 Directors for a decision.
2. |Review of the Company’s The proposal was approved Yes
2021 Financial Statements as is by all members and was
and Business Report submitted to the Board of
Directors for a decision.
3. [Review of borrowings of The proposal was approved Yes

T-Mac Techvest (Wuxi) PCB
Co., Ltd. from Chi Chau
Printed Circuit Board
(Suzhou) Co., Ltd. for
purpose of financing.

as is by all members and was
submitted to the Board of
Directors for a decision.
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Matters

specified
under
Meeting Opinions from audit members and Article 14-5
Date . Summary of Contents of the
Session how the Company addresses them ..
Securities
and
Exchange
Act
March 18, [2" Session|4. [Review of the 2021 Internal | The proposal was approved Yes
2022  |[4M meeting|  |Control System Declaration | as is by all members and was
submitted to the Board of
Directors for a decision.
5. |Review of amendments to The proposal was approved Yes
some provisions of the as is by all members and was
“Company's Articles of submitted to the Board of
Incorporation”. Directors for a decision.
6. |Review of some amendments | The proposal was approved Yes
to the Company's as is by all members and was
"Procedures for Acquisition | Submitted to the Board of
or Disposal of Assets" of the Directors for a decision.
Company.
7. |Review of lifting the The proposal was approved Yes
non-competition restriction | as is by all members and was
on Directors. submitted to the Board of
Directors for a decision.
8. |Review of lifting the The proposal was approved Yes
non-competition restriction | as is by all members and was
on Managerial Officers. submitted to the Board of
Directors for a decision.
April 25, |2" Session|1. |[The Company's 2021 The proposal was approved No
2022 |5 meeting| [|disposition of net earnings as is by all members and was
and distribution of cash submitted to the Board of
dividends from the capital Directors for a decision.
reserve.
2. |Amendments to some The proposal was approved No
provisions of the "Rules of as is by all members and was
Procedure for the submitted to the Board of
Shareholders Meeting" of the | Directors for a decision.
Company.
3. [The Company's investment in | The proposal was approved Yes
private equity funds. as is by all members and was
submitted to the Board of
Directors for a decision.
May 6, |2" Session|l. |Review of the Company’s The proposal was approved No
2022 |6 meeting|  |Consolidated Financial as is by all members and was

Statement for the first quarter
of 2022.

submitted to the Board of
Directors for a decision.
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7. Communication between independent directors and internal audit heads and CPAs:

(1) The head of internal audit, after the audit report and the follow-up report have
been submitted for approval, delivers them to each independent director by the
end of the month following completion of the audits for the latter’s review. If
independent directors need further information about how the audit is
implemented and the follow-up outcome, they may contact the head of the audit at
any time. The head of internal audit is also seated in the Board of Directors’
meeting to report the audit operation and answer questions and take part in
discussions.

(2) The independent directors communicated with the head of the audit regarding the
implementation status of the audit plan for each quarter of 2021 and some of the
implementation details on May 11, 2021, August 10, 2021, November 11, 2021,
and March 18, 2022, respectively. While performing the audits in 2021, the audit
unit did not find major anomalies or violations and matters that should be reported
to the independent directors immediately.

(3) The independent directors communicated and discussed the update of important
laws and regulations (including the TIFRS) and key matters being inspected with
the CPA(s) on March 10, 2022.

(IIT) Corporate Governance Implementation Status and Deviations from Corporate Governance
Best-Practice Principles for TWSE/TPEx Listed Companies and Reasons:

Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Principles for
Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons
I. Does the Company establish v The Company has established the Corporate No difference
and disclose its corporate Governance Best Practice Principles to govern
governance principles the protection of shareholder equity,
following the Corporate reinforcement of the Board of Directors’
Governance Best Practice function, respect of the rights of the
Principles for TWSE/TPEx stakeholders, and improvement of information
Listed Companies? transparency. For the Company’s Corporate
Governance Best Practice Principles, visit the
Company’s website.
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Evaluation item

Operation

Yes

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

II. Shareholding Structure and

Shareholder Equity

1. Does the company
establish internal
operating procedures for
addressing suggestions
from, concerns of,
disputes, and lawsuits
involving shareholders
and implement the
procedures?

2. Does the Company have
a list of major
shareholders that have
actual control over the
Company and a list of
ultimate owners of those
major shareholders?

3. Has the Company
established and
implemented risk
management and firewall
mechanisms with its
affiliates?

4. Has the Company
established internal rules
against insider trading
with undisclosed
information?

. The Company has a spokesperson and acting

spokespersons to address suggestions from or
disputes involving shareholders.

. The Company has an agency to take care of its

stock affairs and someone is assigned to take
charge of staying in touch with shareholders,
keeping track of the list of major shareholders
that control the Company, and maintaining
optimal relations with major shareholders.

. The Company has established the Operating

Procedure for Transactions with Related
Parties, Specific Companies, and Group
Businesses and has enforced risk control
between the Company and its affiliates and the
appropriate firewall mechanisms as required
by law.

4. The Company has established the Operating

Procedure for Handling Major Internal
Information to prevent against insider trading.

No difference
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Evaluation item

Operation

Yes

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for

TWSE/TPEx
Listed
Companies and
reasons
III. Composition and No difference
Responsibilities of the
Board of Directors
1. Has the Board of v

Directors developed and
implemented a
diversification policy for
the composition of its
members?

1. The diversification policy is defined under

Chapter 3 “Reinforced Function of Board of
Directors” of the Company’s Corporate
Governance Best Practice Principles. The
nomination of the Board of Directors members
and their screening is based on the
requirements of the Company’s Articles of
Incorporation. The candidate nomination
system is adopted. Besides the education and
experience of each candidate, opinions from
stakeholders are taken into consideration and
the Directors' Election Regulations and the
Corporate Governance Best Practice
Principles are followed to ensure the
diversification and independence of members
of the Board of Directors.

The tenth Session of the Board of Directors of
the Company included three independent
directors and five of the directors were
females. Those specializing in leadership,
making operational decisions, operational
management, crisis management, and
industrial knowledge and decision-making
power include Chen, Chih-Hung, Lee,
Ming-Hsi, Hsu, Cheng-Min, Chiang,
Rong-Kuo, and Chiu, Chi-Hsin. Those with
accounting and financial analysis capabilities
include Lin, Chen-Min, Hou, Shang-Wen, and
Huang, Leei-May. Hsu, Ming-Chieh and Hsu,
Ming-Hung, on the other hand, specialize in
administration and marketing. Lan, ling-ling
and Chiu, Ting-Wen used to deal with
procurement management. Lee, Jen-Shin,
Hsiao, Shyh-Chyi, and Lin, Chiu-Lien are
familiar with investment and financial affairs.
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Evaluation item

Operation

Yes

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

1. Has the Board of
Directors developed and
implemented a
diversification policy for
the composition of its
members?

2. Does the Company
voluntarily establish other
functional committees in
addition to the
Compensation and
Remuneration Committee
and the Audit Committee
that are established as
required by laws?

Independent directors account for 20% of all
directors and females for 33% in the
Company. Directors who are also the
Company's employees account for 20%. One
independent director have served the
Company for less than 1 years and two
between 3 and 6 years. Two directors aged 70
and above. Six are 61 to 70 years old. Five are
51 to 60 years old. and two are 31 to 40 years
old. The Company values gender equality in
the composition of its Board of Directors. The
targeted ratio of female directors is 25% and
above.

The diversification policy for the composition
of the Board of Directors has been disclosed
on the Company’s website.

. Besides the Compensation and Remuneration

Committee that has been established as
required by law, the Company set up the
Sustainable Development Committee in 2018.
The Committee is run by respective
departments reflective of their function.

No difference
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Principles for
Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons
3. Has the Company v 3. The Company periodically reflects upon the|No difference
established standards and efficacy of the Board of Directors and is
methods for evaluating gradually enhancing corporate governance and
the performance of the has established the Board of Directors
Board of Directors, and Performance Evaluation Guidelines and its
does the Company evaluation method that is being reviewed and
implement the revised every year.
performance evaluation
periodically and submit
results of the
performance evaluation
to the Board of Directors,
and use them for
reference while deciding
compensation and
rewards for individual
directors and nominating
them for a second term in
office?
4. Does the Company v 4. The Accounting Department of the Company
regularly evaluate the evaluates the independence of the CPAs once
independence of CPAs? a year on its own and reports the findings to
the Board of Directors. The assessment
performed by the Company’s Accounting
Department reveals that CPA Chen, Yi-Chun
and CPA Chiang, Chung-Yi of KPMG both
meet the Company’s independence evaluation
criteria and can serve as the CPAs of the
Company. For the evaluation criteria, refer to
Page 58 for details.
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Evaluation item

Operation

Yes

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

I'V. Has the Company
appointed a competent
and appropriate number
of personnel responsible
for corporate governance
matters, and delegated the
company’s corporate
governance supervisors to
be in charge of such
matters (including but not
limited to providing
information for directors
and supervisors to
perform their functions,
assisting directors and
supervisors in complying
with laws and
regulations, handling
matters related to Board
meetings and
shareholders meetings
according to the law, and
producing minutes of the
Board meetings and
shareholders meetings)

1. The Company set up its head of corporate
governance on May 11, 2021 to be the
highest-ranking official and to take charge
of corporate governance-related affairs
and competent people are configured to
handle corporate governance-related
affairs.

2. The head of corporate governance is
responsible for the supervision. The stock
affairs unit is responsible for performing
tasks concerning corporate governance,
including matters related to each Board of
Directors’ meeting and general
shareholders meeting, producing the
minutes of the Board of Directors’ meeting
and shareholders meeting, applying for
change of registration, providing directors
with materials required for them to
perform duties, and periodically providing
directors with information on continuing
education, among others, as required by
law.

3.At present, the head of corporate
governance is Hu, Hsiu-Hsing, who is also
the Vice Manager of the Finance
Department and is known for her abundant
financial background and prior practical
experience working as a professional
manager.

4. Continuing education for the head of
corporate governance, please refer to
page57.

No difference
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Evaluation item

Operation

Deviation from

Corporate
Governance
Best-Practice
Principles for

other ways of disclosing
information (e.g.,
maintaining an English
website, appointing
responsible people to
handle information
collection and disclosure,
creating a spokesperson
system, webcasting
investor conferences on
the company website)?

There is a specialist to take charge of collecting
and disclosing corporate information and the
spokesperson system has been enforced as
required.

Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons

V. Has the Company v For corresponding financial institutions and No difference

established a creditors of the Company, there are related

communication channel departments and staff to be responsible for

and set up a designated providing sufficient information. There are also

section on its website for smooth communications with employees so that

stakeholders (including, stakeholders have sufficient information to make

without limitation, a judgment and protect their rights.

shareholders, employees,

customers, suppliers, etc.)

and properly respond to

corporate social

responsibility issues that

stakeholders are

concerned about?
VI. Does the Company v The Company authorizes the Registrar of KGI  |No difference

designate a professional Securities Corporation to deal with shareholders

shareholder service meetings-related affairs.

agency to deal with

affairs relating to

shareholders meetings?
VIL Disclosure of Information No difference

1. Has the Company v Information about the financial operation and

established a corporate corporate governance have been disclosed on the

website to disclose Company’s website

information regarding its ( http://www.tpt-pcb.com.tw).

financial, business and

corporate governance

status?

2. Does the Company adopt| v
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Principles for
Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons
3. Does the Company v The Company announces and declares its No difference
announce and declare its financial statements by the given deadline for
Annual Financial each quarter now and announces the operational
Statement within two status of each month on time.
months after a fiscal year
ends and announce and
declare the financial
statements for the first,
second, and third quarters
and operational status of
each month earlier than
the required deadline?
VIIL v 1. Employee benefits and employee care: The  |No difference

Is there any other
important information
available to facilitate a
better understanding of
the Company’s corporate
governance operational
status (including without
limitation employee
rights, employee
wellness, investor
relations, supplier
relations, rights of
stakeholders, continuing
education of directors, the
implementation of risk
management policies and
risk evaluation standards,
the implementation of
customer relations
policies, and purchasing
insurance for directors
and supervisors)?

Employee Welfare Committee is established.
The members are elected among the
employees. The Committee takes care of
various welfare matters. Meanwhile, the
pension fund is allocated and set aside as
required by the Labor Standards Act and the
Labor Pension Act.

2. Investor relations: The Company holds the
shareholders meeting according to the
Company Act and applicable laws and
regulations yearly and shareholders are given
sufficient opportunities to ask questions and
introduce proposals. There are also
spokespersons to address suggestions from,
concerns of, and disputes involving
shareholders. The Company also takes care of
announcing and declaring related information
as required by the competent authority and

provides various on-time information that may

impact investors’ decisions.
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Evaluation item

Operation

Yes

Summary

Deviation from
Corporate
Governance
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

VIIL. Is there any other

important information
available to facilitate a
better understanding of the
Company’s corporate
governance operational
status (including without
limitation employee rights,
employee wellness,
investor relations, supplier
relations, rights of
stakeholders, continuing
education of directors, the
implementation of risk
management policies and
risk evaluation standards,
the implementation of
customer relations
policies, and purchasing
insurance for directors and
supervisors)?

3. Supplier relations: Attention is paid to the
legitimacy of pricing. Unit prices,
specifications, payment terms, lead time,
product and service quality, or other data are
sufficiently compared before a decision is
made. The Company also forms a long-term
close relationship with suppliers, coordinates
and works with them, and trust and benefit
each other while jointly pursuing
sustainability, a win-win situation, and mutual
growth.

4.Rights of stakeholders: The Company keeps
smooth communications with corresponding
banks, employees, customers, and suppliers
and respect and protects the legal rights they
are entitled to. There are also spokespersons to
answer questions from investors to that
investors and stakeholders are provided with
highly transparent information about the
financial standing of the Company.

5. Continuing Education of Directors: The
Company provides directors with information
on suitable continuing education courses from
time to time.

6. Implementation of the Risk Management
Policy and Risk Evaluation Criteria: The
Company has established the Procedure for
the Acquisition or Disposal of Assets, the
Operational Procedures for Endorsements and
Guarantees and Guarantees, and the
Operational Procedures for Loaning of
Company Funds, among others, to serve as the
criteria for risk control and risk evaluation
while the implementation unit and the audit
unit of the Company performs the
above-mentioned tasks.

No difference
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Operation Deviation from
Corporate
Governance
Best-Practice
Evaluation item Principles for
Yes | No Summary TWSE/TPEx
Listed
Companies and
reasons
VIIL. Is there any other v 7. Implementation of Customer Policy: To No difference
important information provide customers with comprehensive service
available to facilitate a and protection, the Company communicates in
better understanding of real-time with customers and sufficiently on
the Company’s corporate their complaints to know what they need and
governance operational to boost the interaction between the Company
status (including without and the customers and their complaints are
limitation employee reflected upon in production and distribution
rights, employee meetings from time to time to seek
wellness, investor improvements.
relations, supplier 8. The Company has had directors covered by
relations, rights of liability insurance.
stakeholders, continuing
education of directors, the
implementation of risk
management policies and
risk evaluation standards,
the implementation of
customer relations
policies, and purchasing
insurance for directors
and supervisors)?
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IX. Improvements already made by the Company according to the governance evaluation results released in
the past year by the corporate governance center of Taiwan Stock Exchange and matters and measures to be

prioritized are as follows.

Evaluation item

Actual improvements in 2021

Priorities in 2022

Protection of shareholder
equity and fair treatment
of shareholders

The English version of the Meeting
Handbook and the supplementary
information of the meeting were
uploaded 30 days before the
Shareholders Meeting while the
English version of the annual report
was uploaded 7 days before the
meeting so that the foreign
institutions could obtain equal
information and participate in the
annual Shareholders Meeting.

Enhanced Information
Transparency

1. The English version of the
financial report was uploaded 7
days before the Shareholders
Meeting to facilitate foreign
investors to obtain relevant

information about the Company.

2. The financial report has been
approved by the Board of
Directors 7 days before the
deadline for financial report
announcement and published
within 1 day after the approval
date so that investors can obtain
the information at the earliest.

3. The related information about
non-audited business has been
disclosed to the accounting firm
in the company's annual report.

Reinforce Board of
Directors’ Structure and
Operation

Establish an information and
communication security risk
management framework and policies
to comprehensively protect the
company's and customers' asset

security.
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Continuing education for directors of the Company:

Job Title Name |. Date Of Date Organizer Course title . Hours Remarks
inauguration |  Start End involved
Director Chiu, July 1,2021| August | August |Taiwan Perspective on 3 —
Ting-Wen 24,2021 | 24,2021 |Corporate Board Directors
Governance |and Supervisors'
Association |Responsibilities -
Corporate
Governance from
KY Cases
Director Chiu, July 1, 2021 |September|September| Taiwan Comprehensive 3 —
Ting-Wen 7,2021 7,2021 |[Corporate Infiltration:
Governance |Discussing
Association [Practical Strategies
on Both the
Offensive and
Defensive Sides of
Trade Secrets
Director Chiu, July 1, 2021 |October 1,|October 1,|Taiwan Legal Liability of 3 —
Chi-Hsin 2021 2021 |Corporate Directors and
Governance [Supervisors of
Association |Public Companies
Director Lan, July 1,2021 | August | August |Taiwan Perspective on 3 —
ling-ling 24,2021 | 24,2021 |Corporate Board Directors
Governance |and Supervisors'
Association |Responsibilities -
Corporate
Governance from
KY Cases
Director Lan, July 1, 2021 [September|September|Taiwan Comprehensive 3 —
Ting-Ting 7,2021 7,2021 |[Corporate Infiltration:
Governance |Discussing
Association [Practical Strategies
on Both the
Offensive and
Defensive Sides of
Trade Secrets
Independent|Lin, July 1, 2021 | August 3, | August 3, |Taiwan Cyberattacks are 3 Newly
Director Chiu-Lien 2021 2021 |Corporate frequent, Directors elected
Governance [and Supervisors
Association |should address the
information
security issues
Independent|Lin, July 1,2021 | August | August [Taiwan Perspective on 3 Newly
Director Chiu-Lien 24,2021 | 24,2021 |Corporate Board Directors elected
Governance |and Supervisors'
Association [Responsibilities -
Corporate
Governance from
KY Cases
Independent|Lin, July 1, 2021 |September|September|Financial 13th Taipei 3 Newly
Director Chiu-Lien 1,2021 1,2021 |Supervisory |Corporate elected
Commission |Governance Forum
"Afternoon
Session"
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Co

Job Title Name |. Date Otj Date Organizer Course title . Hours Remarks
inauguration |  Start End involved
Independent|Lin, July 1, 2021 |September|September|Taiwan Changes in the 5G 3 Newly
Director Chiu-Lien 14,2021 | 14,2021 |Corporate  |Era: Industry elected
Governance |Upgrades, Future
Association |Business
Applications and
the New Normal in
the Post-Pandemic
Period
Independent|Huang, July 1,2021 | August | August [Taiwan Perspective on 3 —
Director Leei-May 24,2021 | 24,2021 |Corporate  |Board Directors
Governance |and Supervisors'
Association [Responsibilities -
Corporate
Governance from
KY Cases
Independent|Huang,  |July 1,2021 |September|September|Taiwan Comprehensive 3 —
Director Leei-May 7,2021 7,2021 |[Corporate Infiltration:
Governance [Discussing
Association |Practical Strategies
on Both the
Offensive and
Defensive Sides of
Trade Secrets
Independent|Hsiao, July 1, 2021 [September|September|Financial 13th Taipei 6 —
Director Shyh-Chyi 1,2021 | 1,2021 ([Supervisory |Corporate
Commission |Governance Forum
ntinuing education for the head of corporate governance:
Name Date Organizer Course title . Hours Remarks
Start End involved
Hu, June 24, | June 24, |Accounting  [IFRS policy updates and
Hsiu-Hsing 2021 2021 |Research And [analysis of financial 3 o
Development ([reporting/regulatory legal
Foundation compliance issues
Hu, June 25, | June 25, |Accounting Financial Risks and Case
Hsiu-Hsing 2021 2021 |Research And [Analysis of Taiwanese 3 o
Development |Enterprises Selling Real
Foundation Estate Equity
Hu, June 25, | June 25, |Accounting Reasonable Analysis of the
Hsiu-Hsing 2021 2021 |Research And |Legal Responsibilities and
Development [Practices of Enterprises 3 _
Foundation  [Applying the Law on the
Protection of Taxpayers'
Rights and Interests
Hu, July 23, | July 23, [Accounting |Up-to-date corporate tax
Hsiu-Hsing 2021 2021 Research And |laws and verification 3 .
Development |[services
Foundation
Hu, August | August 9, |Accounting  [Analysis of fake foreign
Hsiu-Hsing | 9, 2021 2021 |Research And [investment in illegal 3 o
Development |securities cases and
Foundation  [discussion on legal liability
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CPA Independence Evaluation Criteria and Evaluation Findings:

. Assessment | Fulfillment of
Evaluation item .
outcome independence
Direct or significant indirect financial interests in the Company No Yes
Financing or guarantee with the Company or the directors of the No Yes
Company
Close business relationship and potential employer-employee
. o No Yes
relationship with the Company
Working as director, managerial officer, or holding any position in
the Company with significant impacts on the auditing assignment No Yes
of the CPA(s) and members of their audit group now or over the
past two years
Non-auditing service provided to the Company that is likely to
. . . . No Yes
have a direct impact on the auditing assignment
Brokerage of shares or other securities issued by the Company No Yes
Working as the defender of the Company or negotiating on behalf]
. . . No Yes
of the Company conflicts with a third party
A relative of any director, managerial officer, or person holding a
.. o . o No Yes
position with significant impacts on the audit in the Company

(IV) Compensation and Remuneration Committee
1. Membership of Compensation and Remuneration Committee : Please refer to page

18~19 for information on the professional qualifications of directors and the
independence of independent directors
2. Information on the Operational Status of the Compensation and Remuneration
Committee
(1) The Company’s Compensation and Remuneration Committee consists of 3
members in total; each of them serves a term in office from July 1, 2021 to June 30,
2024.
(2) Attendance of members in the 6 meetings held by the Compensation and
Remuneration Committee in the past year up to the date the Annual Report was
printed is as follows:

Job Title Name Attendance in Attendance Attendance in Remarks
person through proxy person (%)
Huang, .
Convener Leei-May 6 0 100.00
Huang,
Member Kuan-Mo 3 0 100.00 | Note
Hsiao, .
Member Shyh-Chyi 6 0 100.00
Member Lin, 3 0 100.00 | Note
Chiu-Lien )

Note : Re-election on July 1, 2021, Mr. HUANG, KUAN-MO stepped down and Ms. LIN,
CHIU-LIEN was newly elected.
Other details to be documented:
@ The Board of Directors does not adopt or modify the advice provided by the
Compensation and Remuneration Committee: This did not happen.
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@ For decisions made by the Compensation and Remuneration Committee, as long
as members are objecting or having their reservations that are recorded or stated in
writing, the date of the Compensation and Remuneration Committee meeting, the
session number, contents of the proposal, and how opinions from all members and
opposing members are handled should be described: This did not happen.

® Meeting minutes of the Compensation and Remuneration Committee Meeting:

5th Compensation and
Remuneration Committee.

Date Meeting Summary of Contents Opinions from the
Session compensation members
and how the Company
addresses them
January 7, | 4" Session | 1.|Expected release criteria for the  [The proposal was approved
2021 11" meeting| |year-end bonus for managerial as is by all members and
officers of 2020. was submitted to the Board
of Directors for a decision.
.|Revision of some of the The proposal was approved
provisions of the Board of as is by all members and
Directors Performance Evaluation {was submitted to the Board
Guidelines. of Directors for a decision.
March 16, | 4" Session | 1. |How the remuneration to the The proposal was approved
2021 12" meeting| |employees and that to the as is by all members and
directors shall be distributed for |[was submitted to the Board
2020. of Directors for a decision.
May 11, | 4" Session |1.|Distribution of the remuneration [The proposal was approved
2021 13" meeting|  |to directors for 2020. as is by all members and
was submitted to the Board
of Directors for a decision.
. |Distribution of the remuneration [The proposal was approved
to employees for 2020. as is by all members and
was submitted to the Board
of Directors for a decision.
. |Review of the subscription of The proposal was approved
treasury stocks in the sixth as is by all members and
buyback. was submitted to the Board
of Directors for a decision.
December | 5" Session |1.|To elect the convener of the 'With no dissenting vote,
29,2021 | 1* meeting all members of the

committee elected
Huang, Leei-May as the
convener and
Chairperson of the
Committee.

.|Expected release criteria for the

year-end bonus for Managerial
Officers of 2021.

The proposal was approved
as is by all members and
was submitted to the Board
of Directors for a decision.

.|Review of the subscription of

treasury stocks in the sixth
buyback.

[The proposal was approved as
is by all members and was
submitted to the Board of

Directors for a decision.
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Date Meeting Summary of Contents Opinions from the
Session compensation members
and how the Company
addresses them
March 18, | 5" Session | 1. |How the remuneration to the The proposal was approved
2022 2™ meeting| |employees and that to the as is by all members and
directors shall be distributed for |[was submitted to the Board
2021. of Directors for a decision.
May 6, | 5™ Session |1. [Distribution of the remuneration [The proposal was approved
2022 3" meeting | |to directors for 2021. as is by all members and

was submitted to the Board
of Directors for a decision.

. |Distribution of the remuneration
to employees for 2021.

The proposal was approved
as is by all members and
was submitted to the Board

of Directors for a decision.

(V) The state of the Company's promotion of sustainable development, any variance from the

Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies and the reason

for any such variance

Implementation Items

Implementation Status

The Sustainable

Summary Description

Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

1. Whether the company
has established a
governance structure
to promote sustainable
development and set
up a dedicated
(concurrent) unit to
promote sustainable
development, which is
delegated by the Board
of Directors to senior
management, and
supervised by the

Board of Directors

The Company established the Sustainability Committee in
August 2017 through the enactment of the
"Organizational Regulations of the Sustainability
Committee" by the Board of Directors. The Committee
comprises four groups, namely the Corporate Governance
Group, the Social Good Group, the Environmental
Sustainability Group and the Management and Promotion
of Integrity Group.

The Sustainable Development Committee is a push unit
delegated by the Board of Directors to the General
Manager's Office and is required to report annually to the
Board of Directors on economic, environmental and

social issues arising from its operations.

No significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

Whether the company
has established a
governance structure
to promote sustainable
development and set
up a dedicated
(concurrent) unit to
promote sustainable
development, which is
delegated by the Board
of Directors to senior
management, and
supervised by the

Board of Directors

Currently, the Sustainable Development Committee is
responsible for the planning and implementation of the
Sustainable Development policy, systems and
management guidelines, as well as their implementation
by the General Manager, who convenes the relevant
Department Heads or designated staff.

The Sustainable Development Committee has reported to
the Board on 18 March 2022 on the performance for the
fiscal year 2021 and the Board has a firm understanding
of the results of the performance but reminded that the
greenhouse gas inventory and verification should be

planned and implemented as soon as possible.

INo significant

difference

Does the Company
conduct risk
assessments on
environmental, social
and corporate
governance issues
related to its
operations under the
materiality principle,
and formulates
relevant risk
management policies

or strategies?

In 2016, the Company established a system and
conducted a risk assessment of important issues using the
materiality principle, and established a risk management

policy based on the assessed risks:

Risk . g
Important YN Risk Management Policy or

Issues Ttemns Strategy

To fulfill its corporate
responsibility, the Company
obtained the ISO14001
[Environmental
Management System
Certification in 2002. The
[Environmental

IEnvironmental
IProtection and
[Ecological
Conservation

IEnvironment

Management System has
effectively reduced the
emission of pollution and
the impact on the
environment, and it has set
up plans and programs for
implementation every year,
and regularly tracks and
reviews the progress of
each goal to ensure the

INo significant

difference

achievement of the goal.
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

2.Does the Company
conduct risk assessments
on environmental, social
and corporate
governance issues related
to its operations under
the materiality principle,
and formulates relevant
risk management policies

or strategies?

Corporate
Governance

Socio-Economi
c and Legal
Compliance

Important Risk Risk Management Policy or
Issues Assessment Strategy
Items
Through the

implementation of internal
control mechanisms, we
ensure that all of our
employees and operations
comply with the relevant
statutory requirements.

Society

1.0ccupational
Safety

In 2009, our company
obtained the OHSAS18001
Occupational Health and
Safety Management System
Certification. The safety
and
environment/production/en
gineering departments of
each plant conduct various
workplace safety
inspections daily, and
affiliated companies
supervise each other and
exchange experiences to
further implement the
Occupational Safety and
Health Management
Systems. Secondly, fire
drills, occupational safety
and health education
training are held regularly
every year to develop the
staff's ability to take
emergency measures and
imanage their safety.

2.Product
Safety

A1l our products comply
with the government
regulations on products and
services, and conform to the
IEuropean Union RoHS
regulations, without any
hazardous substances. To
ensure the quality of
customer service and
enhance customer
satisfaction, we have set up
a business contact and
communication website,

and regularly take the

INo significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

2.Does the Company
conduct risk assessments
on environmental, social
and corporate
governance issues related
to its operations under
the materiality principle,
and formulates relevant
risk management policies

or strategies?

Risk . .
Important Risk Management Policy or
Assessment
Issues Strategy
Items
initiative to conduct
customer service
satisfaction surveys every
six months to strengthen the
b Product cooperative relationship

Society Safet with customers and become

Y the cornerstone of our
sustainable development
through a mutually
beneficial relationship with
our customers.

The Company is included in the consolidated financial
statements as a parent company. If the nature of its
business is that of a manufacturer or seller of Printed

circuit boards, this is included in the risk assessment.

INo significant

difference

3. Environmental Issues

1) Does the Company
establish proper
environmental
management systems
based on the
characteristics of their

industries?

The Company adheres to the principle of "industrial
development and environmental protection both" and
considers the best technology for all production processes
and environmental protection equipment. It insists on the
use of RoHS and Halogen Free materials to comply with
environmental protection and to protect the earth's
ecological resources. In addition, the Company has
implemented an effective environmental management
system by setting the air conditioning at a suitable
temperature and introducing an electronic signature.

The company has obtained ISO14001 certification
(deadline July 23,2023) and will continue to implement
environmental protection and fulfill its corporate

responsibility.

INo significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

2)

3)

(4)

Does the company
endeavor to utilize all
resources more
efficiently and use
renewable materials
which have a low
impact on the

environment?

Does the company
assess the potential
risks and opportunities
of climate change in
its present and future
operations, and take
measures to respond to
climate-related issues?
Has the company
conducted an
assessment on
greenhouse gas, water
consumption and
waste for the last two
years, and established
company strategies for
energy conservation
and carbon reduction,
greenhouse gas
reduction,
water-saving and

waste management?

The Company's waste is disposed of per the Waste Disposal
Act and the flow direction is declared online following the
regulations. Hazardous industrial waste like acid etching
solution, which is generated during the production process, is
an important recycled material for other industries through
comprehensive recycling operations.

In addition, most of the raw materials used in the company's
production - copper foil is also 100% recycled low-carbon
environmentally friendly raw materials.

With the gradual expansion of the production scale, the
consumption of water and electricity and air pollutants will
inevitably increase, which will indirectly affect global climate
change. Therefore, when purchasing new equipment, our
company will take into account whether it is produced in an
environmentally friendly production process. Although the
final result cannot completely avoid harm to the environment,
we still look forward to doing our best for the planet.

1. Greenhouse gas emission (carbon dioxide equivalent

(tCO2¢))
Item 2019 2020
Direct emissions 818.605 1,184.218
Indirect 1,7641.874 18,723.463
emissions

Other indirect — —

emissions

Note 1: The above-mentioned greenhouse gas emissions
have been verified by TUV RHEINLAND TAIWAN
LTD.

Note 2: As of the printing date of the annual report, the

2021 survey has not been completed.

INo significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

(4)Has the company

conducted an
assessment on
greenhouse gas, water
consumption and waste
for the last two years,
and established
company strategies for
energy conservation
and carbon reduction,
greenhouse gas
reduction, water-saving
and waste

management?

2. Water consumption

Item 2020 2021
No. of persons 416 396
Use of water resources 822,417 722,756
(units/year)
Density of water 1,976.96 1,825.14
resources (units/person)

3. Wastes

Item 2020 2021
Hazardous wastes 1,755.06 2,178.48
Non-hazardous wastes 641.53 378.20
Recycled materials 2,778.13 2,312.39

4. The production process of printed circuit boards requires
a large amount of water, so our company has taken the
following measures to save water:

(1) The equipment is equipped with a water and
power-saving device that automatically turns off the
power and water supply when there is no production.

(2) Control the water consumption of the on-site unit and
notify the unit immediately when the standard is

exceeded.

INo significant

difference

1)

Social Issues

Does the company
formulate appropriate
management policies
and procedures
according to relevant
regulations and the
International Bill of

Human Rights?

The Company agrees to and voluntarily follows the
internationally recognized human rights standards of the "UN
Universal Declaration of Human Rights", "UN Global
Compact", "United Nations Guiding Principles on Business
and Human Rights" and "United Nations International Labor
Organization". We have formulated and implemented a
Human Rights Policy, which includes workplace diversity,
reasonable working hours, a healthy workplace,
labor-management communication, privacy protection, and

human rights education and training.

No significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

2)

(3)

Does the company
formulate and
implement reasonable
employee benefits
measures (including
remuneration, vacation
and other benefits,
etc.), and appropriately
reflect operating
performance or results
in employee
compensation?

Does the company
provide a healthy and
safe working
environment and
organize training on
health and safety for
its employees

regularly?

Please refer to the Labor Relations chapter for details of
our employee welfare measures.

The Company has been a Top 100 high-wage company
for many years, providing market-competitive salaries
and employee welfare measures, and its operating
performance or results are appropriately reflected in
employee compensation.

Depending on the operation and talent retention situation,
the Company will provide treasury stocks to transfer
employee benefits so that the interests of employees can
be aligned with the long-term development of the
Company.

Please refer to the Labor Relations chapter for details of
our workplace safety and health measures and the
relevant certification.

The Company has an Occupational Safety and Health
Committee with 14 members who are appointed for a
two-year term and meet every three months to review
safety and health matters at the plant. The meetings are
chaired by a representative of the management, with the
capital side being the Chairman of the Committee, and
manages the Committee's affairs in an integrated manner.
The Committee is assisted by a secretary appointed by the
Chairman who is responsible for the overall management
of the Committee's affairs. The representatives from the
labor side of the Occupational Safety and Health
Committee are six in total, representing 42.86% of the
total number of representatives according to the
regulations.

The Company’s 2021 Occupational Safety and Health
Education and Training totaled 150 visits and 459 total

man-hours.

INo significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for
any such
variance

4)

(5)

(3) Does the company

provide a healthy and
safe working
environment and
organize training on
health and safety for its

employees regularly?

Does the company
provide its employees
with career
development and

training sessions?

Does the company
comply with relevant
regulations and
international standards
on the health and
safety of customers,
customer privacy,
marketing and labeling
of products and
services, and
formulate relevant
policies and
procedures to protect
consumer rights and

handling complaints?

4. The company keeps monthly statistics of occupational

accident cases and reports them following the regulations

to the competent authorities. In 2021, there were two

cases of occupational accidents , both of which were

crushed while carrying materials. To prevent occupational

accidents, the company continues to review the working
environment and strengthen occupational safety
promotion to ensure the safety of employees.
The Company has established the "Regulations for Seniority
and Position Inception" to encourage employees to learn in
various aspects. In the fiscal year 2021, there were 1,110
internal and external training sessions (including courses
related to Ethical Corporate Management, Environmental
Safety and Health Management, Accounting systems and
Internal Control systems), totaling 1,110 persons and 2,381.5
man-hours.
1. Our company has obtained ISO9001, QC080000 and
TS16949 certifications to ensure the safety of our

customers and to provide them with a full range of

product quality. In addition, our company has established

an Ethical Corporate Management Best Practice

Principles, which requires that the process of developing,

purchasing, manufacturing, providing or selling products

and services should follow relevant regulations and
international standards to ensure the transparency and

safety of information about products and services.

2. The Company has set up a stakeholder area on its website

so that customers can contact the Company at any time if

they have a complaint.

INo significant

difference
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Implementation Items

Implementation Status

The Sustainable
Development

Summary Description

Best Practice
Principles for
TWSE/TPEx
Listed
Companies, and
the reason for

any such
variance
6) Does the company The Company's suppliers must pass the ISO 9001 Quality INo significant

formulate and Management System third-party certification and provide a difference

implement supplier certificate within the validity period; if they are unable to

management policy, obtain verification of the quality management system, they

requiring suppliers to must be audited annually by the Company's management

follow relevant department.

regulations on issues In addition, our company also conducts audits on suppliers

such as environmental from time to time, including risk evaluation, surveillance for

protection, the supplier, development of supplier quality management

occupational safety system, audit, manufacturing process audit, etc.

and health, or labor

rights?

5. Does the company Although the Company has not yet obtained the accreditation [No significant
prepare non-financial or assurance statement of a third-party verification difference
disclosure reports such organization taking into account the interests of stakeholders.
as sustainability However, we have established and implemented the "Code of
reports in accordance Practice for Sustainable Development" to consider the
with international interests of our stakeholders, treat our customers fairly and
reporting standards or reasonably, and require our suppliers to comply with the
guidelines? Has the norms of the Social Environment Responsibility agreement,
report obtained etc.
validation or assurance
from a third-party
verification unit?

6. If the Company makes its own corporate social responsibilities principles according to the Best Practice Principles
for Sustainable Development of TWSE/TPEx Listed Companies, please state the differences: No difference.

7. Any other important information that helps to understand the implementation of sustainable development:

(1) Provide sponsorship: Provide auxiliary teaching facilities for junior high schools and elementary schools in the

Taoyuan area and provide funding for baseball training at Ping Jen Senior High School and Taoyuan Agricultural &

Industrial Senior High School.

68




(2) Community participation: We continue to maintain the public space and street trees outside

the factory and provide assistance to vulnerable groups such as the Tinfun Nursing

Institution through donations from time to time.

The results of the company's investment in public welfare undertakings in recent years are

as follows:
Unit: NTD 000’s
Item 2021 2020
Care for vulnerable groups 6,200 4,200
Educate 2,020 2,416
Art 0 2,900
Physical education 1,300 1,900

Companies and Reasons

(VI) Deviation from Ethical Corporate Management Best Practice Principles for TWSE/GTSM Listed

2. Has the Company established an evaluation
mechanism for unethical behavioral risks
that helps periodically analyze and evaluate
business activities of relatively high
unethical behavioral risks within the scope
of operation and defined a solution to
prevent unethical behaviors accordingly that
covers at least the preventive measures
against respective acts under Article 7
Paragraph 2 of the Ethical Corporate
Management Best Practice Principles for
TWSE/TPEx Listed Companies?

2. The Company has established the
“Operating Procedure for Ethical
Corporate Management” to help
periodically analyze and evaluate
business activities at relatively high
risk of unethical behaviors within the
scope of its operation to prevent each
of the said unethical behaviors.

Operation Deviation from
Ethical Corporate
Management Best
Assessed Item Practice Principles
Yes | No Summary for TWSE/GTSM
Listed Companies
and Reasons
1. Establishment of Ethical Corporate No difference
Management Policy and Proposal
1. Has the Company defined ethical corporate | v/ 1. The Company’s Board of Directors
management policies approved by the Board has defined the ethical corporate
of Directors and declared its ethical management principle and related
corporate management policies and operating procedures and included
procedures as well as the commitment of its related ethical corporate management
Board of Directors and high-ranking policies in explicit words and as part
management to implementing the of its system. Related operating
management policies in its rules and procedures are released on the
external documents? Company’s website for the investors’
information.
v
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Operation Deviation from
Ethical Corporate
Management Best
Assessed Item Practice Principles
Yes | No Summary for TWSE/GTSM
Listed Companies
and Reasons
3. Has the Company specified the operating v 3. The Company has defined the No difference
procedures, behavioral guide, punishment guidelines for reporting illegal and
for violators, and the disciplinary and immoral or unethical behaviors and
complaint-filing system in case of violation provides new hires with educational
in the proposal to prevent unethical training to remind them of precisely
behaviors, enforced them, and periodically following the ethical behavioral
reflected upon and amended the foregoing guide. In case of any violation of the
solution? ethical behavioral guide, the
employee will be subject to
punishment that varies in extent
reflective of the severity of the
circumstance according to the
disciplinary measure and will be
discussed internally.
II. Consolidation of Ethical Corporate No difference
Management
1. Has the Company evaluated the ethical v 1. The Company fulfills contracts on
records of parties it does business with and business activities fairly and ethically
specified terms about ethical behavior in and in compliance with applicable
business contracts? regulatory requirements and contract
provisions. In case of unethical
behavior, contract provisions may be
terminated or dismissed at any time.
v 2. It is specified in the Company’s

2. Has the Company established a dedicated
unit under the Board of Directors to
promote ethical corporate management and
report its ethical management policy and
solution to prevent unethical behaviors and
the status of implementation to the Board of
Directors periodically (at least once a year)?

Operational Procedures and
Behavioral Guide of Ethical
Corporate Management Best Practice
that the Sustainable Development
Committee belongs to the Board of
Directors and the Company as
established the Organic Rules of the
Sustainable Development Committee.
The Committee is configured with
one chairman, one Vice-Chairman,
and at least three additional members.
The chairmanship is served by the
Chairman of the Company and the
Vice-Chairman (General Manager)
and other members (Vice General
Manager of Administration, Head of
the Manufacturing Department, and
Vice General Manager of the Finance
Department) are to be assigned by the
Chairman of the Company.

70




Operation Deviation from

Ethical Corporate
Management Best
Assessed Item Practice Principles
Yes | No Summary for TWSE/GTSM
Listed Companies
and Reasons
2. Has the Company established a dedicated v The Committee meets at least once a |No difference
unit under the Board of Directors to year and is to take charge of
promote ethical corporate management and establishing and supervising the
report its ethical management policy and implementation of the ethical
solution to prevent unethical behaviors and corporate management policy and
the status of implementation to the Board of preventive solutions and to report the
Directors periodically (at least once a year)? compliance to the Board of Directors

once a year. [t met on March 18, 2022
and reported the implementation of
ethical corporate management of
2021 to the tenth Session of the
Board of Directors when the latter
met for the 6™ time on March 18,
2022.

Related implementation in 2021 of
the ethical corporate management
policy enforced by the Company:

A. To help combine honesty and
moral values as part of the
Company’s operational strategy and
to prepare related preventive
measures to ensure honest operations
as required by law. B. To establish
solutions to prevent unethical
behaviors and to thereof establish
task-related standard operating
procedures and behavioral guides
within respective solutions. C. To
plan internal organization,
configuration, and job
responsibilities and to have mutual
check and balance mechanisms in
place for operational activities at
relatively high risks of dishonest acts
within the scope of operation. D. To
promote and coordinate
communication and training on the
integrity policy. E. To plan a
reporting system that helps ensure
effective implementation. F. To help
the Board of Directors and the
management inspect and evaluate
whether preventive measures were
established to ensure honest
operations have been working
effectively and to evaluate related
operating procedures periodically for
compliance, with a report produced.
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Assessed Item

Operation

Yes

Summary

Deviation from
Ethical Corporate
Management Best
Practice Principles
for TWSE/GTSM
Listed Companies

and Reasons

2. Has the Company established a dedicated
unit under the Board of Directors to
promote ethical corporate management and
report its ethical management policy and
solution to prevent unethical behaviors and
the status of implementation to the Board of
Directors periodically (at least once a year)?

3. Has the Company established policies to
prevent conflicts of interest, provided
appropriate channels for filing related
complaints and implemented the policies
accordingly?

Discipline for violations of the
ethical corporate management
principles in 2021 of the Company:
Cases filed: 0; cases through the
reporting box: 0; corruption and
fraud: 0. The Company organized
internal and external educational
training on ethical corporate
management throughout 2021
(including courses on compliance
with ethical corporate management
laws and regulations, environmental
safety and health management,
accounting system, and internal
control system), which were attended
by a headcount of 1,110 people in
total and consisted of 2,381.5 hours
in total.

3. Spontaneous recusal is expected for
matters involving conflicting interests
that require a recusal. This is
specified in Article 28 of the
Corporate Governance Best Practice
Principles, the Ethical Code of
Conduct, and Article 15 of the Rules
of Procedure for Board of Directors’
Meetings. In the event that any
director or managerial officer violates
the Ethical Code of Conduct, the
Company shall address it according
to the disciplinary measures specified
in the Ethical Code of Conduct and
disclose in real-time the title and
name of the violator, date of
violation, cause of the violation, the
guidelines involved in the violation,
and management in the Market
Observation Post System.

No difference
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Operation Deviation from
Ethical Corporate
Management Best
Assessed Item Practice Principles
Yes | No Summary for TWSE/GTSM
Listed Companies
and Reasons
4. Has the Company created effective v 4. The Company has set up the Audit |No difference
accounting and internal control systems to Office to take charge of investigating
consolidate ethical corporate management and evaluating the deficiencies of the
and does the internal audit unit stipulates internal control system and
related audit plans according to the evaluating the operating efficiency
evaluation results of unethical behavioral and adequately providing
risks and inspect compliance with the improvement advice to ensure that
solution to prevent unethical behaviors or the internal control system gets to be
authorize the CPAs to perform inspections? effectively enforced continuously and
to help the Board of Directors and the
management precisely fulfill their
duties. No incidents of corruption
have occurred in the Company.
5. Does the Company hold internal and v 5. The implementation is defined in the
external educational training on ethical employee Ethical Code of Conduct
corporate management regularly? and related disciplinary measures are
defined in the Work Rules, too. They
are communicated to new hires
during educational training as well.
II1. Whistle-blowing System of the Company No difference
1. Does the Company have substantial v 1. The Company has established the
reporting and incentive systems in place, “Guidelines for Reporting Illegal and
provide convenient whistle-blowing Immoral or Unethical Behaviors”.
channels, and assign appropriate specialists Stakeholders can report such
to investigate reported matters? behaviors “in person”, “by phone”, or
“by sending a letter”, based on the
cause to the spokesperson, the
General Manager’s Office or the head
of the audit. Employees are
encouraged to report illegal
behaviors. The Company will offer
incentives according to the Work
Rules reflective of the severity
involved in the violation and will
protect the safety of the
whistle-blower against retaliation.
2. Has the company established any standard v 2. The Company has an employee
operating procedures, subsequent measures complaint system in place. There is a
to be adopted after the investigation is supervisor to take charge of
completed, or confidentiality mechanisms addressing complaints and someone
for handling reported matters? is assigned to be responsible for the
investigation. All cases are treated
confidentially.
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Operation

A d It
ssessed Item Yes

Summary

Deviation from
Ethical Corporate
Management Best
Practice Principles
for TWSE/GTSM
Listed Companies

and Reasons

3. Does the Company assure employees who v
reported on malpractices that they will not
be improperly treated for making such
reports?

3. It is strictly prohibited to disclose
information to irrelevant parties.
Even if it is required to discuss the
case with related parties for the sake
of investigation, such discussions are
limited to the portion where the
specific party is involved. Those
disclosing information to irrelevant
parties and failing to keep the case
confidential as required will be
turned in for discipline.

No difference

IV. Reinforced Information Disclosure
Has the company disclosed information v
regarding its ethical corporate management
principles and implementation status on its
website and the MOPS.?

The Company has not adopted other
ways to disclose information on ethical
corporate management. In the future,
such information will be disclosed as
practically needed to reinforce the
disclosure of information on the
promotion of ethical corporate
management.

No difference

V. If the company has its own ethical corporate management principles established according to the Ethical Corporate
Management Best Practice Principles for TWSE/GTSM Listed Companies, please describe the differences between its

implementation and the defined principles: no significant differences were found.

VI. Other important information that will help understand ethical corporate management in the Company: The Company
negotiates with customers and fulfills contract requirements in honor of integrity and honesty and seeks, negotiates, and

fulfills all contracts fairly and morally.

(VII) Under “Disclosure of Information” on the Company’s website is the section devoted to
“corporate governance” where investors can search for and download related regulations
on corporate governance, important matters for which decisions are made by the Board of
Directors and important information, among others. The website is

http://www.tpt-pcb.com.tw/governan.htm.

(VIII) Other important information that is sufficient to boost knowledge of corporate

governance

1. The Company continues to devote resources to boosting corporate governance. Members
of the Board of Directors were originally exclusively members of the management and
now are gradually replaced by external representatives. Currently, there are a total of
three independent directors and the independent directors form the Compensation and

Remuneration Committee.

2. Staff of the Company shall follow laws and regulations and the internal requirements of
the Company and prevent unethical behaviors.

3. On the Company’s website is also a devoted section where corporate governance is
detailed and regulations on corporate governance are provided for download and review

by internal and external people.



(IX) Implementation of Internal Control System
1. Internal Control System Declaration: Refer to Appendix I for details.
2. The Company did not authorize the CPAs to exceptionally review the internal audit
system so there is no CPA Review Report available.

(X) Any legal sanctions against the Company or its internal personnel, or any disciplinary action
taken by the Company against its personnel for violating internal control requirements in the
past year and up to the date the Annual Report was printed: None.

(XI) Important decisions reached in shareholders meetings and made by the Board of Directors
in the past year up to the date the Annual Report was printed
1. General shareholders meeting

Date Type of Important matters for a Decision and implementation
meeting decision status
July 1, General [Ratification of 2020 Business |The case was put up for a vote.
2021  |Shareholders [Report and Financial Affirmative votes accounted
meeting |Statements. for 82.34% of all votes of

attending shareholders. This
proposal was approved as is.

Ratification of Distribution of
2020 Earnings.

The case was put up for a vote.
Affirmative votes accounted
for82.52% of all votes of
attending shareholders. This
proposal was approved as is.
The distribution reference date
was set on July 5, 2021, and
was fully paid on July 19, 2021
(NTD3.50 cash dividend per
share).

10th Election and
Appointment of Directors /
Independent Directors

The elected Directors are Hsu,
Cheng-Min, Lee, Ming-Hsi,
Chen, Chih-Hung, Lin,
Chen-Min, Chiang, Rung-Kuo,
Hsu, Ming-Chieh, Hsu,
Ming-Hung, Lan, Ying-Ying,
Lee, Jen-Shin, Hou, Shang-Wen,
Chiu, Chih-Hsin (Representative
of Hocheng Corporation) and
Chiu, Ting-Wen (Representative
of YADA Investment Ltd.).

List of elected Independent
Directors: Huang, Leei-May,
Hsiao, Shyh-Chyi and Lin,
Chiu-Lien.

The change of registration was
granted by the Ministry of
Economic Affairs on July 19,
2021.
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appointed Independent
Directors, Directors and their

Date Type of Important matters for a Decision and implementation
meeting decision status
July 1, General [Lifting of the The case was put up for a vote.
2021  |Shareholders [Non-Competition Restriction |Affirmative votes accounted
meeting |on newly-elected and for 82.82% of all votes of

attending shareholders. This
proposal was approved as is.

representatives

2. Board of Directors

Matters (I;i (;rv;);l;;
specified undeq Opinions addressed
Date Sessi.o " Important matters for a decision Article 14.-3. of . from opinions
Meeting the Securities [independent from
and Exchange| directors |.
A independent
directors
January 7,| 9" Session |1. |Approval of the limits of loans applied No None | None
2021 | 24™ meeting for with financial institutions such as
Taiwan Business Bank and Cathay
United Bank.
2. |Approval of expected release criteria for |  Yes None | None
the year-end bonus for managerial
officers of 2020.
3. |Approval of revision to some provisions No None | None
of the Board of Directors Performance
Evaluation Guidelines.
4. |Approval of revision to some provisions No None | None
of the Regulations Governing Proxy at
Work.
March 16, 9" Session |1. |Approval of wiring back of Yes None | None
2021 | 25" meeting undistributed earnings to the parent
company from offshore subsidiaries
re-invested in by the Company.
2. |Approval of the Company’s 2020 Yes None | None
Financial Statements and Business
Report.
3. |Approved of how the remuneration to No None | None
the employees and that to the directors
shall be distributed for 2020.
4. |Approval of the limits of loans applied No None | None
for with financial institutions such as
First Commercial Bank, Citibank
Taiwan, Taishin International Bank,
KGI Bank, E.Sun Bank, Yuanta Bank,
and Land Bank of Taiwan.
5. |Approval of 2020 Internal Control Yes None | None
System Declaration.
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Date

Session
Meeting

Important matters for a decision

Matters
specified unde]
Article 14-3 of

the Securities
and Exchange
Act

Opinions
from
independent
directors

How the
Company
addressed
opinions
from
independent
directors

March 16,
2021

9t Session
25" meeting

6.

Approval of revision to some provisions
of the Company’s Operational
Procedures and Behavioral Guide of
Ethical Corporate Management Best
Practice, Corporate Social
Responsibility Best Practice Principles,
Ethical Corporate Management Best
Practice Principles, and Ethical Code of
Conduct.

Yes

None

None

Approval of revision to some provisions
of the Company’s Guidelines for the
Management of Seals and Licenses.

Yes

None

None

Approval of revision to the Company’s
internal control system and enforcement
rules of internal audits for the short-term
borrowing procedure, mid-to-long-term
borrowing procedure, and hiring
procedure.

Yes

None

None

Approval of change in the Company’s
heads of finance and accounting.

Yes

None

None

10.

Approval of lifting of the
non-competition pledge obligations
upon the managerial officers

None

None

11.

Approval of change of acting
spokesperson of the Company.

None

None

12.

Approval of 2021 Operational Budget.

None

None

13.

Approval of related matters such as the
date, location, and cause of the 2021
general shareholders meeting, and book
closure duration, etc.

None

None

14.

Approval of the election of directors and
independent directors.

None

None

15.

Approval of the Company’s acceptance
of proposals for the 2021 general
shareholders meeting and nominations
of director candidates (including
independent directors).

None

None

April 20,
2021

9™ Session
26™ meeting

Approval of the line of credit for
loans/financial instruments applied for
with financial institutions such as
Shanghai Commercial and Saving Bank,
Jih Sun International Bank, Mega
International Commercial Bank, and
Dah Chung Bills Finance Corp.

None

None
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How the

Matters . Commey
Sextm y il 1 of o | 24drssed
Date ; Important matters for a decision oo g opinions
Meeting the Securities [independent from
and Exchange| directors |.
A independent
directors
April 20, | 9" Session |2. |Approval of the Company’s Distribution No None | None
2021 26™ meeting of 2020 Earnings.
3. |Approval of the Company’s acceptance No None | None
of proposals for the 2021 general
shareholders meeting and nominations
of director candidates (including
independent directors).
4. |Approval of the Board of Directors Yes None | None
nominations for directors (including
independent directors) of the tenth
Session.
5. |Approval of transfer of treasury stock to No None | None
employees for the sixth time and
establishment of the base date for
subscription.
6. |Approval of lifting of the No None | None
non-competition pledge obligations
upon the managerial officers.
May 11, | 9" Session |1. |Approval of the Company’s No None | None
2021 | 27" meeting Consolidated Financial Statement for the
first quarter of 2021.
2. |Approval of distribution of remuneration| Yes None | None
to directors for 2020.
3. |Approval of distribution of remuneration| Yes None | None
to employees for 2020.
4. |Approval of the subscription of treasury Yes None | None
stocks by Managerial Officers in the
sixth buyback.
5. |Approval of the establishment of the No None | None
“head of corporate governance”.
6. |Approval of the lifting of the Business Yes None | None
Strife Limitation Clause for newly
elected directors (including independent
directors) and their representatives.
7. |Approval of borrowings of Chi Chau Yes None | None
Printed Circuit Board (Suining) Co.,
Ltd. from CATAC Electronic
(Zhongshan) Co., Ltd. for purpose of
financing.
8. |Approval of capital reduction in cash of Yes None | None
Chi Chau International Co. Ltd.
9. |Approval of distribution of earnings of No None | None

Chi Chau International Co. Ltd.
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Date

Session
Meeting

Important matters for a decision

Matters
specified unde]
Article 14-3 of

the Securities
and Exchange
Act

Opinions
from
independent
directors

How the
Company
addressed
opinions
from
independent
directors

June 3,
2021

9t Session
28™ meeting

—

Approved the proposed date change for
the 2021 Annual General Meeting.

None

None

July 1,
2021

10" Session
1*" meeting

—

Election and appointment of the
Chairman of the Board of Directors.

None

None

Election and appointment of the 5th
Remuneration and Compensation
Committee

None

None

Election and appointment of the 2nd
Audit Committee.

None

None

10" Session
2" meeting

—

Approved the proposal to apply for
credit lines from financial institutions
such as Chang Hwa Commercial Bank,
China Trust Commercial Bank, Taipei
Fubon Bank, Far Eastern International
Bank, and Hua Nan Commercial Bank.

None

None

Approved the proposal to participate in
the first cash capital increase of
subsidiary, tgt Techvest Co. of 2021

Yes

None

None

[August 10,
2021

10™ Session
3" meeting

—

Approval of the Company’s
Consolidated Financial Statement for the
second quarter of 2021.

None

None

Approved the proposal to apply for
credit lines from financial institutions
such as First Commercial Bank and
Shanghai Commercial and Saving Bank.

None

None

Approval of borrowings of Chi Chau
Printed Circuit Board (Suining) Co.,
Ltd. from CATAC Electronic
(Zhongshan) Co., Ltd. for purpose of
financing.

Yes

None

None

November
11,2021

10" Session
4™ meeting

—

Approval of the Company’s
Consolidated Financial Statement for the
third quarter of 2021.

None

None

Approved the proposal to apply for
credit lines from financial institutions
such as Taiwan Cooperative Bank,
Yuanta Commercial Bank, Bank of
Taiwan and China Bills Finance Bills
Corporation.

None

None

Approved the proposal to write off
Sinact (Hong Kong) International Co.,
Ltd.

Yes

None

None

Approval of the 2022 Audit Plan.

Yes

None

None
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Date

Session
Meeting

Important matters for a decision

Matters
specified unde]
Article 14-3 of

the Securities
and Exchange
Act

Opinions
from
independent
directors

How the
Company
addressed
opinions
from
independent
directors

December
29,2021

10" Session
5™ meeting

—

Approved the proposal to apply for
credit lines from financial institutions
such as Cathay United Bank and Taishin
Commercial Bank.

No

None

None

Approval of expected release criteria for
the year-end bonus for managerial
officers of 2021.

Yes

None

None

Approval of transfer of treasury stock to
employees for the sixth time and
establishment of the base date for
subscription.

None

None

Approval of the subscription of treasury
stocks by Managerial Officers in the
sixth buyback.

Yes

None

None

March 18,
2022

10™ Session
6™ meeting

—

Approval of wiring back of
undistributed earnings to the parent
company from offshore subsidiaries
re-invested in by the Company.

Yes

None

None

Approved of how the remuneration to
the employees and that to the directors
shall be distributed for 2021.

None

None

Approval of the Company’s 2021
Financial Statements and Business
Report.

Yes

None

None

Approved the proposal to apply for
credit lines from financial institutions
such as Citibank Taiwan, Ltd., E.SUN
Commercial Bank, Mega International
Commercial Bank, Taiwan Business
Bank and Dah Chung Bills Finance.

None

None

Approval of borrowings of T-Mac
Techvest (Wuxi) PCB Co., Ltd. from
Chi Chau Printed Circuit Board
(Suzhou) Co., Ltd. for purpose of
financing.

Yes

None

None

Approval of 2021 Internal Control
System Declaration.

Yes

None

None

Approval of amendments to some
provisions of the “Company's Articles of
Incorporation”.

Yes

None

None

Approval of some amendments to the
Company's "Procedures for Acquisition
or Disposal of Assets" of the Company.

Yes

None

None
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How the

Matters . Commey
specified undeqf Opinions addressed
Date Sessi.o " Important matters for a decision Article 14.-3. of . from opinions
Meeting the Securities [independent from
and Exchange| directors i e it
Act directors
March 18,| 10" Session |9. |Approval of amendments to some Yes None | None
2022 |6™ meeting articles of the Company's "Sustainable
Development Best Practice Principles".
10. |Approval of related matters such as the No None | None
date, location, and cause of the 2022
general shareholders meeting, and book
closure duration, etc.
11. |Approval of the proposal for the No None | None
Company's 2022 Annual General
Meeting.
12. |Approval for the proposal of lifting the No None | None
non-competition restriction on Directors.
13. |Approval for the proposal of lifting the No None | None
non-competition restriction on
Managerial Officers.
April 25, | 10" Session |1. |Approved the proposal to apply for No None | None
2022 |7" meeting credit lines from financial institutions
such as KGI Commercial Bank,
Shanghai Commercial and Savings Bank
and Land Bank.
2. |Approved the Company's 2021 No None | None
disposition of net earnings and
distribution of cash dividends from the
capital reserve.
3. |Approval of amendments to some No None | None
provisions of the "Rules of Procedure
for the Shareholders Meeting" of the
Company.
4. |Approved the report on the status of the No None | None
Company's proposals to shareholders at
the 2022 Annual General Meeting.
5. |Approved the addition of the motions to No None | None
the Company's 2022 Annual General
Meeting.
6. |Approval of 2022 Operational Budget. No None | None
7. |Approval of the Company’s investment Yes None | None
in private equity funds.
May 6, | 10™ Session [1. |Approval of the Company’s No None | None
2022 |8" meeting Consolidated Financial Statement for the
first quarter of 2022.
2. |Approval of distribution of remuneration| Yes None | None
to directors for 2021.
3. |Approval of distribution of remuneration| Yes None | None

to employees for 2021.
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(XII) Different opinions of directors that are recorded and stated in writing on important decisions

made by the Board of Directors in the past year up to the date the Annual Report was

printed: None.

(XIIT) Summary of resignations and dismissals of parties involved in financial statements

(including the Chairman, General Manager, head of accounting, and head of internal control,
etc.) in the past year up to the date the Annual Report was printed:

Tob Title Name Appointment | Resignation | Reasons fior r§51gnat10n or
date date dismissal
Head of
Accounting Lin, Chen-Min July 1, January 31, Personal career planning
. 2000 2021
and Finance

V. Certified Public Accountant (CPA) Fee Information
Unit: NTD thousands

Name of Accountmg Name of CPA Buictione s Au'dlt-orlent'ed Non-.audlt-orle.nted Total
Firm public expenditure|public expenditure
Chen, Chiang, [anuary 1, 2021~
KPMG . & 4 6,710 400 7,110
Yi-Chun | Chung-Yi [December 31, 2021

(I) When the accounting firm is changed and the audit public expenditure in the year of
replacement is reduced compared to that in the preceding year, the audit public expenditures
before and after the replacement and the reasons shall be disclosed: Not applicable.

(IT) When the audit public expenditure is reduced by more than 15% from the preceding year,
the value reduced, the ratio, and the cause shall be disclosed: Not applicable.

V1. Information on Replacement of CPAs: None.

VII. Disclosure of the name, position, and duration of service at firms or their associated enterprises
in the past year of Company Chairman, General Manager, and Managerial Officers in charge
of financial or accounting affairs: None.

VIII. Changes in the transfer and pledge of equity among directors, managerial officers, and
shareholders with a holding ratio exceeding 10% in the past year and up to the date the Annual

Report was printed
(I) Changes in the Equity of Directors, Managerial Officers, and Major Shareholders
Unit: Share
2021 As of April 10, 2022
Increase/Dec | Increase/Dec | Increase/Dec | Increase/Dec
Tob Title Name rease in the | rease in the | rease in the | rease in the
number of | number of | number of | number of
shares held shares shares held shares
pledged pledged
f;;z‘;g’;& General 1, o Ming-Hsi 100,000 — 150,000 —~
Director Chen, Chih-Hung (20,000) - - -
Director Hsu, Ming-Chieh 150,000 — 580,000 —
Director Hsu, Ming-Hung 150,000 — 580,000 -
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2021 As of April 10, 2022
Increase/Dec | Increase/Dec | Increase/Dec | Increase/Dec
Tob Title Name rease in the | rease in the | rease in the | rease in the
number of | number of | number of | number of
shares held shares shares held shares
pledged pledged
Director Lee, Jen-Shin (135,000) — — —
Director YADA Investment Ltd. 125,000 — — —
General Manager Lin, Ching-Yao 104,000 — 150,000 —
General Manager Danny, Lin 100,000 — 150,000 —
Vice General Chen, Shih-Shin (50,000  — 100,000 —
Manager
Vice General Song, Pei-Yi 8,000 — 82,000 —
Manager
Vice General
Manager George, Chao (40,000) — 91,000 —
Vice General Jackson, Chen (42,000  — 69,000 —
Manager
Vice General Hu, Hsiu-Hsing 50,000  — 100,000|  —
Manager
Head of the
Manufacturing Kao, Mao-Sheng (20,000) - - -
Department
Head of Management| . . . _ _
Department Chiang, Chih-Cheng 1,000 15,000

(II) Information on Transfer of Equity: No equity was transferred to related parties.
(IIT) Information on Pledge of Equity: No equity was pledged to related parties.
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IX. Information on the relationship among Top 10 shareholders who are related, spouses, or relatives within the second degree of kinship
April 10, 2022; Unit: Share; %

Shares held in person

Shares held by spouse
and minor child(ren)

Shares held in
someone else's name

The title or name and relationship among
shareholders in the Top shareholding list
who are related, spouse to each other, or

Name relatives within the second degree of ~ [Remark{
kinship
Shares Sharehc?ldlng Shares Sharehc?ldlng Shares Sharehc?ldlng Name Relation
Ratio Ratio Ratio
Macquarie Bank Limited - MAIN 15,428,000 5.69 — — — — —_ _ _
Hui Min Investment Co., Ltd. 10,467,177 3.86 - - - —| Hsu, Cheng-Min The personin —
charge is the spouse
. Hui Min Investment .
Chen, Hui-Yao 147 0.00| 1,486,183 0.55 - - Co.. Ltd Person in charge —
Hocheng Corporation 6,575,315 2.42 - - - - — — —
Chiu, Chi-Hsin - - - - — — | Hocheng Corporation | Vice-Chairman —
Norges Bank 4,353,417 1.60 - — - — — — _
VANGUARD EMERGING MARKETS
STOCK INDEX FUND, A SERIES OF - - - - - - -
VANGUARD INTERNATIONAL EQUITY 3,998,000 147
INDEX FUNDS
J.P. MORGAN SECURITIES PLC 3,515,999 1.30 - - - - - - -
JPMorgan Chase Bank N.A., Taipei Branch in
custody for Vanguard Total International Stock| 3,381,549 1.25 — — — — - - -
Index Fund, a series of Vanguard Star Funds
Chieh Hung Investment Co., Ltd. 2,973,783 1.10 - - - —| Hsu, Cheng-Min The person in —
i charge is the spouse
. N N Chieh Hung . B
Chen, Hui-Yao 147 0.00{ 1,486,183 0.55 Investment Co., Ltd. Person in charge
Leo Investment Co., Ltd. 2,685,415 0.99 — - - —|  Lee, Ming-Hsi The personin |
i charge is the spouse
. Leo Investment Co., .
Hsu, Shu-Qin - —( 1,756,189 0.65 - - Ltd Person in charge —
Yan, Wen-Bin 2,500,000 0.92 - -
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X. Number of shares held by the Company, the Company’s directors, managerial officers, and
directly or indirectly controlled businesses and the consolidated general holding ratio

Unit: Share; %

Directors, managerial
officers, and directly

Investments made by Co Comprehensive
the Company or indirectly investment
Re-invested business (Note 1) controlled businesses
(Note 2)
Shares Hold.lng Shares Hold.lng Shares Holcyng
ratio ratio ratio
Chi Yang Investment Ltd. —| 100.00 — — —| 100.00

T-Mac Techvest PCB Co., Ltd.

170,957,200| 100.00

170,957,200 100.00

T-Flex Techvest PCB Co., Ltd.

30,821,897 44.21

762,920 1.09

31,584,817 45.30

tgt Techvest Co.,Ltd.

9,680,606 20.70

28,484,540 60.91

38,165,146 81.81

TPT International Co., Ltd.

500,000] 100.00

500,000{ 100.00

Chi Chau International Co., Ltd.

1,153,524| 96.13

46,476 3.87

1,200,000 100.00

Brilliant Star Holdings Ltd.

68,126,618 97.28

68,126,618 97.28

Chi Chen Investment Co., Ltd.

35,600,000{ 80.73

8,500,000 19.17

44,100,000( 100.00

Chi Chau (Thailand) Co., Ltd.

14,850,000{  99.00

150,000 1.00

15,000,000 100.00

Note 1: It is the investment of the Company applying the equity method.
Note 2: The information documented in the roster of shareholders from the most recent book
closure date of each company to the date the Company’s Annual Report was printed.
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I. Capital and Shares
(I) Source of Capital Stock

Four. Fund-raising

Unit: NTD thousand; Thousand Shares

Approved capital Paid-in capital stock Remarks
Issue stock
Date price prg;ir;tgies
(I];I;F Quantity | Amount | Quantity | Amount Sourc:tgilfapltal Cg:ﬁitiie Others
off the stock
value
Employee share
January subIs)cri}[]nion Jf/muary 6,2009
10 |1200,000{2,000,000{140,967|1,409,675 —  |Jing-Shou-Shang
2009 warrants No. 09701331690
exercised 8,500
10 |1200,000{2,000,000{142,722|1,427,225 —  |Jing-Shou-Shang
2009 warrants No. 09801155160
exercised 17,550
Earnings-transfe
rred capital
Septem increase and September 4, 2009
ber | 10 |200,000(2,000,000{166,250(1,662,508|capital reserve —  |Jing-Shou-Shang
2009 transferred No. 09801203490
capital increase
235,283
Capital increase
in cash 228,550;
January Employee s,hare, Jgnuary 13,2010
2010 10 |1250,000{2,500,000{194,255(1,942,548 subscription —  |Jing-Shou-Shang
No. 09901005630
warrants
exercised 51,490
Earnings
July transfefr%red July 1, 2010
10 |1250,000(2,500,000{213,680|2,136,803| . .. —  |Jing-Shou-Shang
2010 capital increase No. 09901140030
194,255
Septem Capital increase September 16, 2010
ber | 10 |300,000(3,000,000(1231,680(2,316,803|. —  |Jing-Shou-Shang
2010 in cash 180,000 No. 09901211780
Decem 522}2?6 . December 12, 2011
ber | 10 |{300,000(3,000,000|236,314(2,363,139 capital increase —  |Jing-Shou-Shang
2011 46.336 No. 10001275880
August 6, 2012
August Capital increase Jing-Shou-Shang
2012 10/1300,00013,000,0001251,314)2,513,139 in cash 150,000 ~ |No. 10101159440
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Approved capital Paid-in capital stock Remarks
Issue stock
price Using
Date ) properties
(I];I;F Quantity | Amount |Quantity [ Amount Sourcztgilf apital c;;ﬁiztgviie Others
off the stock
value
August Capital increase August 15, 2013
20g13 10 {300,000(3,000,000{275,014|2,750,139 i (I:)ash 237.000 Jing-Shou-Shang
’ No. 10201165000
Janua Fsl;t)ecaljli)re}l]sed January 22, 2015
Y 10 |300,000|3,000,000(271,243(2,712,429 . . Jing-Shou-Shang
2015 capital reduction No. 10401013620
37,710 )
August Fslj[i)ecaljfa}l]sed April 14, 2019
213;1119 10 |300,000|3,000,000|271,242(2,712,425 capital reduction Jing-Shou-Shang
45% " No. 10801101390

April 10, 2022; Unit: Unit: Thousand Shares

Approved capital stock
Type of share Circulating Shares yet to be Remarks
. Total
shares issued
Registered common stock 271,242 28,758 300,000 None
(IT) Shareholder Structure
April 10, 2022; Unit: Person; Share; %
Shareholder . : Other Foreign
Government| Financial ) .. o
structure N DT corporation| Individual | institution Total
Quantity agency SHIUHO S and outsider
N‘;en::lz of — 6 285 38,790 141 39,222
Number of
shares held —| 2,236,056| 39,583,409| 165,305,157 64,117,866(271,242,488
Sharfalgdmg 0.00 0.82 14.59 60.95 23.64 100.00
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(IIT) Diversification of Equity
April 10, 2022; Denomination of NTD10 per share; Unit: Person; Share: %

Shareholding classification Number of No. of shares held Holding ratio
shareholders

1 To 999 20,459 556,856 0.21
1,000 To 5,000 13,926 29,610,701 10.92
5,001 To 10,000 2,334 18,687,142 6.89
10,001 To 15,000 659 8,434,203 3.11
15,001 To 20,000 493 9,295,490 3.43
20,001 To 30,000 454 11,701,425 431
30,001 To 40,000 212 7,694,858 2.84
40,001 To 50,000 150 7,042,403 2.60
50,001 To 100,000 253 18,724,291 6.90
100,001 To 200,000 141 19,585,393 7.22
200,001 To 400,000 64 18,295,367 6.75
400,001 To 600,000 25 12,271,224 4.52
600,001 To 800,000 11 7,864,051 2.90
800,001 To 1,000,000 6 5,270,285 1.94
1,000,001 and more 35 96,208,799 35.46
Total 39,222 271,242,488 100.00

(VI) List of Major Shareholders
Shareholders that hold at least 5% of the equity or those whose holding ratio is one of the
Top 10, their names, the number of shares held, and the holding ratio
April 10, 2022; Unit: Share: %

Name of major shareholder Shares No. of shares held Holding ratio
Macquarie Bank Limited - MAIN 15,428,000 5.69
Hui Min Investment Co., Ltd. 10,467,177 3.86
Hocheng Corporation 6,575,315 2.42
Norges Bank 4,353,417 1.60
Vanguard Emerging Markets Stock Index Fund,

A Series of Vanguard International Equity 3,998,000 1.47
Index Funds

J.P. Morgan Securities Plc 3,515,999 1.30
JPMorgan Chase Bank N.A., Taipei Branch in

custody for Vanguard Total International Stock 3,381,549 1.25
Index Fund, a series of Vanguard Star Funds

Jie-Hong Investment Co., Ltd. 2,973,783 1.10
Leo Investment Co., Ltd. 2,685,415 0.99
Yan, Wen-Bin 2,500,000 0.92
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(V) Related information on the market price per share, net value, earnings, and dividends for the
past two years

Unit: NTD; 000 shares

Year For the year
2020 2021 up to May 6,
Item 2022 (Note 5)
Market value M?X.imum 47.40 55.20 51.80
Minimum 24.10 43.75 46.30
per share
Average 37.46 47.98 48.92
Net value per (Before distribution 47.98 53.12 56.64
share After distribution 44.48 Note 4 Not applicable
Weighted mean shares 263,562 262,682 269,329
Earnings per  Net profit Be.fore retroactive 7.28 8.6 1.81
adjustment
share per share After retroactive . . .
(NTD) adjustment Not applicable | Not applicable|Not applicable
Cash dividend 3.50 3.50 Not applicable
. Eamlngs share — — Not applicable
Dividend per |Free share |assignment
share (Note 4) |assignment |Capital reserve o o Not applicable
share assignment
Accumulated unpaid dividend — 949,348,708 [Not applicable
Analysis of  |Price to earnings ratio (Note 1) 5.15 5.58 Not applicable
return on Price to dividend ratio (Note 2) 10.70 13.71 Not applicable
investment Cash dividend yield (Note 3) 0.09 0.07 Not applicable

Note 1: Price to Earnings ratio = Mean closing price per share of the year/Earnings per share.

Note 2: Price to Dividend ratio = Mean closing price per share of the year/Cash dividend per share.

Note 3: Cash dividend yield = Cash dividend per share/Mean closing price per share of the year.

Note 4: The distribution of 2021 earnings was approved by the Board of Directors on April 25, 2022.
Once the dividend payout base date is approved, the shareholder dividend distribution ratio
will be adjusted according to the actual outstanding shares of the Company.

Note 5: The net value per share and earnings per share are the data reviewed by approved by CPAs for

the first quarter of 2022.
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(VI) Company’s Dividend Policy and Implementation
1. Dividend policy defined in the Articles of Incorporation

For annual surpluses concluded by the Company, besides taxation as required by law,
they shall be prioritized for offsetting prior deficits. Secondly, 10% of the remainder will
be the legal reserve unless the legal reserve has reached the overall capital size and
provision or reversal of special reserve reflective of operational demand may be done.
In case of further surplus, the Board of Directors may combine it with prior ones and
prepare the distribution proposal and introduce it during the shareholders’ meeting for a
decision prior to actual distribution.

In light of steady developments and a sound financial structure, the distribution of
surpluses of the Company is not to be below 10% of distributable surpluses after prior
surpluses are subtracted. When it is below 1% of the paid-in capital size, however, it may
be decided that all the remaining surpluses will continue to be retained and not be
distributed.

Upon distribution of surpluses, the cash dividend may not be below 10% of the
overall dividends.

2. Current distribution of of dividends

The Company's 2021 Earning Distribution proposal was approved by the Board of
Directors on April 25, 2022, after calculating the remeasurements of defined benefit
plansand deducting the effect of the new shares of subsidiaries not subscribed according
to the shareholding ratio, the 10% legal reserve and the special reserve, and adding the
unappropriated retained earnings at the end, the remaining distributable earnings were as
follows:

(1) NTD 0 distributed as a share dividend for shareholders.

(2) NTD 949,348,708 distributed as cash dividend for shareholders.

(3) Cash dividend distributed with the earnings (NTD/Share): NTD3.50.

(4) Information on expected major changes to the dividend policy: This did not happen.

(VII) Impacts of free share assignment intended through the current shareholders’ meeting on
the Company's operational performance and earnings per share
No free share assignment was proposed in the current shareholders' meeting and the
Company does not need to disclose its 2021 Financial Forecast; therefore, there is no need to
disclose the annual forecast information.

(VIII) Remuneration for employees and that for directors
1. Percentage or range of remuneration for the employees and that for the directors as stated
in the Company’s Articles of Incorporation
After the pre-tax net profit of the current term before the remuneration for directors
and that for employees are subtracted from the profit for the current year of the Company,
less than 3% shall be set aside to be the remuneration for directors and 5% to 15% shall
be that for employees. In cases of pending cumulative deficits borne by the Company
(including adjustment of the value of undistributed earnings), the value sufficient to offset
the deficits shall be retained first.
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2. Accounting measures adopted in case of any difference between the basis for estimating
the amount of remuneration for employees and that for directors and the basis for
calculating the number of shares included in the distribution of share bonus, and the actual
value distributed and their estimates of the current term:

(1) The Company estimates the amount of remuneration for employees and that for
directors based on the policy defined in the Company’s Articles of Incorporation and
with reference to how it was distributed in prior years.

(2) The basis for estimating the amount of remuneration for employees and that for
directors in 2021 is to multiply the pre-tax net profit by 15% which is expected for
employees and 3% for directors. The basis for calculating the number of shares for
distribution of stock bonus is the closing price on the day before the Board of Directors’
meeting. In 2021, however, the employee stock bonus was not distributed.

(3) Differences between the actual value decided to be distributed by the Board of
Directors and the estimate, if any, are considered as variations in accounting estimates
and will be recognized as the profit or loss of 2022.

3. Information on the distribution of remuneration for employees and that for directors of
2021 as decided by the Board of Directors
(1) Amount of remuneration for employees and that for directors

Item Remuneration for | Remuneration for

employees directors
Cash 458,768,000 91,754,000
Share — —

There is no difference between the amount of remuneration for employees and that for
directors distributed for 2021 as determined by the Board of Directors and the annual
estimate recognized.
(2) Ratio of the amount of remuneration for employees as determined to the sum of
after-tax net profit and the total employee bonus of the current term: Not applicable.

4. The Company’s Board of Directors decided on March 16, 2021 that NTD378,794,000
would be assigned as the remuneration for employees and NTD75,759,000 as the
remuneration for directors in 2020. The actual distribution was identical to the original
decision and the originally recognized value. There is no difference.
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II.
III.
IV.

VL

VIL

VII

(IX) Buyback of the Company’s Shares:

As of April 10, 2022; Unit: NTD

Company held to total
putstanding shares

Buyback Term/No. Four Five Six
Assignment of Assignment of

Purpose of Buyback shares to Stock transfer shares to

employees employees

Buyback duration May 9, 2018 ~ March 25, 2019 ~ | March 25, 2020 ~
May 14, 2018 April 1, 2019 April 8, 2020

Buyback price range 29.15~30.75 29.30~32.96 27.75~29.60

Type and quantity Ordinary share Ordinary share Ordinary share

pof shares already bought back | 2,100,000 shares 2,304,000 shares 10,000,000 shares

Value of shares already 62,919,781 87,766,430 328,049,036

bought back

Ratio of actual bought-back

quantity to expected 100.00% 100.00% 100.00%

bought-back quantity

Quantity of shares already 2,100,000 shares | 2,304,000 shares | 10,000,000 shares

written off and assigned

ocfl‘l?}:;ﬂgt(::rfpgﬁinlzgl};l()f shares 0 share 0 share 0 share

Ratio of the cumulative

quantity of shares of the 0.00% 0.00% 0.00%

Corporate Bonds: None.
Preferred Stock: None.

Global Depositary Receipt: None.
Employee Stock Options: None.
Employee Restricted Stock: None.

Other Companies: None.

I. Implementation of Capital Utilization Plan: None.
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Five.  Operational Status
I. Scope of Operation
(I) Scope of Operation

1. Main contents of the business
(1) CC01080 Electronics Components Manufacturing
(2) F219010 Retail Sale of Electronic Materials
(3) F401010 International Trade
(4) All business items that are not prohibited or restricted by law, except those that are

subject to special approval.

2. Sales weight and current products
Main products 2021 2020

Printed Circuit Board 100.00% 100.00%

3. New products to be developed

(1) Continuous development of the Mini LED PCB LCD panel backlight applications, and
in response to customers' demand for thinner backlight modules, there is a challenge to
develop extremely thin 0.Imm~0.15mm panel thickness capabilities; as well as
asymmetric laminates with special stacking requirements or laser microvia process.

(2) RGB Mini LED products are used in large public information displays at airports and
subways and are being developed for super small spacing and high-resolution screens
with high-density HDI. In addition, to meet the needs of RGB display screens installed
on non-flat surfaces, such as cylindrical signage in public places, products with bending
capability are also one of the development directions.

(3) Development of large size high-density LCD and thick copper HDI high-resolution
display device.

(4) Research on special dielectric materials to develop a coreless process to incorporate
very fine embedded lines, with smaller line width spacing EPP (Embedded Pattern
Process) process capability into new HDI products.

(IT) Industry Overview

Manufacturing and sales are primarily attributed to printed circuit boards (PCB).
Applications include LCD TVs, monitors, NBs, control panels and LED light bars. PCBs are
substrates that carry electronic components, while the core material of the inner layer acts as
an insulator (e.g. glass fiber) the outer layer is supplemented with a conductor (e.g. copper
foil). According to the circuit design of the end product, the circuit pattern is applied to the
substrate by chemical etching and electroplating. Given that the electrical circuit (wiring)
connects the various electronic component and provides electrical conductivity to transmit
power and signals, this enables the function of each component to be performed. PCBs are
regarded as one of the most essential components of electronic products. In general, PCBs
are categorized into rigid circuit boards (R-PCB), flexible printed circuits (FPC), high
density interconnect broads (HDI), and IC carrier boards. If classified under the number of
conductive layers, these can be divided into single-sided, double-sided and multi-layer
panels. The downstream applications for these types of PCBs are as follows:
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Classification Terminal Products Characteristics

Automotive electronics, servers/storage, Non-flexible, wide range of
R-PCB  |desktop computers, notebooks, displays, hard |board thickness, and able to
drives, TVs, game consoles, and so on. carry large currents.

Wearable devices, mobile phones, tablet PCs, |Flexible, easy to bend,
FPC notebooks, digital cameras, TFT-LCD panels, [lightweight and thin.
touch panels, and so on.
Wearable devices, mobile phones, tablet PCs, |Small in size, high density of]
ultra-thin notebooks, digital single-lens reflex |circuit distribution, and

HDI .
cameras, handheld game consoles, data cards, |excellent transmission
and so on. performance.
Application processors, baseband chips, Lighter, smaller in size, and

IC Carrier |power management chips, NFC chips, RF has excellent quality stability
Board  |chips, graphics chips, power amplifiers, flash |and information channels.
memory, MEMS, and so on.

In summary, PCBs can be applied to an extensive range of products, hence the name of
“mother of all electronic products”. PCBs can be used in almost everything in terms of
electronic components. Their applications include wearable devices, communications, tablet
PCs, automotive electronics, servers/storage, networking, personal computers, various
consumer electronics products, and so on. Therefore, the prosperity in the terminal
electronics market directly affects the market demand for PCBs.

1. Global industry status and development trends

Although the global economy will continue to suffer from the pandemic in 2021,
HDI and single and double-sided panels will still grow by 13.5% and 8.1% respectively in
the year due to strong demand from remote business opportunities, the stay-at-home
economy and strong demand for servers.

In 2021, the shipment status of PCBs, mainly applied to end-use products, cell
phones (including general feature phones and smartphones) and automotive PCBs showed
a decline due to poor demand for end products; PCs, NBs, tablet computers and servers,
etc., benefitted from the stay-at-home economy lifestyle change and became the biggest
beneficiaries under the COVID-19 pandemic.

Looking ahead to 2022, with the worsening of the Russo-Ukrainian Conflict, the
slowdown of China's economic growth, and the persistently high inflationary spike, the
International Monetary Fund (IMF) has adjusted the global economic growth forecast to
3.6% in 2022. The shortage of labor and materials due to the pandemic has not been
resolved, and the demand for notebook and tablet computers is slowing down following
the pandemic, so there are many uncertainties in the global PCB industrial competitive
situation.
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2. Current status and development trend of Taiwan industry

Taiwan's printed circuit board industry is in the leading position with a global market
share of more than 30%, while China is in second place, followed by Japan, South Korea,
and the United States. Asia's PCB output accounts for more than 90% of the global PCB
output, China is the world's largest producer, more than 60% of the world's output is
produced in China, as well as the proportion of Taiwanese factories manufacturing in
China.

According to the Taiwan Printed Circuit Association (TPCA), Taiwanese business
people's cross-strait PCB manufacturing output has reached NTD8&17.8 billion in 2021, a
17.5% increase compared to 2020, positive growth for five consecutive years.

TPCA also predicted that in 2022, Taiwan's PCB industry growth rate is expected to
reach 9.3%, and the output value will cross NTD1.4 trillion, which will be a record high.
The growth will mainly come from three major application areas, including the Sth
generation mobile networks (5G), the Artificial Intelligence of Things (AloT) and
High-Performance Computing (HPC). This will drive the growth of related HDI and
server boards, carrier boards, and high-end flexible printed circuit manufacturers.

3. Linkage between upstream, midstream, and downstream industries

Chi Chau is engaged mainly in the manufacturing and sales of PCBs as a bridge for
carrying electronic components and connecting circuits. Upstream industries include
chemical raw materials such as: substrates, copper foil, glass cloth, dry film, ink, film and
etching solution, covering petrochemicals, metal and electronic component industries.
Downstream industries include computer peripherals, communication products, consumer
electronics, industrial products, precision instruments, the aerospace industry, and the
defense industry. The main raw materials for upstream industries can be developed and
supplied by domestic manufacturers, while the applications for downstream industries are
more diverse and are likely to be affected by the general economy, market performance,
and consumption. Given the above, both upstream and downstream systems of the PCB
industry have been reasonably developed. Structural links between the upstream,
midstream and downstream industries are as follows:
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PCB vertical structure system

. . - Taiwan Glass Ching-Guang Chang Chun Si-Wei/
Taiwan Furukawa Cireuit — Njjttobo Asia Glass Oak Union” Chang Chun Group Industrial
TCF Taiwan Copper Foil Fiber Trading Group Eternal Technology
Chang Chun Group Nan Ya Plastics Taiwan Song- Nan Ya Plastics Chemical Materials
Nan Ya Plastics Isola Asia Pacific Dian Hsing-Ya Ching-Guang Institute
Copper foils Glass-fiber Fiber resins Epoxy resins Phenolic resins Polyimide
fabrics resins
Eternal Chemical, Great Eastern
Dry films Resins Industrial
Nan Ya Plastics
Isola Asia Da-Feng, Genchem Technology,
Pacific Ink Utek Chemical, Eternal Chemical, Chane Ch
ACHEM = Huan-Hua Technology..... laGnrgou un
Technology = - Eterngl
Taiwan Song- Z 3 Chemical
EliteDl\l/?e:}erial g 1 1 g ghing-
=3 . Nan Ya Plastics, Isola Asia = uang
gé{iECNq‘Elll;llg g Films Pacific, Elite Material, © Tatung
: a Taiwan Song-Dian..... Consumer
Hong Tai & Products
Electric
Industrial
Plated through Mai-Te, Forte Chemical.....
hole chemistry
Etching Tailink International, You-Yuan.....
solutions
Electroplating Mai-Te, Kee Shing.....
chemicals
A
Multilayer Double Multilayer Double Flexible
boards boards boards boards circuit
boards
Computer and Communication Consumer Industrial Precision Aerospace Defense
peripheral products electronics products instruments industry industry
products

Information source: Industrial Technology Materials Institute
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4. Competition situation

Due to the wide range of applications of printed circuit boards, the substrate layer
count and characteristics are different, so there are many competing manufacturers in
Taiwan and abroad. The Group is engaged in the production of printed circuit boards,
mainly photovoltaic panels, NB boards, automotive boards, and so forth. The Company
has strengthened its production efficiency management to meet customers' needs with
stable quality and competitive prices.

In recent years, the impact of the COVID-19 epidemic has prompted companies to
accelerate the evaluation of production bases towards diversified layouts, but for the PCB
industry, China's PCB industry has a complete global supply chain and a huge market,
which cannot be easily and quickly replicated in other countries. Adding to that, with the
Chinese government's full support and capital market competition, its impact is still not to
be taken lightly.

(IIT) Technology, R&D and Patent Overview
1. R&D expenses during the most recent fiscal year and as they stood on the date of
publication of the annual report:

Not applicable as PCBs are the basic components of the electronic industry, the
production technology is relatively mature. Also, related product lines and specifications
are provided according to the design of the customer, the Company has not invested in
R&D since 2013.

2. Whether there is any infringement of patent rights, trademark rights and copyright in the
currently registered or attained patent rights, trademark rights and copyright rights, and
whether the actions taken are reasonable and effective:

The Company has no registered patent rights, trademark rights and copyrights, and
has not been involved in any infringement of patent rights, trademark rights and
copyrights during the most recent fiscal year and as they stood on the date of publication
of the annual report.

(IV) Long and short-term plans for business development.
1. Short-term plans

(1) We will continue to grasp the future direction of the industry and technology
development of printed circuit boards used in panels and NB, successively develop
niche products related to them and continue to operate them.

(2) Promote comprehensive quality management, and improve operational quality, to
increase customer satisfaction, while eliminating possible waste to reduce operating
costs.

2. Long-term plans
(1) Continue to cultivate quality and professional technologies as well as management
elites. Not only will the yield rates of production lines in Taiwan be improved, but they
will also serve as the basic cadre of production lines in future locations outside Taiwan.
(2) To address the task of manpower shortage in the manufacturing industry in Taiwan and
China, we will continue to increase automation to reduce manpower demand in the plan,
while also stabilizing manufacturing quality.
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(3) Establish a comprehensive information system for information integration and analysis
to shorten operation times. Computer connections with key customers will also be set
up to provide real-time service.

(4) Continue to expand product range and their distribution channels in response to market
trends and product diversification to reduce the impact of fluctuating economic
conditions.

(5) In line with future product trends, new materials will be strengthened, new
technologies collected, and correct products planned to shorten the development and
introduction of mass production time to meet future product demand.

II. Market, production and sales overview
(I) Market Analysis
1. Major product sales regions
The Company's main products are PCBs, and they are sold in Taiwan, China, Korea,

Singapore and Hong Kong.
Unit: NT$ 000’s
Year 2020 2021
Area Amount % Amount %
Domestic sales 2,721,860 11.91 3,641,429 13.24
Export 20,125,407 88.09 23,858,749 86.76
Total 22,847,267 100.00 27,500,178 100.00

Information source: Consolidated financial report audited by the CPAs.

2. Market share

In fiscal year 2021, the global output of printed circuit boards was US$84 billion, a
growth rate of 20.6%, while the Company's consolidated sales were approximately
US$981 million, representing roughly 1.17% of the global PCB market.

3. Future market supply and demand situation and growth

Regarding the development trend of the PCB industry - with the development trend
of light, thin, short, and small electronic products pursued by downstream industries,
technology will continue to develop in the direction of high precision, high integration,
thin and lightweight. Regarding the applications of terminal products - in recent years, the
market has gone through structural changes in emerging application markets including 5G,
mobile broadband, 10T, cloud computing, Al and self-driving cars. The origin of change
comes from big data generation, computing and application, and short, medium and long
term structures are still in the process of being adjusted. To seek new growth momentum,
manufacturers in Taiwan will accelerate their layout of servers, 5G, networking and
automotive electronics applications. Through the adjustment of product structure and
proactive introduction of automation and smart equipment, the manufacturing efficiency
can be optimized to seek further revenue and profit growth.

Concerning the Company's two main products: LCD panels and NB panels - terminal
products are still the most important segment of the electronic industry, while product
functions are constantly evolving per customer demands in terms of technology,
customers are provided with PCBs that meet their needs and are competitively priced.
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4. Competitive niche
(1) Continuous innovation of professional technology
The Group is actively improving its production technology and processes to
develop niche products based on technology and quality, such as the development of
large high-density LCD and thick copper HDI high-resolution displays, ultra-small
LED displays and high-density, high-resolution HDI display products.
(2) Steady business operation
The management of the Company is committed to the business it operates in, and
upholds the business philosophy of sustainability, innovation and service, which allows
the Company to maintain its performance while maintaining its profitability under
fierce competition.
(3) Good management system
PCB manufacturing is an industry with complex manufacturing processes and
made-to-order production, having precise and effective management is the foundation
for maintaining competitiveness and generating profits. Not only does the Company’s
management team constantly strive for meeting the objectives of effective management,
but with years of professional production experience, alongside the application of
integrated computer systems, short delivery times, reduction of costs and continuous
quality standard improvement are also achieved, further increasing the Company’s
competitiveness.
5. Advantageous and disadvantageous factors for future development and policies for
dealing with them
(1) Advantageous factors for future development and policies

OEstablish positive and stable supply relationships with major raw material suppliers
to grasp the source of raw materials.

@The main members are elites from various industries, with technologies reaching
international standards and capabilities to grasp the technology of niche products of
optoelectronics and information.

®Thanks to satisfactory communication and a comprehensive management system, the
relationship between labor and management is congruent. Each member of the
Company strives for one goal - to do their utmost for the best interests of the
Company.

(2) Disadvantageous factors for future development and policies for dealing with them

OGlobal environmental awareness is increasing.

Policies for tackling the issue: The Company has invested heavily in pollution
prevention equipment so that emissions comply
with exhaust and wastewater laws and regulations.
General and hazardous business waste is entrusted
to a treatment body approved by the competent
authorities.

@Labor shortage and high liquidity.

Policies for tackling the issue: We hire foreign workers through legal agencies to
increase productivity. We also enhance employees’
on-the-job training to improve their quality and
productivity, while at the same time increasing
employee benefits to reduce the employee turnover
rate.
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®Competitive market makes reasonable profits difficult to maintain.

Policies for tackling the issue: The Company has introduced high-tech production
equipment to improve production capacity and
quality, reduce production costs and proactively
develop new products, adjust sales portfolios, and
establish market segmentation.

@ Changes in exchange rates affect profitability.

Policies for tackling the issue: When purchasing raw materials, we quote in U.S.
dollars and pay in U.S. dollars, and reduce exchange
risks through a forward exchange and U.S. dollars loan.

®Price fluctuation of international raw materials:

Policies for tackling the issue: Our procurement personnel keep a close eye on the
market price trend of raw materials at all times to
reduce the adverse impact of price fluctuation. We
also maintain a good relationship with raw material
suppliers to ascertain the best procurement timing.

(IT) Purchasing personnel keeps an eye on the market price trend of raw materials to reduce the
negative impact of price fluctuation and maintain a good relationship with raw material
suppliers to ascertain the best timing of purchase.

1. Usage for the Company's main products
TFT-LCD monitors, desktop computers, notebook computers, automotive PCBs,
consumer electronics, etc.

2. Manufacturing processes for the Company's main products
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(IIT) Supply situation for the company's major raw materials.

The Group is a professional manufacturer of printed circuit boards. The main raw
materials are substrates, copper foil, prepreg and gold salts, which are sourced from major
domestic and foreign suppliers. The main suppliers of laminates and prepreg are Hong Tai
Electric Industrial Co., Ltd, Formosa Laboratories, Inc. , Elite Material Co., Ltd. , Ventec
Electronics Corporation and Nan Ya Plastics Corporation, all of which are well-known
manufacturers in Taiwan and abroad. They have established a good and stable long-term
supply-demand relationship with the Group, and the prices reflect the market conditions in

the information electronics industry.

As of the date of publication of the annual report, the supply of major raw materials is

good and there is no occurrence of cessation of work or other disputes.
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(IV) A list of any suppliers and clients accounting for 10 percent or more of the company's total procurement (sales) amount in either of the 2
most recent fiscal years, the amounts bought from (sold to) each, the percentage of total procurement (sales) accounted for by each, and an
explanation of the reason for increases or decreases in the above figures

1. Main suppliers

Unit: NTD thousands; %

. . 2020 2021 First Quarter of 2022
Relationship
Item Name with the As a percentage As a percentage As a percentage
Issuer Amount of net imports Amount of net imports Amount of net imports
for the year for the year for the year

1 |Nan Ya Plastics Hong Kong Corp Ltd. None 1,442,543 12.09 1,942,011 12.71 488,036 12.96
y |Venee Electronics (HIC) Company None 1,225,987 1028 | 1,057,917 6.93 250,055 6.64
3 |Others None 9,262,774 77.63 12,274,084 80.36 3,028,969 80.40
Total 11,931,304 100.00 | 15,274,012 100.00 3,767,060 100.00

Change in increase/decrease:

The Group's main imports are raw materials such as substrates, copper foil, prepreg and gold salts, etc. The overall increase in imports
is mainly due to the increase in annual sales revenue of approximately 20.37% in the financial year 2021 compared to FY2020, and the
related stock. Except for the above-mentioned suppliers, none of the other suppliers accounted for more than 10% of the total shipments in

fiscal year 2021.
2. Main customers Unit: NT$ thousands; %
Relationship 2020 2021 First Quarter of 2022
Item Name with the As a percentage As a percentage As a percentage
Issuer Amount of net sales for Amount of net sales for Amount of net sales for
the year the year the year
1 |Dell Global BV (Singapore Branch) None 2,034,852 8.91 3,177,952 11.56 545,362 7.86
y [fech Front (Choneding) Computer €. one 2,367,010 1036 | 2,948,717 10.72 893,517 12.88
3 |Others None 18,445,405 80.73 21,373,509 77.72 5,497,241 79.26
Total 22,847,267 100.00 27,500,178 100.00 6,936,120 100.00

Change in increase/decrease:
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The increase in the Group's revenue in the fiscal year 2021 was mainly due to the increase in shipments of LCD photovoltaic panels
and notebook computer motherboards as a result of the demand for work from home and distance learning arising from the epidemic.
Overall, there were no significant changes in sales customers in 2021. The Group will continue to diversify its customer base and sales
products, expand into overseas markets and reduce the risk of concentration of sales.

(V) An indication of the production volume for the 2 most recent fiscal years

Unit: square feet / NT$

thousand
Year 2020 2021
% Production Production Production Production Production Production
Production Value Capacity Volume Value Capacity Volume Value
Printed Circuit Board 78,138,466 83,402,658 18,733,375 78,917,440 82,501,206 22,529,518

(VD) An indication of the volume of units sold for the 2 most recent fiscal years

Unit: square feet / NT$

thousand
Yeai 2020 2021
Sales Domestic sales Export Domestic sales Export

W

Major product Volume Value Volume Value Volume Value Volume Value
Printed Circuit Board 4,760,661 1,514,230 | 77,659,218 | 21,332,662 5,368,517 2,217,881 | 78,692,529 | 25,282,211
Others — 375 — - - 86 - -
Total 4,760,661 | 1,514,605 | 77,659,218 | 21,332,662 5368517 2217967 | 78,692,529 | 25,282211
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III. The number of employees employed for the 2 most recent fiscal years, and during the current fiscal year up to the date of publication of the
annual report, their average years of service, average age, and education levels (including the percentage of employees at each level)

Year 2020 2021 As of the first quarter of 2022
Direct labor 3,362 3,589 3,783
Number of employees |Indirect labor 1,102 1,158 1,164
Total 4,464 4,747 4,947
Average age 34 33 33
Average years of service 4.10 3.56 3.50
PhD 0.00 0.02 0.02
Education distribution Master 040 0.51 0.51
rate (%) College 15.88 16.12 14.17
Senior high school 57.21 56.75 57.02
Below senior high school 26.51 26.61 28.28
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IV. Information on Environmental Protection Expenditure
Environmental fines for the most recent year and up to the printing date of the Annual Report

Possible expenses that could be

Safety and Health Act,
"The employers shall
have the necessary
safety and health
equipment and
measures that comply
with regulations for
the following

items: ..."

[Lamination where
organic additives are
placed has no full bolt
cover, and the
Supervisor of specific
chemical materials
operation in the
electroplating lines
does not keep records
of the monthly
inspection of local
exhaust equipment and
other devices to
prevent labor health
hazards

ey Disposition [ Disposition Reference Lol Priowifon Viislksdl Details of' the Provision D.etail's 'of incurred currently anq in the
Date Number Violated Disposition future and measures being or to
be taken
The | July 28, | FU-HUAN-SHUI-Z |Article 18 of the Water [Failure to submit a Fine of The company will
company | 2021 I-No. 1100183855 [Pollution Control Act plan for the reduction [NTD59,500 and [strengthen the promotion of
and Paragraph 1, of pollutants from 2 hours of the plant’s construction.
Article 10 of the Test [runoff wastewater to  jenvironmental The fine was paid on
Reporting the competent lecture August 23, 2021.
Management authority for approval
Regulations before the construction
of the plant addition.
tgt | August | JING-JIA-GAO-SI- [Paragraph 1, Article 6 [The container of the  [Fine of For the August 31, 2021's
27,2021 | ZI-No. 1100101441 jof the Occupational Department of NTD60,000 announcement of the

precautions for the use of
Brown Oxidation liquid
medicine tanks and the
setting of the operation
record sheet of the organic
solvent point inspection and
other related operation
record sheets, the relevant
personnel is responsible for
the implementation of the
operation record. The fine

has been paid on September
28th, 2021
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Possible expenses that could be

ey Disposition [ Disposition Reference Lol Priowiefon Viislksdl Details of. the Provision ]?etail§ .of incurred currently anq in the
Date Number Violated Disposition future and measures being or to
be taken
tgt January | GAO-SHI-HUAN-J [Paragraph 2, Article  [The scrubber cleaning [Fine of After investigation, It was
6,2022 | U-KUNG-ZI-No. 24 of Air Pollution fluid flow rate isnot  [NTD100,000 and [found that the motor of the
11130346600 Control Act, Article  joperated per the the need to scrubber was

24, Item 2, "..., after
the installation or
modification of the
stationary pollution
sources in the
preceding paragraph...,
and shall perform
operations pursuant to
the permit contents."

contents of the permit

provide a list of
people who are
required to
receive
environmental
lectures

malfunctioning, and there
was no spare part in the
factory, so it could not be
replaced in time.

On January 10, 2022 a list
of people who were
required to receive
environmental lectures was
submitted, and on January
22,2022, the manufacturer
was commissioned to
complete the repair of the
motor. The daily operation
record of the scrubber was
changed to a 1-day
operation record on January
28, 2022, and the motor was
set up with spare parts, the
fine has been paid on
February 10, 2022.
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V. Labor-Management Relations
(I) List any employee benefit plans, continuing education, training, retirement systems, and the
status of their implementation, and the status of labor-management agreements and
measures for preserving employees' rights and interests
1. Welfare system

(1) Take out labor insurance for employees as required.

(2) Provide national health insurance for employees as required.

(3) Take out group insurance for employees and provide periodic health examinations.

(4) Provide employees with special leave, maternity leave and parental leave as required.

(5) Provide year-end bonuses and performance bonuses according to the Company's
operating conditions.

(6) Distribution of remuneration to employees as required by the Company.

(7) The Company provides meals to employees in its canteen.

(8) Employee welfare funds are allocated, and Employee Welfare Committee is
established as required by the law. Various employee benefits are provided, such as:
money/gifts for 3 major festivals, birthday gifts, maternity allowance, child care
subsidy, wedding and funeral subsidy, hospitalization compensation and employee
trips.

2. Continuing education and training
To strengthen the professional capabilities of our employees to improve their work
efficiency and improve product quality, we not only send our employees to take part in
training courses organized by external agencies to boost their professional capabilities, but
we also hold internal management and professional training courses from time to time.

Meanwhile, we also encourage our employees to obtain professional licenses.

3. Retirement system and implementation status

(1) As required by the “Labor Standards Act”, the Company has formulated Labor
Retirement Management Measures applicable to all official employees before the
“Labor Pension Act” became effective on July 1, 2005. The Company has established a
Labor Pension Fund Supervisory Committee and 2%-15% of the employee’s monthly
wages are allocated as the retirement fund. The pension funds are administered by the
Labor Pension Fund Supervisory Committee and deposited in the Committee’s name in
the Bank of Taiwan.

(2) From July 1, 2005, the new labor pension system was enforced. The Company has
formulated the Labor Retirement Management Measures following the “Labor Pension
Act”. 6% of the monthly wages will be allocated as pension for employees opting for
the “Labor Pension Act”

4. The status of labor-management agreements and measures for preserving employees'
rights and interests
The Company thinks highly of the welfare of its employees and abides by the
provisions stipulated in the Labor Standards Act. At Chi Chau, we provide reasonable
wages and comprehensive systems and carry out communication meetings as well as
Welfare Committee meetings to exchange opinions with our employees. Our employees
and the Company have sound communication
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5. Work environment and employee safety protection measures (ISO45001 attained,
deadline: November 10,2024).
In terms of labor safety and health, the Company has formulated a Safety and Health
Work Handbook for employees to follow as required by the competent authorities.
(1) Safety and health management unit and personnel
®As required by the Health and Safety Act, a Labor Safety and Health Management
Unit has been set up as an enforcement unit for safety and health under the
Management Department. In addition, an A-type of Occupational Safety and Health
Business Manager, Safety Manager, and Safety and Health Officer have also been set
up.
@On-site safety and healthy supervisors and first aid facilities have been put in place in
workplaces as required by the law.
®A safety and health report is provided in the monthly meeting.
@ An automatic inspection of safety and health is carried out as required.
(2) Facility safety
OFormulate the protection and management regulations for machinery and equipment.
@ Carry out regular maintenance and repair of machinery and equipment.
®As required by the competent authorities, dangerous machinery requires an annual
inspection by an inspection agency. Dangerous machinery may only be used once it
passes the inspection.
@Upon the signing of a construction contract with the contractor, he/she must be
informed in writing of safety and environmental precautions.
(3) Environmental Health
OCarry out a regular environmental inspection of the workplace as required by the
competent authorities.
@Employees receive an annual full-body health examination.
(4) Fire safety
Olnstall a comprehensive fire-fighting system as required by the Fire Services Act.
®@Drills and training are carried out every 6 months.
(5) Building safety
®As required by Article 77 of the Building Act, an annual inspection report on the
safety of buildings is issued and shall be filed with the local competent building
authorities.
(6) Safety
®Set up access control and monitoring system.
@Night patrol security services.
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(IT) Labor disputes during the current fiscal year up to the date of publication of the annual report:

An estimate of possible
expenses that could be

hours referred to...shall not
exceed forty-six hours a
month.”

month.

improved on the same
day. Failure to make
improvement will be
punished a second time

Dispositio Disposition . . Substance of the legal Content of the . .
Company Articles of law violated L ) .. incurred currently and in
n date reference number violations disposition
the future, and measures
being or to be taken.
tgt January GAO- Paragraph 1 of Article 33, | Laid-off employee A fine of NTD30,000 The handling staff of the
28,2021 SHI-LAO-JIU-ZI | of the Employment Service | CHAQ, oo, failed to was imposed Personnel Section has
-No. Act stipulates that “In the inform the local undergone reinforced
11030764200 event of a layoff, the competent authority as training concerning
employer shall list the well as the public issuing redundancy
laid-off employee, at least | employment service notification and the fine
ten days prior to leaving agency 10 days prior to was paid on February 8,
his/her job and submit such | the employee's 2021
list to...and inform the local | termination of
competent authority(ies) as | employment
well as public employment
services institution(s).”
October | JING- Paragraph 2, Article 32 of | Some of the employees | A fine of NTD50,000 Being an electronic
25,2021 JIA-GAO-SI-ZI- | the Labor Standards Act: worked longer hours was imposed, and the components
Nol1100101836 “The extension of working | than 46 hours per situation should be manufacturing industry, it

is not easy to recruit staff.
At present, we have signed
a contract with a
manpower agency to
increase the manpower to
reduce overtime work. In
addition, the site
supervisor was asked to
comply with the relevant
regulations of the Labor
Standards Act for the
scheduling of the
employees under his
control, and the fine was
paid on November 10,
2021.
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V1. Cyber security management
(I) Describe the cyber security risk management framework, cyber security policies, concrete
management programs, and investments in resources for cyber security management.
A. Information Security Risk Management Framework
The Company's Information Management Office is responsible for coordinating and

implementing security policies, disseminating security information, raising employees'
awareness of information security, and collecting and improving the effectiveness and
integrity of the organization's information security system. The Audit Office conducts
annual information security audits on the internal control system - Cyber Security
Management Regulations and evaluates the effectiveness of the internal control of the
Company's information operations.

B. Cyber Security Policy
(1) Strengthen personnel awareness of information security
(2) Implement the effectiveness and integrity of daily maintenance operations
(3) Perform Information Security Audit Operation to ensure information security is

implemented

(4) Ensure operational sustainability

C. Specific management solutions

Item Contents
Cyber security e Firewall erection
management and  |® The antivirus software automatically performs virus scanning on
control the computer system and data storage media when the system

launches a file

® The use of each network service should be implemented under
the Information Security Policy

e Monthly review of the System Log of each network service item
to track irregularities

Information access |® Computer equipment should be kept by a person with an account
control and password to be set up

e Different access authority is assigned according to competency
e Access authority will be adjusted in time when personnel leave
eReview user's authority once a year

Response e Review emergency procedures once a year

restoration e Revision of annual drill practice system recovery once a year
mechanism e Establish a system backup mechanism

Dissemination and |® Annual review of computer network security control measures
verification e Promote information security information at least once a month

to raise employees' awareness of cyber security
e Evaluate information security policies once a year to respond to
legal, technical, and business developments
D. Input resources for cyber security management

The Information Management Office is responsible for the establishment and
evaluation of information security. In fiscal year 2021, resources will be invested in
strengthening the software and hardware of cyber security defense, including updating all
domain servers, updating all file servers, and enabling the snapshot backup function to
strengthen the protection against ransomware attacks, to enhance information security
capabilities.
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(IT) Significant cyber security incident for the most recent year and up to the date of publication
of the Annual Report: None.
VII. Important contracts (up to the date of publication of the annual report)

Company Corrll;r;:z)al Counterparty Date of contract Main content Restricted Terms
Shanghai .
Mid-term loan [Commercialand [01.18.2019 - 08.13.2021 [Vicdium and long-term |
. working capital
Savings Bank
. Medium and long-term
Mid-term loan |CTBC Bank 10.24. 2019 - 09.24. 2021 . . [None
working capital
. Medium and long-term
Mid-term loan |Yuanta Bank 02.18.2019 - 07.09.2021 . . [None
working capital
Mid-term loan [ 2VAM BUSINESS o3 5 2021 - 08.25. 2021 [Viedium and long-term |
Bank working capital
Mid-term loan |Bank of Taiwan  [07.22.2019 - 03.21.2022 ["cdivmand long-term |y
working capital
. Medium and long-term
Mid-term loan |[E.Sun Bank 04.08. 2019 - 09.08. 2021 . . [None
working capital
Mid-term loan | *ic82 Intemationally, o) 015 6992 29y [Medium and long-term | o
Commercial Bank working capital
. Taiwan Medium and long-term
The [Mid-term loan . 12.20. 2018 - 09.17.2021 . . [None
Company Cooperative Bank working capital
Mid-term loan |Bank of Panhsin  [11.25.2020 - 08.25.2021 | cdivmand long-term |y
working capital
. . Medium and long-term
Mid-term loan |First Bank 03.25.2019 - 08.25.2021 . . [None
working capital
. Medium and long-term
Mid-term loan |KGI Bank 07.01. 2020 - 07.01. 2024 . . [None
working capital
. Medium and long-term
Mid-term loan |Fubon Bank 04.23.2019 - 07.09. 2021 . . [None
working capital
Mid-term loan |22 Nan 07.24.2018 - 03.24. 2022 [Vedium and long-term o
Commercial Bank working capital
Mid-term loan |Chang Hwa Bank [07.10. 2018 - 06.24. 2021 | icdium and long-term iy o
working capital
Mid-term loan | F Castern 10.08.2019 - 07.08. 2021 [“edium and long-term ('
[nternational Bank working capital
Mid-term loan |- na Bills 04.10.2020 - 05.13. 2021 [viedium and long-term |
Finance working capital
Shanghai Medi d1 ¢
Mid-term loan |Commercial and [09.07. 2018 - 07.12. 2021 ecium anc one=teinone
. working capital
Savings Bank
Shanghai .
Mid-term loan [Commercial and  [09.25. 2020 - 11.24. 2021 Mjrdk‘;m czn?tallong'termggesetmem —
Savings Bank W £ cap perty gu
Mid-term loan || VA0 BUSINESS 1 05 2018 - 07.13, 2021 [icdivm and long-termy
Bank working capital
T-MAC Taiwan Medium and long-term
Mid-term loan . 10.25.2018 - 07.13.2021 | cooom anc OnE=eMNGne
Cooperative Bank working capital
Mid-term loan [Bank of Panhsin  [05.20. 2019 - 07,13, 2021 |["cdivm and long-termy;
working capital
. Medium and long-term|
Mid-term loan [Chang Hwa Bank [07.12. 2018 - 11.25. 2021 . . [None
working capital
Mid-term loan | »* BaStern 05.20.2019 - 07.13. 2021 [Viedium and long-termy o

International Bank

working capital
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Contractual

Company nature Counterparty Date of contract Main content Restricted Terms
Mid-term loan [Chang Hwa Bank [10.12. 2018 - 09.01. 2021 |edium and long-termy o o
working capital
. Medium and long-term
Mid-term loan |Yuanta Bank 07.12. 2018 - 07.12. 2021 . . [None
th working capital
Mid-term loan |-209 BankOF o7 15 2018 - 07.12. 2021 [Medium and long-temmly o
Taiwan working capital
Mid-term loan  [Shin Kong Bank  [09.17. 2018 -  07.26. 2021 | icdium and long-term; o
working capital
Shanghai .
Mid-term loan [Commercialand [04.24. 2020 - 03.25, 2022 [Vicdium and long-term o
) working capital
Savings Bank
. . Medium and long-term
Mid-term loan |Bank SinoPac 01.08. 2018 - 01.08. 2021 . . [None
working capital
Mid-term loan |2V 06.25. 2018 - 03.25. 2022 [edium and long-termy o o
Cooperative Bank working capital
Mid-term loan [First Bank 02.03.2021 - 08.05, 2021 [viedium and long-termy '
working capital
. Medium and long-term
Mid-term loan [Chang Hwa Bank (10.11.2017 - 12.10. 2021 . . [None
working capital
. Medium and long-term
tgt  [Mid-term loan [E.Sun Bank 10.09. 2018 - 08.05. 2021 . . (None
working capital
Mid-term loan | ** LaStern 10.16.2018 - 07.23,2021 [Vicdium and long-termy o
[nternational Bank working capital
Mid-term loan [Bank of Taiwan  [10.11.2018 - 08.05.2021 [Vicdium and long-term o
working capital
Medium and long-t rmPlant and
Mid-term loan [KGI Bank 07.24.2018 - 10.30.2023 [ o ane CONE=eM, ipment
working capital
guarantee
Export Processing
Zone
Land lease .. . 2016.02.01. - 01.31.2030 |Land lease None
IAdministration,
Kaohsiung Branch
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Six. Financial Overview

I. Condensed Financial Data of the Past Five Years
(I) Condensed Balance Sheet (Consolidated)

Unit: NTD thousand

Year Financial Data of the Past Five Years 2022 First
e 2017 2018 2019 2020 2021 Quarter
Current assets 17.378.190 | 18,576,715 |19.925.899 [22.997 341 |23,817,611 24,281,106
Property, plant and 8,285,978 | 8,403,936 | 8,172,377 | 7,524,906 | 7,460,367 | 8,180,371
equipment
Intangible assets 376.893 | 377.831| 377.464| 376586| 376,165| 376,463
Other assets 419019 | 487.180| 530.381| 546,153| 526,680| 495,749
Total assets 26,460,080 |27.845.662 |29.006.121 |31,444.986 |32.180,823 |33.333.689
Before 111 241909 12,431,984 12,832,831 |13,138,754 | 16.264.283 |16,516.265
Current |distribution
liabilities |After ) 111 53113.019.652 [13.498.132 [14.053.103 |17.620.495 | o
distribution applicable
Non-current liabilities | 2,430,940 | 2.958.216 | 4.429.810 | 5.278.361 | 1,270,160 | 811,155
Before 1y 1 172 849 (15,390,200 |17.262.641 |18.417.115 | 17.534.443 |17.327.420
Total distribution
liabilities |After ) 510 513 115.977.868 |17.927.942 [19.331.464 |18.890.655 | N
distribution applicable
The equity that belongs
to the client of the 9,523,590 (10,029,500 | 11,246,923 12,533,316 | 14,042,562 |15,362,053
parent company
Share capital 2.712.429 | 2.712.429 | 2.712.425 | 2.712.425 | 2,712,425 | 2.712.425
Capital reserve 2444513 | 2.533.240 | 3,119,032 | 3,119,032 | 3,282,591 | 3,282,557
. [Before 5.494.127 | 6,205,468 | 6.612.116 | 7,905,807 | 9,248.456 | 9,737.156
Retained |distribution
carmings |After 5.124.763 | 5.617.800 | 5,946,815 | 6,991,458 | 7,892,244 | ot
distribution applicable
Other equities (317.163)] (548,401)[(1,133,730)| (875.899)| (974.884) (370,085)
Treasury stocks (810,316)] (873.236) (62,920)| (328,049)] (226,026) —
Non-controlling 2,763,641 | 2425962 | 496,557| 494555| 603.818| 644216
interests
Before
ClOTe 112287231 |12,455.462 [11,743 480 [13,027.871 | 14,646,380 | 16,006,269
Total distribution
equities \After o150 067 111,867,794 11,078,179 12,113,522 13,290,168 | ot
distribution applicable

Note: The above financial data have all been audited/ reviewed and approved and certified by the CPAs.
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(IT) Condensed Income Statement (Consolidated)

Unit: NTD thousand

Year
Item

Financial Data of the Past Five Years

2017

2018

2019

2020

2021

2022 First
Quarter

Operating revenue

22,510,119

23,057,652

21,701,863

22,847,267

27,500,178

6,936,120

Gross operating profit

2,943,868

3,427,277

3,216,105

3,346,001

4,323,991

1,095,177

Operating loss and profit

1,124,605

1,549,940

1,413,930

1,657,127

2,190,358

565,086

Non-operating revenue
and expenditure

(4,402)

108,414

58,460

1,168,858

892,929

83,962

Profit before tax

1,120,203

1,658,354

1,472,390

2,825,985

3,083,287

649,048

Current net profit of the
continuing operating
department

815,971

1,209,090

1,039,799

1,911,734

2,324,434

513,472

Losses from
discontinued units

Net profit (loss) of
current term

815,971

1,209,090

1,039,799

1,911,734

2,324,434

513,472

Other comprehensive
income recognized for
the period

(After-tax net value)

(158,349)

(270,013)

(552,363)

303,090

(96,215)

620,425

Total comprehensive
income in the current
period

657,622

939,077

487,436

2,214,824

2,228,219

1,133,897

Net profit attributable to
the owner of the parent
company

695,910

1,072,617

1,070,440

1,918,861

2,258,929

488,700

Net profit attributable to
non-controlling interests

120,061

136,473

(30,641)

(7,127)

65,505

24,772

The sum of
comprehensive income
attributable to the owner
of the parent company

565,655

851,131

483,543

2,216,826

2,161,036

1,093,499

The sum of
comprehensive income
attributable to
non-controlling interests

91,967

87,946

3,893

(2,002)

67,183

40,398

Earnings per share
(NTD)

2.83

4.38

4.08

7.28

8.60

1.81

Note: The above financial data have all been audited/ reviewed and approved and certified by the CPAs.
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(IIT) Condensed Balance Sheet (Parent Company Only)

Unit: NTD thousand

Year Financial Data of the Past Five Years 2022
First
Tiveirn 2017 2018 2019 2020 2021 s
Quarter
Current assets 8,566,528 | 9.255390| 8.947,955| 10,917,083 | 11,998,815
Property, plant and 792208 |  479.960| 528,183 | 539,245| 887,572
equipment
Intangible assets 614 908 1,356 885 536
Other assets 11,079,288 | 11,841,064 | 14,010,951 | 16,192,410 | 16,749,144
Total assets 20.438,638 | 21,577,322 | 23.488.445 | 27.649.623 | 29.636,067
Before 15 143.699( 10.252.386 | 9.109.517 | 10,716.538 | 14,561,539
Current distribution
liabilities JAfter 1o 513 (631 10,840,054 | 9.774.818 | 11,630,887 | 15.917.751
distribution
Non-current liabilities 1,771,349 | 1.295.436| 3.132,005| 43.99.769| 1,031,966
Before 10 915.048| 11,547,822 | 12.241.522 | 15.116.307 | 15,593,505
Total distribution
liabilities After g
T 111,284,412 | 12,135,490 | 12,906,823 | 16,030,656 | 16,949,717 | =
distribution S
Equity attributable to the g
owner of the parent 9,523,590 | 10,029,500 | 11,246,923 | 12,533,316 | 14,042.562| &
o
company
Share capital 2712429 2.712.429| 2.712.425| 2.712.425| 2.712.425
Capital reserve 2444513 | 2,533.240| 3,119.032| 3.119.032| 3.282.591
. Before |5 104.127| 6.205.468| 6.612.116| 7.905.807| 9.248.456
Retained distribution
camings After o0 263 | 5.617.800| 5.946.815| 6.991.458| 7.892.244
distribution
Other equities (317,163)] (548,401)| (1,133,730)| (875,899) (974,884)
Treasury stocks (810316)] (873.236)  (62,920)] (328,049) (226,026)
Before 15 573500 10,029.500 | 11,246,923 | 12,533.316 | 14,042,562
.. |distribution
Total equities Aftor
T 9154206 9,441,832 10,581,622 | 11,618,967 | 12,686,350
distribution

Note: The above financial data have all been audited and certified by the CPAs.
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(IV) Condensed Income Statement (Parent Company Only)

Unit: NTD thousand

Year Financial Data of the Past Five Years 2022
First
Item 2017 2018 2019 2020 2021 O
Operating revenue 13,322,913 | 13,225,384 | 15,372,140 | 17,995,054 | 21,127,953
Gross operating profit 1,065,925 | 1,106,309 | 1,219,774 | 1,073,381 | 1,660,655
Profit from operations 241,997 289,954 497,247 123,890 307,386
Non-operating revenue 500,818 | 870,625 | 675,976 | 1,946,852 | 2,200,545
and expenditure
Profit before tax 742,815 1,160,579 | 1,173,223 | 2,070,742 | 2,507,931
Current net profit of the
continuing operating 695,910 | 1,072,617 | 1,070,440 | 1,918,861 | 2,258,929
department g
Losses from discontinued — — — B B g
units =3
(¢}
&
et profit (loss) of 695,910 | 1,072,617 | 1,070,440 | 1,918,861 | 2,258929| &
current term o
Other comprehensive
income of current term (130,255)] (221,486)| (586,897) 297,965 (97,893)
(after-tax net profit)
Total comprehensive
income in the current 565,655 851,131 483,543 | 2,216,826 | 2,161,036
period
Earnings per share
(NTD) 2.83 4.38 4.08 7.28 8.60
Note: The above financial data have all been audited and certified by the CPAs.
(V) Names of CPAs of the Past Five Years and Their Audit Feedback
Year Name of Accounting Firm Name of CPA Opinion
2017 KPMG Chen, Yi-Chun, Unqualified opinion
Chiang, Chung-Yi qu p
Chiang, Chung-Yi, . .
2018 KPMG Lien, Shu-Ling Unqualified opinion
Chiang, Chung-Yi, ) .
2019 KPMG Lien, Shu-Ling Ungqualified opinion
Chen, Yi-Chun, ) ..
2020 KPMG Chiang, Chung-Yi Ungqualified opinion
Chen, Yi-Chun, . ..
2021 KPMG Chiang, Chung-Yi Unqualified opinion
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II. Financial Analysis of the Past Five Years
(D) Financial Analysis (IFRSs) - Consolidated

Year Financial Analysis of the Past Five Years 2022
First
Item 2017 | 2018 | 2019 | 2020 | 2021 |,
Quarter
Debts to assets ratio 53.56 55.27 59.51 58.57 5449| 51.98
Financial |Long-term capital to
structure  |property, plant 177.63 | 183.41| 197.90| 243.28| 213.35| 205.58
and equipment ratio
Current ratio 148.00 | 149.43| 15527 175.03| 146.44| 147.01
Solvency |Quick ratio 127.68 | 128.35| 136.64| 156.15| 128.00| 128.20
Interest coverage ratio 9.89 13.42 9.54 17.56 2832 23.64
Receivable turnover 302|281 250|251 256|236
ratio (frequency)
Average collection days| 120.86| 129.89| 146.00| 14541 142.57| 154.66
Inventory turnoverratio | ¢ o7 g5 797\ g28| 863 7.8
(frequency)
Management Payable turnover ratio 4.44 4.79 5.14 5.22 5.04 4.65
abilit (frequency)
Y [Average sales days 41.14| 4185| 4579| 4408| 4229| 46.67
Property, plant and
equipment turnover 2.60 2.76 2.62 291 3.67 3.55
ratio (frequency)
Total asset turnover 082| 085 076| 076 086 085
ratio (frequency)
Return on assets (%) 3.41 4.92 4.13 6.66 7.53 6.42
Return on equity (%) 6.71 9.77 8.59 15.44 16.80 | 13.40
Pre-tax net profit to
Profitability paid-in capital size ratio 41.30 61.14 5428 104.19| 113.67| 95.71
(%)
Net profit rate (%) 3.62 5.24 4.79 8.37 8.45 7.40
Earnings per share
. 4. 4. 2 .60 .
(NTD) 2.83 38 08 7.28 8.6 1.81
Cash flow ratio (%) 18.64 12.27 14.30 15.75 9.32 3.35
Cash flow adequacy
. . . . .01 )
Cash flows |ratio (%) 135.43 | 136.30| 121.02| 107.70 96.0 56.03
Cash reinvestment ratio
%) 7.26 4.38 5.02 4.98 2.27 1.97
Operating leverage 2.27 1.88 1.92 1.81 1.58 1.56
Leverage - ;
Financial leverage 1.14 1.11 1.13 1.08 1.04 1.03
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Reasons for the changes in respective financial ratios of 20% and above over the past two years are
provided as follows:

1.

Interest Coverage Ratio and Property, Plant and Equipment Turnover Ratio changes were
mainly due to the impact of the epidemic and the continued increase in demand for
photovoltaic panels and information boards, resulting in a 7.38% increase in Earnings
Before Interest and Taxes compared to last year. Interest expenses decreased due to lower
borrowings during the period, which led to the change in the related rate.

The change in the turnover rate of property, plant and equipment was mainly due to the
increase in revenue of approximately 20.37% compared to last year.

The change in the Cash Flow Ratio was mainly due to the growth in revenue, which led to a
significant increase in accounts receivable compared to last year, and a decrease in net cash
flow from operating activities, which led to the change in the related ratio.

In addition to the changes in the cash reinvestment ratio mentioned in points 1 and 3, the
increase in cash dividends of approximately 37.43% over the previous year was also a
factor contributing to the significant decrease in the ratio.

(IT) Financial Analysis (IFRSs) — Parent Company Only

Year Financial Analysis of the Past Five Years 2022
Ttem 2017 | 2018 | 2019 | 2020 | 2021 | ™
Quarter
Debts to assets ratio 53.40 53.52 52.12 54.67 52.62
Financial |Long-term capital to
structure  |property, plant 1,425.7512,359.56 |2,722.34 | 3,140.15 {1,698.40
and equipment ratio
Current ratio 93.69 90.28 98.23 | 101.87 82.40
Solvency |Quick ratio 89.12 84.35 92.16 96.49 77.97
Interest coverage ratio 12.15 15.65 10.33 22.03 39.18
Receivable turnover 295  289| 273 283|283
ratio (frequency)
Average collection days| 123.70| 126.31 | 133.86 | 128.92| 129.14
Inventory tumoverratio| g co | 37391 3000| 32.18| 3443| &
(frequency) ®
- =
Management || 22P1e turnover ratio 315 328|  348| 362|326 B
ability (frequency) %
Average sales days 9.20 9.76 12.13 11.34 1060 ©
Property, plant and
equipment turnover 25.12 30.85 36.35 35.49 31.15
ratio (frequency)
Total asset turnover 092 093] 081 074 078
ratio (frequency)
Return on Assets (%) 3.66 5.50 5.18 7.80 8.07
Return on equity (%) 7.40 10.97 10.06 16.14 17.00
Profitability |Pre-tax net profit to
paid-in capital size ratio 27.39 42.79 43.25 76.34 92.46
(%)
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Year Financial Analysis of the Past Five Years 2022
Item 2017 | 2018 | 2019 | 2020 | 2001 | P
Quarter
Net profit rate (%) 3.62 5.47 5.84 10.13 10.17
Profitabilit '
rofitability Earnings per share 283| 438| 408| 728| 8.60
(NTD) g
Cash flow ratio (%) 101 (1.07) (489 1066] 072| &
o
Cash flow adequacy 5738 | 4586| 1030| 13.98| 14.74| 3
Cash flows [ratio (%) =
; ; )
gj‘;h reimvestmentratio\ 5 56\ (3.90) (675 267| (5.06| =
0
Leverage Operating leverage 1.39 1.24 1.13 1.59 1.24
verag Financial leverage 149 156 132 443 127

Reasons for the changes in respective financial ratios of 20% and above over the past two years are

provided as follows:
1.

The change in the ratio of long-term capital to property, plant and equipment was mainly
due to the expansion of the Pingzhen plant to meet the demand of orders, which resulted in
an increase of 64.60% in property, plant and equipment compared to last year, which in turn
led to the change in the related rate.

The change in Interest Coverage Ratio is mainly due to the impact of the epidemic, the
stay-at-home economy, and the increasing demand for photovoltaic panels and information
boards, resulting in an 18.79% increase in Earnings Before Interest and Taxes. In addition,
interest expenses decreased as a result of lower borrowings in the current period, resulting
in a change in the ratio.

The change in the ratio of Pre-Tax Income to Paid-in Capital was mainly due to the
continuation of the strong demand generated by the previous year's epidemic, with
productivity availability remaining at a high level and Pre-Tax Income increasing by
approximately 21.11% compared to last year.

The change in the cash flow ratio was mainly due to the significant increase in accounts
receivable as a result of the growth in revenue and the decrease in net cash flow from
operating activities, resulting in the change in the related ratio.

Change in Cash Reinvestment Ratio, in addition to the changes mentioned in points 1 and 4,
the increase in the number of cash dividend payments by approximately 37.43% compared
to the previous year also contributed to the significant decrease in this ratio.

The changes in operating leverage and financial leverage were mainly due to the 17.32%
increase in revenue compared to last year, in addition, the Company’s good cost control in
recent years has also led to an increase in such relevant ratio.

Note: 1. Financial structure

(1) Liability-to-asset ratio = Total liabilities/Total assets
(2) Long term capital to property, plant and equipment ratio = (Total equities + Non-current liabilities)/Net
value of the property, plant and equipment

2. Solvency

(1) Current ratio=Current assets/Current liabilities.
(2) Quick ratio = (Current assets — Inventory — Advance payments)/Current liabilities.
(3) Interest coverage ratio = Income tax and net profit before interest/Interest expenditure of current term
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3. Management ability
(1) Receivable (including accounts receivable and receivable notes from operations) turnover ratio = Net
sales value/ mean balance of receivables of each term (including accounts receivable and receivable notes
from operations).
(2) Average collection days =365/Receivable turnover ratio
(3) Inventory turnover ratio = Sales cost/mean inventory
(4) Payables (including accounts payable and payable notes from operations) turnover ratio = Net sales
value/ mean balance of payables of each term (including accounts payable and payable notes from
operations).
(5) Average sales days =365/Inventory turnover ratio
(6) Property, plant and equipment ratio = Net sales value/Mean net value of the property, plant and
equipment
(7) Total asset turnover ratio = Net sales value/Mean total assets
4. Profitability
(1) Return on assets = [After-tax gains and losses + Interest X (1-tax rate)]/Gross assets on average
(2) Return on equity = After-tax gains and losses/Mean total equity
(3) Net profit rate = After-tax profits and losses/Net sales value

(4) Earnings per share = (Profits and losses that belong to clients of the parent company — Preferred stock
dividend)/Weighted average number of shares
5. Cash flow
(1) Cash flow ratio = Net cash flow from business activities/Current liabilities
(2) Net cash flow adequacy ratio = Net cash flow of operating activities over the past five years/(Capital

expenditure + Increase in inventory + Cash dividend) over the past five years.

(3) Cash reinvestment ratio = (Net cash flow from business activities - Cash dividends)/(Net value of real
estate, manufacturing facilities, and equipment + Long-term investment + Other non-current assets +
Working capital)

6. Leverage:
(1) Operating leverage = (Net operating income — Change in operating costs and expenses)/Operating

profit.
(2) Financial leverage = Operating profit/(Operating profit - interest).

III. Audit Committee’s Audit Report of Financial Statements of the Past Year: Refer to Appendix II
for details.

IV. Consolidated Financial Statement of the Company of the Past Year Audited and Certified by
CPAs: Refer to Appendix IV for details.

V. Individual Financial Statements of the Company of the Past Year Audited and Certified by CPAs:
Refer to Appendix V for details.

V1. No financial difficulties occurred to the Company in the past year up to the date the Annual
Report was printed.
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Seven. Discussion and Analysis of Financial Standing and Performance Achievements
and Evaluation of Risk Matters

I. Financial Standing

Main reasons for the variation in the assets, liabilities, and shareholders’ equity in the past two

years and their impacts

Unit; NTD thousand

Variation between two

2021 2020 terms
Item Amount %
Current assets 23,817,611 22,997,341 820,270 3.57
Property, plant and equipment 7,460,367 7,524,906 (64,539 (0.86
Intangible assets 376,165 376,586 (421 (0.11
Other assets 526,680 546,153 (19,473 (3.57
Total assets 32,180,823 31,444,986 735,837 2.34
Current liabilities 16,264,283 13,138,754 | 3,125,529 23.79
Non-current liabilities 1,270,160 5,278,361 | (4,008,201 (75.94
Total liabilities 17,534,443 18,417,115 (882,672 4.79
Share capital 2,712,425 2,712,425 0 0.00
Capital reserve 3,282,591 3,119,032 163,559 5.24
Retained earnings (Note) 9,248,456 7,905,807 | 1,342,649 16.98
Other equity (974,884) (875,899) (98,985 11.30
Treasury stock (226,026) (328,049) 102,023 (31.10
Non-controlling interests 603,818 494,555 109,263 22.09
Total equity 14,646,380 13,027,871 | 1,618,509 12.42

follows:

natural hedging.

2. The decrease in non-current liabilities was mainly due to the early repayment of
long-term loans with cash dividends distributed by Chi Chau Printed Circuit Board
(Suzhou) Ltd., a subsidiary of the Company, to reduce interest expenses.

3. The decrease in treasury stock was mainly due to the transfer of 3,110,000 shares to
employees in the fiscal year 2021.

4. The increase in non-controlling interests is mainly due to the cash capital increase
processed by the subsidiary, tgt Techvest Co., Ltd. in the fiscal year 2021.

Note: Retained earnings include the special reserve, legal reserve, and undistributed earnings.
Main reasons and impacts of change between two terms of 20% and above are described as

1. The increase in current liabilities was mainly due to the increase in short-term loans to
cope with the increase in the scale of operations, the expansion of working capital and
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II. Financial S Performance

(I) Main reasons for the major changes in the operating income, operating net profit, and pre-tax

net profit over the past two years

Unit: NTD thousand

Year Variation between two
2021 2020 terms

Item Amount %
Operating revenue 27,500,178 22,847,267 | 4,652,911 20.37
Gross profit 4,323,991 3,346,001 977,990 29.23
Operating profit and loss 2,190,358 1,657,127 533,231 32.18
Non-operating revenue and expense 892,929 1,168,858 (275,929 (23.61
Profit before tax 3,083,287 2,825,985 257,302 9.10
Net profit (loss) for the period 2,324,434 1,911,734 412,700 21.59
Other comprehensive income of
current term (net income after tax) (96,215) 303,0901 (399,305 (131.74
Total comprehenswe income in the 2228219 2214.824 13.395 0.60
current period
Net profit attributable to the owner 2.258,929 1,918,861 340,068 1772
of the parent company
Net profit attributable to 65,505 7,127 72,632 (1,019.11
non-controlling interests
The sum of comprehensive income
attributable to the owner of the 2,161,036 2,216,826 (55,790 (2.52
parent company
The sum of comprehensive income
attributable to non-controlling 67,183 (2,002) 69,185 | (3,455.79
interests
Earnings per share 8.60 7.28 1.32 18.13

Project.

Main reasons and impacts of change between two terms of 20% and above are described as follows:

1. The significant increase in operating revenue, gross profit, operating profit and loss, and
net profit or (loss) for the period was mainly due to the impact of the epidemic, the
prevailing of the stay-at-home economy, and the continuously increasing demand for
photovoltaic panels and information boards.

2. The significant decrease in non-operating revenue and expense was mainly due to the
gain from the disposal of right-of-use assets, plant and equipment (hereinafter referred to
as the "Chi Chau (Suzhou) Project") by Chi Chau Printed Circuit Board (Suzhou) Ltd., a
subsidiary company, in line with the local government's policy last year. Although a
subsidiary company, T-Mac Techvest PCB Co., Ltd., disposed of investment property
pouring this year, the related amount did not reach the amount of the Chi Chau (Suzhou)

3. The decrease in other comprehensive income (net income after tax) for the period was
mainly due to the appreciation of the NTD against the USD.

4. Net income attributable to noncontrolling interests and total comprehensive income or
loss attributable to non-controlling interests were mainly due to the subsidiary — tgt
Techvest Co., which started to make profits in the fiscal year 2021 and its net income
after tax increased significantly, by 122.87% compared to last year.
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(IT) Possible impacts of expected sales quantities and their bases on the future financial

operations of the Company and the response plan

The Group expects that the global market demand for photovoltaic panels and
information boards in fiscal year 2022 may be due to the gradual lifting of the restrictions on
the COVID-19 epidemic in various countries. The overall demand will decrease slightly due
to the decrease in online telemarketing demand and the early replacement of electronic
products during the epidemic. In response to the decline in demand, the Group plans to
respond as follows:

1. In response to market trends and product diversification, we will continue to expand our
product categories and sales channels.

2. We will take advantage of the technology and manufacturing process to actively
develop thin boards, high level and fine line products to increase the added value of our
products.

II1. Cash Flow

(1) Information on the Analysis of Changes in Cash Flows of the Past Years and Insufficient
Liquidity Improvement Plan

Unit: NTD thousands

Year Changed
Item 2021 2020 Amount %
Operating activities 1,516,563 2,069,397 (552,834) (26.71
Investing activities 181,118 (207,063) 388,181 (187.47
Financing activities (2,857,134) (400,853) (2,456,281) 612.76
Net cash flow (1,254,496) 1,635,984 (2,890,480) (176.68

Analysis of Changes in Cash Flows:
1. Operating activities: The decrease in net cash flow from operating activities was mainly
due to the significant increase in accounts receivable as a result of the revenue growth.
2. Investment activities: This was mainly due to the disposal of the right-to-use assets,
plant and equipment by Chi Chau Printed Circuit Board (Suzhou) Ltd., a subsidiary
company, in compliance with the local government's policy in fiscal year 2020, and the
related impact factor disappeared in fiscal year 2021.
3. Financing activities: The main purpose is to repay long-term loans.
Improvement Plan for Insufficient Liquidity: Not applicable
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(IT) Analysis of Cash Liquidity for the Coming Year (2022)

Unit: NTD thousands

Scheduled Net Remedy for expected
Balance of | cash flows from Expected |Expected cash cash shortage
cash at the |operating activities| annual cash balance Investment | Wealth
start of term | throughout the | In (Out)-flow | (shortage) plan management
year plan
8,736,700 1,476,159 (445,496) 8,291,204 — —-

Cash liquidity analysis:
1. Operating activities: This was mainly in anticipation of the continued recovery of

accounts receivable.

2. Investment activities: This is mainly due to the expenditure incurred for the expansion

of Chi Chau Printed Circuit Board (Suining) Ltd.'s plant.

3. Financing activities: Mainly to issue cash dividends.

IV. Impacts of Latest Major Capital Expenditure on Financial Operation: None

V. Main Reasons for Profits or Losses of Latest Reinvestment Policy, Improvement Plan, and

Investment Plan for the Coming Year

(I) Main reasons for profits or losses and the improvement plan

Unit: NTD thousands
Recognition
Re-investment |of profits or Main reasons for Improvement
Investee .
Policy losses from profits or losses Plan
2021
TPT General 580 |Recognition of profits and Not applicable
investment losses from investments of Sin
Siang.
Chi Chau General 175,093 |Recognition of profits and Not applicable
investment losses from investments of Chi
Yao.
Chi Yang General (3,819) |The income tax effect of the  |Income tax
investment repatriation of earnings from  |expense is
the indirect investment in tpts [estimated
was recognized. following tpts’s
policy on
earnings
distribution.
T-MAC General 1,264,795 |Recognition of profits and Not applicable
investment losses from investments of
Chang Tai and disposal of
investment properties.
tht General 36,333|Recognition of profits and Not applicable
investment and losses from investments of Chi
distribution of Chen and tgt.
various types of
circuit boards
Brilliant Star General 538,752 [Recognition of profits and Not applicable
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Recognition

Re-investment |of profits or Main reasons for Improvement
Investee .
Policy losses from profits or losses Plan
2021
investment losses from investments of tft.
Chi Chen General 300,128 |Recognition of profits and Not applicable
investment losses from investments of twt.
Sinact (HK) General 1,348|Recognized a net investment  |Not applicable
investment gain or loss on disposal of
Sinact.
tgt Production and 2,058|With the impact of the Not applicable
distribution of epidemic, the demand for
various types of photovoltaic panels and
circuit boards automotive panels continued to
increase.
Chi Yao General 181,750 |Recognition of profits and Not applicable
investment and losses from investments of
international trade tpts.
Chang Tai General 533,112 |Recognition of profits and Not applicable
investment losses from investments of
Yang An.
Yang An General 533,150 |Recognition of profits and Not applicable
investment losses from investments of
tmt.
tpts Distribution of 181,954 |Continuously developing Not applicable
various types of customer base in mainland
circuit boards China.
tft Production and 541,197 [Improve production volume  |Not applicable
distribution of and yield rate and proactively
various types of develop customers in Mainland
circuit boards China.
twt Production and 427,295 [Steady quality and yield rate  [Not applicable
distribution of and optimal profitability.
various types of
circuit boards
tmt Production and 533,189 |Improved production volume (Not applicable
distribution of and yield rate and optimal
various types of profitability.
circuit boards
Sinact Distribution of 4,536|Interest income. Not applicable
various types of
circuit boards
Sin Siang Distribution of 570 |Proactively develop customers [Not applicable
various types of in Mainland China.
circuit boards
CCT Production and 25 |Interest income. Not applicable

distribution of
various types of
circuit boards
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(IT) Investment Plans for the Coming Year:
The production line will continue to be adjusted and the equipment will be expanded
reflective of the market outlook to meet the demand of customers and to enhance process
capabilities.

VI. Risk Matters
(I) Impacts of changes in the interest rate and exchange rate and inflation on the Company’s
gains and losses and countermeasures in the future:

1. Change in interest rate: The net interest income/expenditure of 2021 accounted for
around 0.19% and 2.25%, respectively, of the revenue and profit after tax of the Group.
The ratios are relatively small. Therefore, a change in interest rate does not impact the
revenue and profitability of the Group much.

2. Change in the exchange rate: Around 80% and more of the products sold by the Group
are valued in US Dollars and some of the purchases, raw materials and supplies,
machinery and equipment are also valued in US Dollars. With foreign currency assets and
liabilities mutually offsetting, in case of remaining difference, the Group will apply
hedging transactions (such as a forward foreign exchange) if necessary to balance the
exchange difference between payables and receivables in foreign currencies and will
manage its foreign currency positions properly regularly to reduce the impacts brought
about by the change in the exchange rate.

3. Inflation: Inflation in the past year did not impact the gains and losses of 